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	Job Title: Learning Disability Nurse

                 

	Reports to (post title): Specialist Support Team Lead 

	Banding: Hayband B 3 days 22.5 hours tto + 5 days £20,913

	Role Context: 
To provide a high quality School nursing service for learning disabled children and young people, their families/carers within St Giles School. 


	Key Accountabilities
	Performance Measures

	PROFESSIONAL
· To develop and maintain productive partnership working with statutory and voluntary agencies.
· Arrange access to and co-ordinate services in response to individual assessed need.
· Maintain professional standards in accordance with NMC code of professional conduct.

· To contribute to new service initiatives as required.

· To maintain professional registration and act in accordance with professional body guidelines and School policies and procedures.

· To ensure administrative tasks are completed within timescales set by the School 

· To attend and participate in team meetings/supervision.

· To contribute to the development and evaluation of policies and procedures as appropriate.

· To follow school  policies and procedures to maintain up-to-date skills through continued professional development and knowledge and skills framework (KSF).

· The post holder must ensure that they are up to date and compliant with infection control guidance.

· The post holder must seek to use their skills and knowledge to promote good health and enable service users towards self-care.

CLINICAL

· Develop and deliver therapeutic interventions within a multi-agency framework for the benefit of learning disabled children, young people and families/carers.

· To offer education and support to parents and carers.

· To be able to utilise skills flexibility so that interventions can be developed for individual needs.

· To offer consultation to staff to enhance knowledge and skills in undertaking interventions with learning disabled children and families/carers.

· To participate in service audits, reviews and risk assessments.

· To ensure all practice is both clinically safe and evidence based.

· To comply with School directives/guidelines with regards to clinical supervision, professional development and staff evaluation.

· Ensure adequate service user involvement to influence continued development of the service.

	.

.




	Dimensions

	1 WTE School Nurse, Learning Disabled Children & 1 part-time Health Care Support Worker.


	Safeguarding

	All employees are responsible for taking all reasonable measures to ensure that the risks of harm to children and vulnerable adults are minimized.  They should take all appropriate actions to address concerns, working to agreed local policies and procedures including the guidance on Safeguarding, in partnership with other relevant agencies.  This includes accessing appropriate training, advice and support


	Criminal Records Bureau & Vetting & Barring Disclosure

	Where this post meets the definition of ‘Regulated activity’ a defined in Safeguarding Groups & Freedoms of Protections, the post will be subject to a CRB Disclosure check at the point of recruitment and thereafter, as the School determines appropriate



	Infection Control

	All employees of St Giles School  have an individual responsibility to have knowledge of and employ the basic principles of infection prevention and control practice. All employees must comply with Infection Prevention and control mandatory training requirements specific to their role


	Equality & Diversity

	All staff should be able to demonstrate an understanding and commitment to the School’s  Equality and Diversity Policy commensurate with the KSF profile for this post



	Communication

	· To maintain professional relationships with individuals, their families and carers to support programmes which will meet individual needs.

· To ensure effective communication among relevant professionals working with learning disabled children and young people.

· To ensure effective multi-agency partnership working with statutory agencies, private and voluntary agencies, community and consumer groups.

· In consultation and agreement with the line manager, attend relevant meetings.

· Maintain effective communication and information to individuals, their families/carers and colleagues.

                                        

	Knowledge, Training and Experience

	· First Level registered Nurse, RNLD/RNMH.
· Teaching qualification e.g. 998 or equivalent.
· Specialist skills and experience of working with learning disabled children and their families/carers around a range of complex health and behavioural needs.

· Knowledge and experience of evidence based interventions with learning disabled children and their families/carers.
· Ability to relate to learning disabled children and young people.

· Advanced skills in undertaking complex health assessments for learning disabled children, young people and their families/carers.

	Analytical and Judgement Skills

	· Participate in the multi-disciplinary assessment of the needs of children and young people and their families/carers, agree interventions and evaluate care.



	Planning and Organisational Skills

	 To have continuing responsibility for a clinical caseload, effectively co-ordinating referrals and assign cases to appropriate individual team members

	Physical Skills

	All appointments are subject to satisfactory medical clearance and the ability to cope with the demands of the role.


	Responsibility for Patient/Client Care

	To have continuing responsibility for a clinical caseload, effectively co-ordinating referrals and assign cases to appropriate individual team members.


	Responsibility for Policy/Service Development

	To contribute to the development and evaluation of policies and procedures as appropriate.


	Responsibility for Financial and Physical Resources

	Ensure that any equipment is maintained adequately 

	Responsibility for HR

	Participate in the recruitment and selection of staff

	Responsibility for Information Resources

	none


	Responsibility for Research and Development

	· To ensure all practice is both clinically safe and evidence based.



	Freedom to Act

	Manage a caseload 

	Physical Effort

	Able to work in a variety of settings.

	Mental Effort

	Able to concentrate for long periods of time

	Emotional Effort

	· Self- motivated and able to work on own initiative.
· Effective communication and interpersonal skills.



	Working Conditions

	Able to work in a variety of settings
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