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Head Teacher's Welcome  

  

Dear Applicant, 

 
Thank you applying for the position above with the City of London Primary Academy Islington 
(COLPAI). I am delighted you have chosen COLPAI as a school in which to further develop your 
teaching career. This post offers enormous potential to work collegiately as part of an 
exceptional staff team.   
    
COLPAI opened in September 2017 and we have grown the school from two Reception classes up 
to Year 6 over the past 7 years. COLPAI enjoys a state of the art, brand new building with world-
class facilities and a fabulous learning environment. We are a fully inclusive school and our 
pupils, including those with SEND, are drawn from and reflect the vibrant and diverse local area.   
Situated on the doorstep of the City and surrounded by numerous cultural resources, this is a 
school that aims to inspire a love of learning and equip all pupils to fulfil their ambitions. It 
benefits from the expertise and resources from the City of London family of schools and is 
supported by The City of London Corporation enabling staff to benefit from the rich arts and 
cultural resources the City has to offer.   
 
At COLPAI, we believe in setting ourselves high expectations and in doing whatever it takes to 
achieve them.  We have an exciting curriculum, both creative and challenging, underpinned by 
outstanding pastoral care that will allow all our children to flourish. Pupils have impeccable 
behaviour and are keen to learn. As a school, we are ambitious to achieve outstanding outcomes 
for all of our pupils, regardless of their background. We have developed many bespoke synergies 
and collaborations with the organisations of the Culture Mile to ensure our curriculum offer is 
broad and balanced.    
 
COLPAI is part of the family of City schools, where pupils have been achieving outstanding 
results, ranking it as the top performing academy chain nationally for pupil progress. Our strong 
partnership working ensures we share resources, expertise and skills across our family of highly 
committed professionals to provide a world-class education that will transform pupils’ lives.   
  
This vacancy provides an exciting opportunity for any prospective candidate wanting to join our 
school and make a difference to children's lives. If our values, ethos and ambitions resonate with 
yours, we would love to hear from you.  
  
Yours faithfully,  
  
  

  
 
  
Kim Clapham,   
Head Teacher  
 
 



 

Primary Class Teacher – Job Description 
 

  

 Job Purpose  

The teacher will: 

• Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and 
Conditions Document, to the highest of standards 

• Deliver the highest possible expectations as set out in the Teachers’ Standards and create a high 
expectations culture in which pupils feel safe, valued and motivated to succeed. 

• Secure the achievement of the key performance indicators and targets as set out in the School 
Improvement Plan 

• Help to maintain exceptional standards of learning and behaviour in the dedicated class, key stage 
and wider school, on a day to day basis, ensuring high expectations and a full commitment to 
maintaining outstanding outcomes 

• Promote exceptional standards of literacy and oracy across the school 

• Be accountable for the attainment and progress of a designated class 

• Aspire to create arts, cultural and enrichment opportunities to enhance learning across the 
curriculum 

• Work collegiately with middle and senior leaders to secure the strategic vision of the school as a 
provider of educational excellence     

 
Main Duties and Responsibilities 
 

Provide Outstanding Teaching and Learning 

• Plan and teach consistently outstanding lessons, following the school’s plans, curriculum and 
schemes of work 

• Assess, monitor, record and report on the learning needs, progress and achievements of pupils, 
making accurate and productive use of assessment to secure excellent outcomes 

• Adapt teaching to respond to the strengths and needs of pupils so that they make optimal 
progress 

• Set high expectations which inspire, motivate and challenge pupils 

• Promote excellent progress and outcomes by pupils 

• Demonstrate excellent subject and curriculum knowledge 

• Use data effectively to monitor and evaluate the progress and attainment of pupils, liaising with 
colleagues and senior leaders 

• Participate in arrangements for preparing pupils for end of year or key stage tests 

 Post:            Primary Class Teacher  

 Salary:  
 

Inner London Main Pay Scale / Upper Pay Scale - Dependent upon skill 
and experience (ECT welcome to apply)  £38,766 - £60,092 

 Contract Type:  
  

Permanent/Full Time  

 Responsible To:   Head Teacher and Governing Body 



 

 

Whole-school organisation, strategy and development 

• Contribute to the development, implementation and evaluation of the school’s policies, practices 
and procedures, so as to achieve the school’s values and vision for excellence 

• Make a positive contribution to the wider life and ethos of the school 

• Work collegiately with others on curriculum and pupil development to secure co-ordinated 
outcomes 

• Develop the self-belief of all pupils, thereby securing high quality outcomes for all 

• Develop strong productive relationships with a wide range of stakeholders to maintain a learning 
community that strives for personal growth 

• Effective self-evaluation of outcomes, practice and consequent planning to continuously improve 
the school 

• Liaise effectively with local nurseries and secondary schools to support the smooth transition of 
pupils on entry to school and into the next phase of their education.  

