
  

 
 

 
 
 
 
 
 
 
 
 
Appointment of a 

Director of 
Sport and 
Fitness 
Required for January 2027 



The School 
Be d ford  Mod e rn  S ch ool (BMS )  is  a n  In d e p e n d e n t  Co-e d u ca t ion a l Da y 
S ch ool,  g ove rn e d  b y th e  Ha rp u r Tru s t .  Th e re  a re  m ore  th a n  1 1 5 0  s tu d e n t s  
in  th e  S ch ool ra n g in g  in  a g e  from  7  to  1 8 .  BMS  e n joys  a  re p u ta t ion  b ot h  
loca lly a n d  re g ion a lly for  e xce lle n ce  in  S p ort  a n d  Pe rform a n ce  Art s  a n d  ou r 
s ch ool com m u n ity is  frie n d ly,  h a p p y a n d  su pp ort ive .  

 
Th e  S ch ool is  loca te d  on  th e  ou t s kirt s  of Be d ford ,  a  t own  re ce n t ly  
re cog n is e d  a s  on e  o f t h e  b e s t  p la ce s  to  live  in  th e  Ea s t  of En g la n d  b y th e  
S u n d a y Tim e s .  It  is  a ls o  we ll s e rve d  b y m a jor  roa d  lin ks  a n d  Lon d on  S t  
Pa n cra s  is  on ly a  3 7 -m in u te  jou rn e y a wa y b y t ra in .  With  com m a n d in g  vie ws  
of t h e  Be d ford s h ire  cou n t rys id e ,  t h e  fa cilit ie s  a re  e xce lle n t :  a  s e p a ra t e  
Ju n ior S ch ool,  d e d ica t e d  S ixth  Form  a n d  p u rp os e -b u ilt  S cie n ce  Ce n t re ,  with  
fa cu lt ie s  clu s t e re d  th rou gh ou t  th e  Sch ool.  Exte n s ive  a n d  im pre ss ive  s ports  
fa cilit ie s  in clu d e  a  n e wly- re s u rfa ce d  a s t ro ,  n e tb a ll cou rt s ,  a n d  a  fu lly 
e q u ip p e d  g ym  a n d  in d oor s p ort s  h a ll.  We  h a ve  a  n u m b e r of ru g b y,  foot b a ll 
a n d  cricke t  p it ch e s  a n d  a  s wim m in g  p ool on  s it e ,  a n d  a  b oa th ou s e  on  th e  
b a n ks  o f t h e  n e a rb y Rive r  Gre a t  Ou s e .  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We offer a  p re m iu m  e d u ca t ion  a p p rop ria t e  t o  b o th  b oys  a n d  g irls  wh e re  
th e  p rovis ion  o f in te lle ctu a l r ig ou r fo r  s tu d e n t s  is  a  p riority.  Th e  wid e  
a n d  va rie d  cu rricu lu m  is  re s p on s ive  t o  th e  e volvin g  n e e d s  o f b oth  s tu d e n t s  
a n d  p a re n t s .  In d ivid u a ls  a re  a s s e s s e d  a t  e n t ry  a n d  e a ch  s tu d e n t ’s  p rog re s s  
is  m on it o re d  a n d  s u p p ort e d .  S tu d e n t s  a re  e n cou ra g e d  t o  m a xim is e  t h e ir  
a ca d e m ic p ot e n t ia l wh ils t  op t im is in g  th e ir p a rt icip a t ion  in  ou r  d ive rs e  a n d  
in clu s ive  co-cu rricu la r p rog ra m m e .  Pa s to ra l ca re  is  in t e g ra l t o  th e  s u cce s s  
of BMS  a n d  a ll s t a ff a re  e xp e cte d  to  con t rib u te  t o  t h is  s u p p ort ive  cu lt u re .  

