
  
 

 

PERSON SPECIFICATION  

Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and we are committed to safeguarding, equality and promoting the 

welfare of children and young people. We are also committed to having the highest expectations of pupil/students and staff and supporting 

everyone to reach their full potential. All employees of the school and Trust are expected to share these commitments. Employment with the 

Trust constitutes regulated activity, all posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure 

and Barring Service check. All Leadership roles will require a Section 128 check. 

Cover Supervisor 

Qualifications, Training and Education 

• NVQ Level 3 qualification or equivalent  

 

Skills and Abilities 

• Understanding of how students with SEMH needs, learn. 

• Ability to adapt support to meet emotional and behavioural needs. 
• Understanding of how learning activities are delivered in a classroom environment 

• Knowledge of health and safety in relation to buildings maintenance 

• Ability to support students to remain engaged with learning activities  

Communication 

• Good general communication skills. 

• Ability to build positive relationships with students. 

• Ability to communicate expectations clearly and appropriately to young people. 
• Strong interpersonal skills and ability to build trust with students. 

Organisation and Planning 

• Excellent time management and effective organisational skills. 

• Ability to respond flexibly to changing situations. 

Personal Qualities 

• Resilient, patient and empathetic  

• Able to remain calm under pressure. 

• Positive attitude towards working with young people, including those with additional 

needs  

• Ability to maintain confidentiality at all times. 
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• Self-confidence when working with young people and ability to maintain a firm but 

friendly approach. 

• Strong sense of responsibility. 

• Good sense of humour. 

• Flexible approach to working and commitment to ongoing service and personal 

development through self-evaluation and learning from others. 
 

Requirements Specific to the Role 

• All staff and volunteers are expected to be committed to safeguarding, equality and 

promoting the welfare of children and young people. 
• To ensure awareness of local safeguarding policies and procedures and to report any 

concerns or information received as required. 

• Suitability to work with children. 

• Awareness of safeguarding procedures relating to the registration of students and 

students missing from class. 
 