 

Contribute to the school’s leadership capacity through: 

• Challenge underachievement at all levels and ensure appropriate action is taken 

• Monitor and identify underachieving pupils from performance data 

• Promote exemplary standards of conduct, courtesy and manners, ensuring a continuous and 
consistent focus on pupil achievement and development both moral, spiritual, physical and social, 
and academic. 

• Commit to a collaborative vision of excellence and equality that sets high standards for every 
pupil and member of staff 

• Promote a compassionate and nurturing school ethos encouraging acts of kindness, support, 
empathy and understanding. Explicitly model and teach ways to be compassionate: compliment 
one and other; smile; listen; say encouraging words; embed excellent manners as part of the 
school’s daily routine; offer to help others.  

• Set high standards and expectations for personal, pupil and staff behaviour and actions in support 
of the achievement of the school’s intended outcomes 

• Work collegiately and support colleagues to continually raise attainment 

• Assist with supervision duties, where required 

 

Strengthening Community 

• Develop, implement and maintain effective strategies to promote engagement of the whole 
school community. In particular, establish effective relationships with all parents/carers, and 
promote their involvement in their children’s learning and school activities.  

•  Actively support the diversity of the school’s communities and pupils. 

 

Standards and quality assurance 

• Attend and participate in meetings, open evenings and special performances as required 

• Uphold the school’s behavior code and uniform policy 



 

• Develop strong links with the City’s family of schools, Islington’s Community of schools, and other 
professional neighbors 

• Support extended day activities to enhance pupils’ learning experiences 

• Complete data and statistical returns as required 

• Adhere to professional standards of dress, courtesy and efficiency in line with the ethos of the 
school 

 

Safeguarding and promoting the welfare of children 

• Know and understand the school’s safeguarding policies and procedures and follow them 
rigorously 

• Be aware of and understand the duties and responsibilities arising from the Children Act 2004 and 
statutory guidance Working Together to Safeguard Children in relation to child protection and 
safeguarding children as it relates to this role 

• Contribute to a safe and supportive school culture 

• Ensure the welfare of children is safeguarded and promoted in line with current best practice and 
current legislation 

• Uphold excellent behaviour management to ensure a good and safe learning environment 

 

Professional development 

• Take part in the school’s performance management procedures and aspire to excellence 

• Take part in further training and development in order to continually improve own teaching 

• Where appropriate, take part in the appraisal and professional development of others 

 

Communication 

• Communicate highly effectively with pupils, parents and carers 

 

Equal Opportunities 

• Ensure equality of opportunity for all pupils in order that they may achieve to the best of their 
ability 

• Ensure equality of opportunity for all staff to facilitate their continuing professional development  

 

Working with colleagues and other relevant professionals 

• Collaborate and work with colleagues and other relevant professionals within and beyond the 
school to ensure the best outcomes for pupils 

• Develop effective professional relationships with colleagues 

• Contribute to the democratic decision making process, sharing views and listening respectfully to 
others 

 

 



 

Personal and professional conduct 

• Uphold public trust in the profession and maintain high standards of ethics and behaviour, within 
and outside school 

• Have proper and professional regard for the ethos, policies and practices of the school, and 
maintain high standards of attendance and punctuality 

• Understand and act within the statutory frameworks setting out their professional duties and 
responsibilities 

 

Organisational Objectives 

• Follow the Health and Safety requirements of the school as directed 

• Ensure compliance with Data Protection Legislation 

• Ensure customer care and quality assurance initiatives 

 

Management of staff and resources  

Direct and supervise support staff assigned, and where appropriate, other teachers 

• Contribute to the recruitment and professional development of other teachers and or support 
staff 

• Deploy resources delegated effectively 

 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 

comprehensive list of all tasks that the teacher will carry out. The post holder may be required to 

undertake other duties appropriate to the level of the role, as directed by the Head Teacher or line 

manager. 