 
Ple a s e  vis it  ou r we b s it e  for  fu rth e r in form a t ion  on  th e  S ch ool.  

http://www.bedmod.co.uk/


Sport at Bedford Modern School 
S p ort  h a s  a lwa ys  b e e n  a t  t h e  h e a rt  o f life  h e re  from  th e  ve ry e a rly  d a ys  of 
t h e  S ch ool's  h is t ory s om e  2 5 0  ye a rs  a g o.  We  b e lie ve  th a t  s p ort  m a t t e rs  
b e ca u s e  e n g a g e m e n t  with  s p ort  is  ce n t ra l t o  t h e  ou tcom e s  a t  t h e  ce n t re  of 
a  s u cce s s fu l wh ole -p e rs on  e d u ca t ion ,  s u p p ort in g  th e  d e ve lop m e n t  of s ocia l 
s kills ,  p h ys ica l a n d  m e n ta l h e a lth ,  con fid e n ce ,  id e n t ity a n d  ch a ra cte r.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We  a re  p rou d  of ou r d ive rs e  s ch ool com m u n ity,  a ll of wh om  d e s e rve  
a cce s s  to  a n  e n g a g in g  p rog ra m m e  of s p ort .  S om e  of ou r s tu d e n t s  a re  e lit e  
a th le t e s  wh o n e e d  a cce s s  t o  h ig h - le ve l p e rform a n ce .   Oth e rs  n e e d  t o  b e  
e n cou ra g e d  to  p a rt icip a t e .  Both  p rog ra m m e s  a re  ce n t ra l t o  ou r s p ort in g  
id e n t ity.  Re g a rd le s s  of a b ilit y,  ou r a im  is  fo r a ll s tu d e n t s  t o  d e ve lop  a  love  
for  e xe rcis e  a n d  g ood  h e a lth .  In  th e  Ga m e s  cu rricu lu m  s p ort s  in clu d e  
ru g b y,  n e tb a ll,  h ocke y,  footb a ll,  cricke t ,  rowin g ,  s wim m in g ,  water polo, 
a th le t ics  a n d  t e n n is .  In  PE we  cu rre n t ly offe r a  ca rou s e l of a ct ivit ie s  a im e d  
a t  e n h a n cin g  p h ys ica l lit e ra cy.  Co-cu rricu la r op p ortu n it ie s  e xt e n d  th e  
ch oice  wid e r s t ill,  with  a ct ivit ie s  s u ch  a s  s q u a s h ,  five s ,  yog a  a n d  t a b le  
t e n n is  on  offe r.  

 
I t  is  a n  e xcit in g  t im e  fo r  s p ort s  d e ve lop m e n t  a t  BMS .  The  new Director of 
Sport  a nd Fitness  will le a d the  innova tion  of ou r sport ing offe r,  re -a ffirm ing 
the  school’s  robust  sport ing repu ta t ion , working in  p a rtn e rs h ip s  with  a  
d e d ica t e d  t e a m  of s t a ff,  s tu d e n t s ,  p a re n t s  a n d  loca l a n d  re g ion a l s p ort s  
clu b s  a n d  org a n is a t ion s  to  e n h a n ce  th e  s tu d e n t  e xp e rie n ce .



The Role 
Th e  Dire cto r of S p ort  a n d  Fitn e s s  t a ke s  ove ra ll re s p on s ib ilit y fo r t h e  fu ll 
ra n g e  of s p ort  p rovis ion  from  Ye a rs  3  to  1 3 ,  le a d in g  a  la rg e  t e a m  of 
p h ys ica l e d u ca t ion  t e a ch e rs ,  s p ort s  coa ch e s  a n d  oth e r  t e a ch in g  s t a ff.  Th e y 
will b e  com m it t e d  t o  p rovid in g  high-q u a lity s p ort in g  op p ortu n it ie s  a n d  
e xp e rie n ce s  for a ll s tu d e n t s ,  d e ve lop in g  both p a rt icip a t ion  a n d  e xce lle n ce ,  
t h u s  e n s u rin g  th a t  a ll s t u d e n t s  ca n  e xp e rie n ce  a  m e a n in g fu l s p ort in g  
jou rn e y th rou g h  wh ich  t o  d e ve lop  th e ir p h ys ica l lit e ra cy a n d  a  life lon g  
e n th u s ia s m  for  s p ort .  

