
 

 

 

Create Partnership Trust  

Appointment of Class Teacher for Upper KS2 
Reports to:  Headteacher 

Location:  Greet Primary School, Percy Road, Sparkhill, Birmingham, B11 3ND 

Contract: Fixed Term, Summer Term 2026 (13 April – 31 August 2026) 

Pattern:  Part-Time, 3 days per week (Wednesday/Thursday/Friday)  

Closing date:  9.00am on Wednesday 18 February 2026 

Interviews: Friday 27 February 2026 

Salary:  MPR/UPR 

About the role: 
 
Greet School is a 4-form entry primary school in the heart of Sparkhill providing the best education for children in an area 
experiencing high levels of deprivation.   
 
We are a highly committed team, passionate about working in inner city Birmingham. 
 
If you are an experienced, hardworking and a flexible team member who will strive to provide our pupils with the best education 
possible, we would like to hear from you! 
 
We are friendly, welcoming and supportive and will look after your professional development and your mental wellbeing.  We 
believe that colleagues should be treated with kindness and respect.   
 
This exciting role will be based in Upper KS2 for the summer term 2025/2026.  N.B. The role is not suitable for Early Career 
Teachers (ECTs). 
 
Key Responsibilities: 

• Plan and prepare courses and lessons in line with the school’s curriculum to promote the development of the abilities 
and aptitudes of the pupils in any class or group assigned. 

• Teach assigned pupils according to their educational needs including the setting and marking of work to be carried out 
by the pupil in school or elsewhere. 

• Assess, record and report on the development, progress and attainment of pupils. 
• Promote the general progress and well-being of individual pupils and of any class or group assigned. 
• Make records and report on the personal, educational and social needs of pupils.  
• Adherence to the Teachers Standards. 
• Safeguards pupils’ health and safety both when they are authorised to be on the schools’ premises and engaged in 

authorised activities elsewhere. 
 

You will have the following skills/ experience. 
 

• Hold Qualified Teacher Status. 
• Experience of working with children working at all levels, including those with Special Educational Needs & Disability. 
• Excellent communication and interpersonal skills. 
• Flexible and enthusiastic attitude. 
• Commitment to personal and professional development. 
• Commitment to safeguarding and promoting the welfare of children. 

 
 
Please see job description and person specification for full range of duties. 
 
 
 

 

 



 

 

 

 

 

 

 

 

How to Apply:  

For more information about the role please contact Shirley Queenan, School Business Manager, Tel: 0121 464 3360  

Email: enquiry@greet.create.org.uk  

Applications vis the MyNewTerm online platform (no CVs please) 

 

 

 
Create Partnership Trust is committed to safeguarding and protecting our children and young people. All posts are subject to 
a safer recruitment process which includes enhanced criminal records and barring checks, scrutiny of employment history, 
robust referencing and other vetting checks. Our safeguarding system is underpinned by policies and procedures which 
encourage and promote safe working practice across the Trust.   On joining you will be required to undergo continuous 
professional development to maintain safe working practice and to safeguard our children and young people. 
 
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 
2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they 
do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Further information 
about filtering offences can be found in the DBS filtering guide. 
 
This post is covered by part 7 of the immigration act (2016) and therefore the ability to speak fluent and spoken English is an 
essential requirement of this role. 
 
Online searches are carried out on all shortlisted candidates for positions at Create Partnership Trust. The searches are carried out to 
identify any incidents or issues that have happened, and are publicly available online, which the Trust might want to explore with the 
candidate at interview. Please find a link to our safeguarding policy https://www.create.org.uk/policies-documents you are 
encouraged to read this policy prior to applying to work with us. 

 

CREATE PARTNERSHIP TRUST IS COMMITTED TO PROMOTING A DIVERSE AND INCLUSIVE WORKFORCE 
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