JOB DESCRIPTION - ADDENDUM O
JOB TITLE: PHYSICS LEAD - TEACHER OF SCIENCE

JOB HOLDER:

LOCATION: THE PINGLE ACADEMY, CORONATION STREET, DE11 OQA
LINE MANAGER: ASSISTANT PRINCIPAL - DONNA WILCOX (Science & MFL)
JOB GRADE: TLR2b (2.5)

JOB PURPOSE

The purpose of this role is to lead the delivery of outstanding teaching and learning in Physics and
across the Science faculty, ensuring high standards of achievement, innovative pedagogy, and a
stimulating curriculum that inspires students to develop a lifelong passion for science.

e To check the accuracy of summative data input prior to the production of each Academic Summary.
e To contribute to the data analysis of Physics across all Key Stages prior to the Faculty Progress
Meeting.

e To manage and lead intervention strategies to ensure good student progress within Physics at all
Key Stages.

e To present intervention strategies for Physics at meetings.

e To track and monitor students identified for intervention within Physics at all Key Stages.

e To liaise with the Head of Campus for each Key Stage to target key groups in Physics: Pupil
Premium; gender; ethnicity; SEN; Gifted Register.

e To undertake work scrutiny of Physics at all Key Stages on a regular basis to ensure the consistency
and accuracy of formative assessment.

e To feed back the results of work scrutiny to individual colleagues and Faculty Teams.

e To support the Director of Learning in classroom observation and learning walks with Physics at
all Key Stages.

e To manage the system for Physics rewards and sanctions at all Key Stages.

e To be responsible for Physics internal examinations at all Key Stages.

e To be responsible for Physics transition at each Key Stage.

e To be responsible for ongoing standardisation and moderation of students’ work within Physics at
each Key Stage.

e To contribute to subject expertise within Physics at each Key Stage.

e To be responsible for student recruitment and retention between specified Key Stages.

e To monitor students’ views on learning and address findings as appropriate.

e To maintain an overview of stock and resources within Physics at each Key Stage.

e To chair Faculty meetings in the absence of the Director of Learning.

e To contribute to the Faculty Self-Review and Improvement Plan.

e To undertake other reasonable responsibilities delegated to the post-holder by the Principal or
senior staff.

e To undertake any other reasonable duties within the overall function, commensurate with the
grading level and responsibility of the job.

Whilst every effort has been made to explain the duties and responsibilities of the post, each
individual task may not have been identified. All staff will be expected to accept reasonable flexibility
in working arrangements and comply with any reasonable request from their line manager,
undertaking work or tasks of a similar level that is not specified in this job description.

NOTES

1. The above responsibilities are subject to the general duties and responsibilities contained in the statement of
Conditions of Employment.

2. This job description allocates duties and responsibilities, but does not direct the particular amount of time to be
spent on carrying them out and no part of it may be so constructed.

3. This job description is not necessarily a comprehensive definition of the post. It will be reviewed annually and it may
be subject to modification at any time after consultation with the holder of the post.

4. Teaching staff participate in the academy’s appraisal system.

This academy is committed to safeguarding and promoting the welfare of young people. The successful applicant will be
required to demonstrate a commitment to the academy's Equal Opportunities Policy.
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