 
Th e  Dire cto r of S p ort  a n d  Fitn e s s  will b e  re s p on s ib le  for  t h e  vis ion ,  
s t ra t e g ic d ire ct ion  a n d  m a n a g e m e n t  of s p ort ,  t h e re b y m a in ta in in g  th e  
con t in u ou s  d e ve lop m e n t  of t h e  s p ort in g  cu ltu re  a t  BMS .  Th e  s u cce s s fu l 
ca n d id a te  will h a ve  s t ron g  in t e rp e rs on a l s kills  a n d  b e  a  g ood  m ot iva to r of 
s tu d e n t s  a n d  colle a g u e s .  Th e y will h a ve  e xce lle n t  org a n is a t ion a l s kills  a n d  
th e  a b ilit y to  com m u n ica te  cle a rly with  a ll m e m b e rs  o f t h e  e xte n s ive  BMS  
com m u n ity,  in clu d in g  a ct ive ly e n g a g in g  p a re n t s  a n d  oth e r  s t a ke h old e rs  in  
th e  p u rp os e  a n d  va lu e  o f s ch ool s p ort .  



Key Responsibilities 
Le a de rs h ip  a nd  Ma na ge m e n t :  
• De ve lop  a  cle a r  s t ra t e g ic p la n  a n d  vis ion  fo r  s p ort  a t  Be d ford  Mod e rn  

S ch ool,  in  colla b ora t ion  with  th e  He a d s  of S p ort ,  Le a d e rs h ip  Te a m  a n d  
He a d m a s te r,  a t t e n d in g  m e e t in g s  o f s e n ior  le a d e rs  a n d  g ove rn ors  a s  
re q u ire d  

• Provid e  in s p ira t ion a l a n d  d yn a m ic le a d e rs h ip  to  b u ild  a n  
e ffe ct ive  t e a m  of t e a ch e rs  a n d  coa ch e s .  Th is  in clu d e s  e n a b lin g  
a n d  s u p p ort in g  He a d s  o f S p ort  t o  d e live r  cle a rly  id e n t ifie d  
a n d  wid e ly  com m u n ica t e d  a im s  

• As s is t  in  t h e  a p p oin tm e n t  p roce s s  fo r n e w m e m b e rs  of s t a ff with in  th e  
fa cu lty a n d  e n s u re  th a t  t h e  re cru itm e n t  a n d  t ra in in g  of a ll coa ch e s  is  
fu lly com p lia n t  with  s a fe g u a rd in g  re q u ire m e n t s  

• Provid e  a n  a p p rop ria t e  in d u ct ion  p rog ra m m e  for  n e w s t a ff with in  th e  
fa cu lty,  p a rt icu la rly re g a rd in g  h e a lth  a n d  s a fe ty ,  s a fe g u a rd in g  a n d  
p roce d u re s  fo r  a ccid e n t s  a n d  in ju rie s  

• Le a d  on  th e  p rog ra m m e  of a p p ra is a l a n d  p rofe s s ion a l d e ve lop m e n t  fo r 
a ll fa cu lty colle a g u e s ,  in clu d in g  im p le m e n t in g  p rovis ion  o f cou rs e s  a n d  
works h op s  

• Work with  th e  S t re n g th  a n d  Con d it ion in g  t e a m  t o  e volve  a n d  s t re n g th e n   
ou r S p ort s  Pe rform a n ce  Prog ra m m e  for h ig h  p e rform in g  a th le t e s  with   
vis ib le  pe rform a n ce  p a th wa ys  

• Le a d  wh ole - s ch ool s p ort s  e ve n t s  a n d  fu n ct ion s ,  a s  a pp ropria t e  
• De ve lop  a n d  m a n a g e  a  fa cu lty com m u n ica t ion s  p la n ,  a lon g s id e  th e   

Dire ctor of Ad m is s ion s ,  Ma rke t in g  & Com m u n ica t ion s  
• Me e t  with  s tu d e n t s  a n d  p a re n t s  t o  d e a l with  s p ort - re la t e d  

d is cip lin a ry is s u e s  a n d  com p la in t s  a s  re q u ire d .  