Associated Duties  

The current School Teachers’ Pay and Conditions document describes the duties which are required to be 

undertaken in the course of employment. In addition, certain particular duties are reasonably required 

and exercised and completed in a satisfactory manner. It is the contractual duty of the post holder to 

ensure that professional duties are discharged effectively.  

Special Conditions of Service to Note  

Governed by the National Agreement on Pay and Conditions of service, supplemented by local conditions 

as agreed by the governors. The post holder may be required to work outside of normal school hours on 

occasion, for example to attend Parent Days, concerts and special performances, with due notice.  

Due to the nature of the post, candidates are not entitled to withhold information regarding convictions 

by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended. Candidates 

are required to give details of any convictions on their application form and are expected to disclose such 

information at the appointed interview.  

Since this post allows substantial access to children, candidates are required to comply with departmental 

procedures in relation to Police checks. If candidates are successful in their application, prior to taking up 

post, they will be required to give written permission to the Department to ascertain details from the 

Metropolitan Police regarding any convictions against them and, as appropriate the nature of such 

convictions. The academy is committed to safeguarding and promoting the welfare of children and young 

people and we expect all staff to share this commitment. 



 

 
COLAT is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share in this commitment. 
 

  

 
Person specification 

Primary Class Teacher  

 Essential Desirable 

Qualifications and experience   

Educated to degree X  

Qualified Teacher Status X  

Evidence of continuing professional development  X 

Successful primary teaching experience within a diverse, multicultural inner-city 
environment  

 X 

Experience and skills   

Demonstrable experience of improving student outcomes X  

Experience of having made a significant contribution to the success of a school 
through pupil outcomes and ethos 

X  

Understanding of innovative and creative approaches to teaching and learning X  

Understanding of the National Curriculum and the Ofsted Framework X  

Experience of pastoral work with pupils X  

Experience of positive and effective behaviour management strategies X  

Experience of maximising the attainment and progress of pupils X  

Ability to use data and ICT effectively to assess performance and raise 
achievement 

X  

Experience of working effectively with children with barriers to learning X  

Effective knowledge and understanding of safeguarding children X  

Effective knowledge and understanding of meeting the needs of pupils with 
SEND 

X  

Well-developed interpersonal and organisational skills and the ability to work 
collaboratively, leading to the achievement of the school’s aims 

X  

 X  

Teaching and Learning   

Outstanding learning secured for pupils through outstanding teaching and a 
calm, orderly environment 

X  

Effective, supportive and nurturing relationships with pupils that secure 
positive emotional health, excellent behaviour and positive, can do attitudes 

X  

Experience of delivering a broad and balanced curriculum with a strong 
commitment to incorporating creative and innovative approaches incorporating 
the arts & culture, and fusion and enterprise skills to enrich learning. 

X  

Experience of delivering an ambitious and challenging curriculum which follows 
a clear progression of  knowledge, skills and concepts   

X  



 

 
 
 

 

Vision and values   

Vision and values aligned with the school’s high aspirations and high expectations 
for children, staff and families 

X  

Willingness to engage with parents in order to encourage their close involvement 
in their child’s education 

X  

Clear understanding of the ethos and strategies to establish and continually 
uphold high standards of behaviour 

X  

Knowledge of the school’s KPI and a strong commitment to achieve outstanding 
outcomes for pupils 

 X 

Resilience and motivation to support the school  through day-to-day challenges 
while maintaining positivity and professionalism 

X  

Ability to lead and inspire pupils with an intrinsic joy for learning and their ability 
to succeed 

X  

Rigorous use of data to inform and shape teaching and learning in order to 
secure outstanding outcomes for all pupils 

X  

Strong organisational skills X  

A deep commitment to the safeguarding of children and promoting their 
wellbeing 

X  

Relationship with stakeholders   

A commitment to working collegiately with others to secure the best outcomes 
for children 

X  

Skilful management and understanding of how to secure strong relationships 
with colleagues, pupils, families and other external agencies. 

 X 

Work related personal qualities   

Demonstrate personal enthusiasm and commitment aimed at positive difference 
to children’s life chances and raising standards 

X  

Demonstrate personal and professional integrity, including modelling vision and 
values 

X  

A commitment to supporting the aims of the Trust X  

Flexible and able to manage workload and competing deadlines, prioritising 
appropriately and using initiative 

X  

Evidence of and commitment to and understanding collective responsibility X  



 

  

Primary Class Teacher  

Permanent and full time 

Islington, London 

9:00am 20 April 2026 
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