Job Title: Second in Charge of Maths
Responsible to: Head of Maths / Assistant Principal (Curriculum)
Salary: MPS/UPS + TLR
Location: Ormiston Rivers Academy
Purpose of the Role
To support the Head of Maths in leading a high-performing, ambitious Maths department that reflects Ormiston Rivers Academy’s values of Community, Ambition, Resilience, Respect and Excellence. The postholder will help ensure that every student is encouraged and supported to achieve their full potential, regardless of background, and to develop a lifelong interest in scientific enquiry and discovery.
Key Responsibilities
Teaching and Learning
· Deliver consistently high-quality teaching in Maths, modelling high expectations and strong subject knowledge.
· Support colleagues in refining classroom practice, promoting inclusive strategies that enable all students to thrive.
· Lead on planning and curriculum development for allocated year groups or units, ensuring progression, challenge and coherence.
· Promote high levels of engagement through effective practical science provision, alongside strong literacy and vocabulary development.
· Contribute to a positive and purposeful classroom culture rooted in respect and high aspirations.
Curriculum and Assessment
· Contribute to the regular review of the Maths curriculum so that it is ambitious, broad and relevant to students’ futures.
· Lead assessment planning and moderation for allocated key stages, ensuring reliable and meaningful use of data.
· Analyse student progress information and support targeted interventions to close gaps and raise achievement.
· Support strong preparation for examinations, including leading revision strategies and enrichment sessions where appropriate.
Raising Attainment
· Identify groups of learners, including disadvantaged pupils and those with SEND, who require additional support to achieve strong outcomes.
· Develop and implement intervention programmes, monitor their impact, and adapt approaches in response to evidence.
· Promote high expectations of effort, progress and achievement across the department, ensuring all students are challenged to aspire beyond their starting points.
· Work closely with pastoral and SEND colleagues to remove barriers to learning and support students’ resilience and confidence in Maths.
Leadership and Staff Development
· Deputise for the Head of Maths when required, including managing key operational and curriculum processes.
· Provide mentoring, coaching and day-to-day support for colleagues, including trainee teachers and ECTs.
· Promote a collaborative departmental culture where professional learning, reflective practice and shared success are valued.
Behaviour, Culture and Ethos
· Uphold and model the academy’s behaviour expectations, ensuring routines are consistent, respectful and supportive.
· Champion the academy’s values, contributing to a culture of belonging, positivity and ambition.
· Support and promote enrichment opportunities that extend students’ interest in STEM, including clubs, competitions and careers pathways.
Personal Qualities and Professional Skills
· Strong subject knowledge up to Key Stage 5.
· Passion for teaching Maths and securing excellent outcomes for all students.
· Reflective, collaborative and committed to ongoing improvement.
· Effective communication and leadership skills, with the ability to inspire confidence and trust.
· A strong commitment to safeguarding and promoting the wellbeing of young people.
Other
· To undertake other various responsibilities as directed by Head of Department or Principal.
· To undertake the main professional duties of a teacher as set out in the OAT pay and conditions of service document
· To meet expectations of all staff as laid out in the Staff Expectations Policy
· To uphold all academy policies with consistency and diligence
· To be a role model and impact positively on academy more widely


Person Specification
	Criteria
	Essential
	Desirable

	Qualifications and Training
	
	

	Qualified Teacher Status (QTS)
	✓
	

	Degree in a Maths-related subject
	✓
	

	Evidence of recent relevant professional development
	✓
	

	Postgraduate or further qualifications in Maths or Education
	
	✓

	Professional Experience
	
	

	Successful experience of teaching Maths at Key Stages 3 and 4
	✓
	

	Experience of contributing to curriculum planning and development
	✓
	

	Experience of raising attainment for groups of learners
	✓
	

	Experience of using assessment data to inform teaching and improve outcomes
	✓
	

	Experience of supporting or leading colleagues (e.g., mentoring, coaching, leading CPD)
	✓
	

	Experience teaching Maths, Further Maths to A-Level
	
	✓

	Knowledge and Understanding
	
	

	Strong subject knowledge 
	✓
	

	Clear understanding of effective pedagogy and inclusive classroom practice
	✓
	

	Understanding of curriculum sequencing and progression across KS3–KS5
	✓
	

	Awareness of strategies to support disadvantaged and SEND learners
	✓
	

	Ability to model high-quality teaching and learning to others
	✓
	

	Strong communication skills (both written and verbal)
	✓
	

	Ability to build positive relationships with pupils, staff and parents
	✓
	

	Ability to analyse data and plan targeted intervention effectively
	✓
	

	Strong organisational and time-management skills
	✓
	

	Confidence in leading training or contributing to departmental development
	✓
	

	Personal Qualities and Values
	
	

	Commitment to Ormiston Rivers Academy values of aspiration, resilience and respect
	✓
	

	A reflective and collaborative approach to professional practice
	✓
	

	High expectations for all students, with a belief in their potential to succeed
	✓
	

	Resilience, integrity and a positive, solution-focused mindset
	✓
	

	Commitment to fostering a safe, inclusive and supportive learning culture
	✓
	

	Safeguarding and Child Protection
	
	

	Commitment to safeguarding and promoting the welfare of children and young people
	✓
	

	Knowledge of safeguarding procedures and statutory responsibilities
	✓
	