 
De ve lopm e n t :  
• Fu rth e r d e ve lop  s p ort  a t  BMS  e n s u rin g  a  s u cce s s fu l a n d  e ffe ct ive  s p ort s  

e d u ca t ion ,  s t rivin g  to  ra is e  it s  p rofile ,  b oth  in t e rn a lly a n d  e xte rn a lly,  
in clu d in g  workin g  with  fe e d e r s ch ools  a n d  th e  loca l com m u n ity to  
a t t ra ct  s tu d e n t s  t o  BMS  

• Pla n  s u s t a in e d  im p rove m e n t  in  th e  q u a lity of t e a ch in g ,  le a rn in g  a n d  
coa ch in g  in  a ll a s p e ct s  o f s p ort  

• Es ta b lis h  a n d  m a n a g e  s ys t e m s  fo r m on itorin g  a n d  e va lu a t in g  th e  
p rog re s s  of s p ort  a t  BMS  

• Me e t  with  s tu d e n t s  a n d  p a re n t s  t o  h e a r  th e ir fe e d b a ck a n d  s tu d e n t  voice   
on  s p ort ,  im p le m e n t in g  ch a n g e  a s  a p p rop ria t e  

• Im p le m e n t  s t ra t e g ie s  to  e xt e n d  a n d  e n rich  provision of and access to  
co- cu rricu la r s p ort in g  a ct ivit ie s  in  re sp on s e  to  th e  S ch ool’s  e volvin g  n e e d s  

• De ve lop  s t ra t e g ie s  in volvin g  com m u n ity d e ve lop m e n t  a n d  
p a rtn e rs h ip  with  re le va n t  loca l a n d  n a t ion a l org a n is a t ion s .  



 
 
 
 
 
 
 
 
 
 
 
 
 
 

Te a ch ing :  
• Te a ch  Ph ys ica l Edu ca t ion  a n d  Ga m e s ,  in clu d in g  a ca d e m ic PE 
• Ma n a g e ,  officia t e  a n d  coa ch  s p ort s  t e a m s ,  m id we e k,  

we e ke n d s  a n d  d u rin g  h olid a y p e riod s  a s  re q u ire d  ( for 
e xa m p le  s p ort s  t ou rs  a n d  p re - s e a s on  e ve n t s )  

• Ca rry ou t  t h e  role  of fo rm  tu tor.  

Pla n n in g  a nd  Adm in is t ra t ion :  
• Ma n a g e ,  a lon g  with  th e  He a d s  of S p ort ,  a  com p e t it ive  a n d  

b a la n ce d  fixtu re  p rog ra m m e  
• En su re  p re - se a s on  a rra n ge m e n ts  a re  m a d e  for a ll m a jor s port s  
• Lia is e  in  g ood  t im e  with  oth e r  fa cu lt ie s  a n d  s t a ff t o  a void  cla s h e s  with  

s p ort s  e ve n t s  
• Ma n a g e  kit  lis t  fo r s tu d e n t s  a n d  s t a ff,  e n s u rin g  th a t  t h e y a re  

a p p rop ria t e ly d re s s e d  a t  a ll t im e s  
• Mon itor a t t e n da n ce  a t  Ga m e s  a n d  PE 
• Co-ord in a te  a n d  ove rs e e  s p ort s  tou rs  
• En s u re  th a t  t h e  Sch ool's  s p ort s  e q u ip m e n t  is  m a in ta in e d  a n d  ord e re d  
• Ha ve  ove rs ig h t  for  a ll fix tu re s  t o  e n s u re  th e  s m ooth  op e ra t ion  of m a tch  da ys  
• Prod u ce  a n d  m a in ta in  th e  S p ort s  Ha n d b ook t o  in clu d e  p olicie s  

a n d  d e p a rtm e n t  p roce d u re s  
• Lia is e  with  th e  He a d  of Hou s e  in  th e  org a n is a t ion  of h ou s e  s p ort s  e ve n ts  
• Atte n d  forwa rd  p la n n in g  m e e t in gs .  

