[image: A close-up of a logo

Description automatically generated][image: A blue and white logo

Description automatically generated]	   Developing Leaders & Achievers of the future#

[image: C:\Users\mhackett\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\X6IXA0Y3\DNAcademy_logo_blueBG.jpg]

Proud to be part of Christopher Nieper Education Trust
[image: A close-up of a logo

Description automatically generated]


Developing Leaders & Achievers of the future


Recruitment Information Pack

Cleaner (3 hours daily, Mon-Fri)






David Nieper Academy
Grange Street, Alfreton, Derbyshire, DE55 7JA
T: 01773 832331




March 2026

Welcome from the CEO

Thank you for your interest in joining Christopher Nieper Education Trust (CNET) as Cleaner.
Christopher Nieper Education Trust is a small, growing, dynamic and ambitious Trust rooted in our local communities. Our Vision is to develop leaders and achievers of the future, giving pupils the winning combination of a first-class academic education and life skills for future employability with excellent pastoral care. We know the challenges, and we know that with care, determination, enthusiasm and working together we can support and overcome these.
The Trust was formed in 2016 with a single school, David Nieper Academy Alfreton 11-19. We were delighted that Stonebroom Primary & Nursery School chose to become the second school and first primary school to join CNET with Shirland Primary School joining the trust as our second primary school in November 2024. Mickley Village Primary & Nursery School are our latest primary school who joined us in May 2025. David Nieper Academy has been a pivotal part of our Trust development team, creating the path for future Trust growth and development. We are very much looking forward to the continued growth of the Trust as additional local schools seek to join us. 
Are you excited to be part of our Trust team, growing, and developing the Trust for the benefit of all our children, staff, families, and communities? 
If you like the sound of the Trust and are keen to be instrumental in its future success, then we would like to hear from you and look forward to receiving your application.



Dr Kathryn Hobbs,
CEO 
Christopher Nieper Education Trust









Welcome from the Headteacher 
[bookmark: _Hlk208316661]
Thank you for showing interest in the post of Cleaner at the David Nieper Academy. 
Our Academy is sponsored by the Christopher Nieper Education Trust, who together with local employer partners, are highly committed in supporting the development and achievements of our students. As we apply best practice in the use of cognitive and behavioral science, providing pupils with hands-on learning experiences in purpose-built facilities, which opened in February 2017, we believe that this is a truly exciting time to join the academy. We are a growing school now of 780 students 11-18 and will soon be at our full capacity of 850 students 11-18. Our September 2022 Ofsted Inspection graded the academy as ‘Good in all areas’, a fantastic improvement from the ‘inadequate’ Ofsted rating when we took over the academy - and we endeavor to build on this as we grow and develop further. 
Our aim is to raise standards and expectations, inspire excellence and to encourage students to achieve their full potential.  We will help them develop confidence and key lifelong learning skills and to obtain the qualifications required as they look to future careers and explore the many opportunities in further education, apprenticeships, university and beyond. 
David Nieper Academy has a clear distinctive character due to the integrated involvement of its prestigious business partners. High profile local businesses, most being either international or national household names such as Denby Pottery, Owen Taylor & Sons Ltd, Bowmer & Kirkland, Places for People, Equip UK alongside David Nieper Ltd, are committed to bringing the world of work and 21st Century employment practices into every classroom. Practical contextual applied learning has been proven to assist all students in retaining and understanding more fully the concepts and principles taught in the classroom. We are looking for a candidate who will embrace this approach and ensure that David Nieper Academy is adopting this approach through its world class learning pedagogies.

If you have any queries please contact Mrs Maria Barnes, HR Manager, via email at:
MBarnes@christopherniepereducation.org 
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Mr R White
Headteacher

 




Christopher Nieper Education Trust


	Job title:
	 Cleaner

	School:
	Initial base at David Nieper Academy, but travel to other Trust schools may be required

	Hours:
	Monday to Thursday 3pm-6pm, Friday 2.30pm-5.30pm

	Key Relationships/
	All Staff 

	Liaison With:
	

	Salary Scale: 
	National Minimum Wage (21+ £12.21ph)

	Closing date for applications: 
	22/03/2026

	Interview date:
	TBC

	Start date: 
	As soon as possible 

	School website: 
	Home - David Nieper Academy

	Contact information: 
	Maria Barnes, CNET HR Manager mbarnes@christopherniepereducation.org         

	
	Telephone: 01773 832331





The Role 

To work under the direction and instruction of the Senior Cleaner and Site Manager to undertake individually, or as part of a team, providing efficient and effective cleaning support to the school including ensuring that the general appearance of the buildings and surrounding areas are maintained in accordance with the required standards set by the school.