Ma rke t ing  a n d  Adm is s ions :  
• Lia is e  with  th e  Sch ool’s  Adm is s ion s ,  Ma rke t in g  a n d  Com m u n ica t ion s   

De p a rtm e n t  to  ce le b ra t e  sp ort in g  su cce s s  
• Ove rs e e  de ve lopm e n t  a n d  m a in te n a n ce  of th e  fa cu lty we b  pa g e s  
• Prom ote  sp ort  th rou gh  s ocia l m e dia  in  lin e  with  th e  S ch ool’s  gu id e lin e s  
• Su pport  th e  Adm is s ion s  te a m  in  th e  d e live ry of t a s t e r da ys  for p rosp e ct ive  

s tu de n t s  
• Le a d  th e  fa cu lty in  d e live rin g  a n  ou t s ta n d in g  e xpe rie n ce  for vis itors  on   

Op e n  Da y a n d  oth e r op e n  e ve n t s  in clu d in g  Ta s t e r Da ys  
• Me e t  with  p ros pe ct ive  s tu de n t / pa re n ts  re ga rd in g  sp ort  a n d  th e  opp ortu n it ie s   

it  offe rs .  



 
He a lth  a n d  Sa fe ty:  
• Ke e p  u p  t o  d a t e  with  le g is la t ion ,  g u id a n ce  a n d  u p d a te s  t o  ru le s  a n d  

b e s t  p ra ct ice  
• En s u re  th a t  ris k a s s e s s m e n t s  and standard operating procedures a re  u p  to  d a t e ,  

con s t a n t ly e n g a g e d  wit h  a n d  re g u la rly re vie we d  
• Com m u n ica te  a ll re le va n t  a s p e ct s  of He a lth  a n d  S a fe t y to  s p ort s  

s t a ff,  e n s u rin g  p roce d u re s  a re  followe d  b y a ll s t a ff in volve d  in  
coa ch in g  a n d  s p ort in g  a ct ivit ie s  

• Lia is e  clos e ly with  th e  Nu rs e s  De p a rtm e n t  in  m a t t e rs  re la t in g  to  
in ju rie s  a n d  a ccid e n t s ,  in clu d in g  p rotocols  a rou n d  re tu rn  to p la y 

• Atte n d  He a lth  a n d  S a fe ty com m it t e e  m e e t in gs .  

Fin a n ce  a n d  Fa cilit ie s :  
• Ta ke  ove ra ll re s p on s ib ilit y fo r t h e  s p ort s '  b u d g e t s  in clu d in g  

e q u ip m e n t ,  coa ch e s ,  t ra n s p ort ,  fa cilit ie s  a n d  ca t e rin g  
• Lia is e  with  th e  Head of Es t a t e s  a n d  Op e ra t ion s  Ma n a g e r,  He a d  

Grou n d s m a n  a n d  Dire ct or of Fin a n ce  a n d  Op e ra t ion s  fo r t h e  
p re p a ra t ion  a n d  u s e  of in d oor  a n d  ou td oor fa cilit ie s  d u rin g  t e rm  t im e  
a n d  h olida ys  

• Ha ve  ove rs ig h t  of m a tch  d a ys  to  e n s u re  th a t  t h e y a re  run p rofe s s ion a lly.  

Supp le m e n ta ry:  
• Fos te r a n d  m a in ta in  lin ks  with  loca l clu b s ,  u n ive rs it ie s  a n d  n a t ion a l 

b od ie s  t o  p rovid e  a cce s s  to  e lit e  coa ch in g  a n d  t ra in in g  
op p ortu n it ie s  

• En s u re  fa ir  t e a m  s e le ct ion  a n d  p rom ot e  g ood  s p ort s m a n s h ip  a n d  
con d u ct  a cros s  a ll a s p e ct s  of s ch ool s p ort  

• Ma in ta in  th e  h ig h e s t  s t a n d a rd s  of b e h a viou r a n d  d re s s  from  s tu d e n t s  
a t  fixtu re s  a n d  g a m e s  p ra ct ice s  

• Work with  e xte rn a l clu b s  a n d  coa ch e s  to  s u p p ort  t h e  g rowin g  n u m b e r  o f 
in d ivid u a l s tu d e n t s  wh o a re  p la yin g  re p re s e n ta t ive  s p ort  

• Un d e rta ke  d u t ie s  a s  a p p rop ria te  a n d  wh e re  a p p lica b le  a s  
d ire cte d  by th e  He a d m a s te r.  



Person Specification 
 

Essential Desirable 
Qualifications 

 

 An undergraduate degree (2:2 or above) in an appropriate subject Y   
Qualified Teacher Status  Y 
Postgraduate qualifications  Y 
Minimum Level 3 sports coaching qualification  Y 

 Experience 
Wide experience of instructing on major youth sports programmes, in an 
educational establishment or high profile sporting environment 

 

 
Y 

  

Line managed members of staff Y  

To have taught academic PE at GCSE and/or GCE level  Y 
To have taught curriculum PE  Y 
To have coached or played sport to a high level  Y 

 Knowledge and Skills 
Knowledge of child safeguarding principles 

 
Y 

  

Knowledge in one or more of our main team sports of Rugby Union, 
Hockey, Association Football, Netball or Cricket, sufficient to coach at 1st 
Team Level (Under 18) 

 
Y 

 

Use of ICT in teaching and learning  Y 
Working knowledge of the current assessment demands of exam boards  Y 
Leadership skills demonstrating initiative, vision and the ability to drive 
through change Y 

 

Excellent oral and written communication skills Y  

Good listening and conflict resolution skills Y  

High levels of management ability Y  

Vision and the ability to plan strategically Y  

Problem solving Y  

Appraisal of staff Y  

Ability to work collaboratively Y  

Administrative, organisational and ICT skills Y  

The ability to work under pressure, prioritise and meet deadlines Y  

A positive attitude towards children and young people Y  

The ability to motivate children to be the best that they can be Y  

Awareness of HR policies and procedures  Y 
An enthusiasm and ability to teach across the full range of our students  Y 

 Personal competencies and qualities 
High professional standards 

 
Y 

  

The desire to undertake continuous professional development (CPD) Y  
Resilience Y  
Patience Y  
Positive, enthusiastic, energetic, flexible with a 'can do' attitude Y  
Approachable, open and honest Y  
Dedicated, conscientious and hardworking Y  
Ability to adapt to changing situations Y  
A sense of humour and a genuine interest in delivering positive 
outcomes for young people 

 
Y 

 



Benefits 
At  Be d ford  Mod e rn  S ch ool we  a re  ke e n  fo r t e a ch in g  s t a ff n ot  ju s t  t o  
con t rib u te  to  th e  life  of t h e  S ch ool it s e lf,  b u t  a ls o  to  b e n e fit  p rofe s s ion a lly 
a n d  d e ve lop  a s  t e a ch e rs  in  th e ir t im e  workin g  h e re .  Th e  a im  is  t h a t  t h e y 
le a ve  with  n e w s kills  a n d  id e a s  th a t  t h e y h a ve  d e ve lop e d  th rou g h  workin g  a t  
BMS .  A g e n e rou s  INS ET b u d g e t  a llows  s t a ff t o  a t t e n d  cou rs e s  b oth  d ire ct ly 
re le va n t  t o  th e ir  s u b je ct  a n d  a ls o  to  d e ve lop  m ore  wid e ly b oth  
p rofe s s ion a lly a n d  p e rs on a lly.  Th e re  a re  m a n y op p ortu n it ie s  fo r in t e rn a l 
p rog re s s ion  with in  a ca d e m ic,  p a s to ra l a n d  co-cu rricu la r  s p h e re s .  S t a ff a re  
a ls o  e n cou ra g e d  to  p a rt icip a t e  in  workin g  g rou p s  to  re vie w a n d  d e ve lop  
cu rre n t  s ch ool p olicy a n d  p ra ct ice  wh ils t  a ls o  s h a rin g  g ood  p ra ct ice  b ot h  
with in  a n d  ou t s id e  s ch ool.  