 Maintenance and Cleaning
• Carry out cleaning tasks as directed by the appropriate supervisor to include:
· Mop sweeping.
· Single solution mopping.
· Buffing.
· Spray cleaning.
· Damp wiping.
· Waste disposal.

• Cleaning of toilet facilities and associated tasks required to achieve a high quality of cleanliness.
• Cleaning of fixtures and fittings.
• The use of appropriate cleaning equipment and machinery.
• Ensuring the safe use of chemicals, machinery and equipment when carrying out the cleaning function in line with current legislation, standards and Trust policies and procedures for Health and Safety and in accordance with training provided.

Support to Academy (this list is not exhaustive but reflects the ethos of the academy)

• Promote and safeguard the welfare of children and young persons you are responsible for or come into contact with.
• Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
• Be aware of, support and ensure equal opportunities for all.
• Contribute to the overall ethos/work/aims of the academy.
• Appreciate and support the role of other professionals.
• Attend and participate in relevant meetings as required.
• Participate in training and other learning activities and performance development as required.

Safeguarding
The Governing Body is committed to the safeguarding of children and young people, so all staff appointments are subject to employment checks and a satisfactory enhanced DBS check.

Candidates should indicate an acceptance of, and a commitment to, the Academy’s policies in relation to equality and safeguarding and promoting the welfare of children.

It is an offence to apply for this role if an applicant is barred from engaging in regulated activity relevant to children. 

Please follow the below link to view the Christopher Nieper Education Trust Safeguarding/Child Protection Policy: 

Safeguarding Policy    


[bookmark: _Hlk62124359]Benefits
· Ongoing training, support and mentoring will be provided
· Free access to Health Assured Employee Assistance Programme
· Free onsite Parking
· Generous discount at the David Nieper Ltd factory shop












Person Specification –


	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS

	· Good standard in literacy and numeracy.

	· NVQ 1 or BICSs in Cleaning or similar.

	SKILLS/KNOWLEDGE/EXPERIENCE

	· Ability to work constructively as part of a team.
· Ability to relate well to children and to adults.
· Good organising and prioritising skills.
· Knowledge of health and safety procedures and precautions.
· Awareness of COSHH regulations.
· Awareness of health and hygiene procedures.
· Demonstrate and assist in the safe and effective use of materials and equipment.
· Ability to communicate effectively 
· Able to demonstrate a commitment to teamwork.
· Able to work flexibly to suit client needs.
	· Experience cleaning in a school or other educational institute 


	WORK RELATED CIRCUMSTANCES

	· Able to work independently and as part of a team
	· Flexible and prepared to work outside school hours in response to the needs of the academy and its users.

	[bookmark: _Hlk75430125]PERSONAL QUALITIES

	· Ability to communicate clearly with a willingness to help and support others
· Friendly yet professional and respectful approach.
· Open, honest and an active listener.
· Takes responsibility and accountability.
· Committed to the needs of the pupils, parents and other stakeholders and providing a quality service
· Demonstrates a “can do” attitude including suggesting solutions, participating, and achieving expectations.
· Is adaptable to change/embraces and welcomes change.
· Acts with pace and urgency being energetic, enthusiastic and decisive.
· Has the ability to learn from experiences and challenges.
· Is committed to the continuous development of self and others by keeping up to date and sharing knowledge and developing new skills.
· To work within the spirit of Academy Policies on Equal opportunities, Child Protection, Health and Safety, Finance, Smoking etc.
	






Method of Application

1. CV’s will not be accepted so please apply via our recruitment site, MyNewTerm by clicking here

2. The statement in your application should focus on:
· Candidate’s previous experience which will help in successfully undertaking the role 

· Personal skills to benefit the learning by students at David Nieper Academy.

3. 	For any queries or if you would like to visit, please email mbarnes@christopherniepereducation.org




4. The academy operates a NO SMOKING policy on site.

5. Interviews - Candidates invited to interview will:

(a) Have the opportunity to tour the academy
(b) Complete a set of exercises
(c) Have a formal individual interview with the selection panel. 

An enhanced DBS check is required for all successful candidates that are offered a position within our Academy. If you are successful at the interview stage and you have accepted our offer of employment, then a DBS check will be started. If you subsequently withdraw from the position after accepting our employment offer, then you may be required to pay for the DBS check charge.
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