 
• 3 5  te rm  t im e  we e ks  with  ge n e rou s  h olida ys .  
• Com p e t it ive  s a la ry ra n g e .  
• Op t ion  t o  b e  p a rt  o f a  m e d ica l in s u ra n ce  s ch e m e  a n d  a u t om a t ic 

e n rolm e n t  in  an  e m p loye rs ’ p e n s ion  s ch e m e .  
• Sign ifica n t  fe e  re m is s ion  for e lig ib le  ca n d ida te s  ( su b je ct  t o u su a l e n t ra n ce  

re qu ire m e n t s ) .  
• Rob u s t  p e rfo rm a n ce  m a n a g e m e n t  s ch e m e  a n d  CPD op p ortu n it ie s .  
• Fre e  lu n ch e s  d u rin g  t e rm  t im e .  
• Fre e  on -s ite  pa rking .  
• S u b je ct  t o  a va ila b ilit y,  a ffo rd a b le  p a rt - fu rn is h e d ,  s in g le  occu p a n cy 

a p a rtm e n t s  fo r s t a ff a t  Ha rp u r  Hou s e .  (Fu rth e r d e t a ils  ca n  b e  
ob ta in e d  from  th e  HR De p a rtm e n t  o r a t  in t e rvie w) .  

 

Appointment Process and How to Apply 
To a p p ly  for  t h e  role  of Dire cto r of S p ort  a n d  Fitn e s s  p le a s e  vis it  t h e  
Re cru itm e n t  p a g e  on  ou r we b s it e  h e re .  Ple a s e  n ote  th a t  CVs  a re  n ot  
a cce p te d .  

 
Pote n t ia l a p p lica n t s  ca n  a rra n g e  a  p re lim in a ry d is cu s s ion  with  An d re w 
Wh om s le y (S e n ior De p u ty He a d ) ,  wh o ca n  b e  con ta ct e d  d ire ct ly a t  t h e  
S ch ool.  

 
If you  re q u ire  a n y a d d it ion  in form a t ion ,  p le a s e  con ta ct  t h e  Hu m a n  
Re s ou rce s  De p a rtm e n t  a t  t h e  Ha rp u r Tru s t  b y e m a ilin g  
h r@h a rp u rt ru s t . org .u k or ca llin g  0 1 2 3 4  3 6 9 5 0 0 .  

Clo s in g  d a t e :  9 .0 0 a m  o n  Mo n d a y  2 2  J u n e  2 0 2 6  
I n t e r v ie w s :  W e e k  c o m m e n c in g  2 9  J u n e  2 0 2 6  

Th e  Ha rp u r  Tru s t  is  com m it t e d  to  s a fe g u a rd in g  a n d  p rom ot in g  th e  we lfa re  
of ch ild re n  a n d  you n g  p e op le  a n d  e xp e ct s  a ll s t a ff a n d  volu n te e rs  to  s h a re  
th is  com m itm e n t .  Th e  s u cce s s fu l ca n d id a te  m u s t  b e  willin g  to  u n d e rg o  a n  
e n h a n ce d  d is clos u re  th rou g h  th e  Dis clos u re  a n d  Ba rrin g  S e rvice .  

https://www.bedmod.co.uk/work-with-us/
mailto:hr@harpurtrust.org.uk


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Be dford  Mode rn  School 
Ma n ton  La n e ,  Be dford  MK4 1  7NT 

 
Te l:  + 44  (0)1234 332500 
 
 be dm od.co.u k 

 
/ Be dfordMode rn S chool 

 @be dfordm ode rn  
 

Be d ford  Mod e rn  S ch ool is  p a rt  of Th e  Ha rp u r Tru s t .  
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