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Bentley West Primary School
(Part of Leigh Trust)

	PERSON SPECIFCATION

	Job Title:
	EYFS Lead and Class Teacher (TLR)
	Location:
	Bentley West Primary School

	Grade:
	Depending on Experience
	No. of Posts:
	1


	
Method of Assessment (M.O.A.) 
AF = Application Form, I = Interview, C = Certificate, T = Task or Exercise, P = Presentation. 

	CRITERIA
	0. Qualities
	Method of Assessment

	Qualifications

	Qualified Teacher Status and EYFS Qualification or recognised equivalent.

GCSE English and Maths (grade A* - C) or equivalent.

	AF / C

AF / C


	Experience
	Experience of teaching in EYFS relevant to the post.

Recent experience of successfully co-ordinating or leading the EYFS curriculum area.
	AF / I


AF / I

	Skills & Knowledge

	An ability to fulfil all spoken aspects of the role with confidence using the English Language as required by Part 7 of the Immigration Act 2016.

A clear understanding of the essential qualities necessary for improving the quality of the learning and teaching.

In depth knowledge of the EYFS curriculum/area as relevant to the role being applied for.

Up to date knowledge of the statutory regulations and guidance relating to the post.

Demonstrate consistently high-quality teaching strategies.

Support and motivate both colleagues and pupils by leading through example.

Communicate effectively to a wide range of audiences (verbal, written, using ICT as appropriate).

Manage a team to successfully achieve agreed goals.

Develop and deliver effective professional development for staff as appropriate.

Be an effective team player who works collaboratively and effectively with others. 

Analyse data to evaluate the EYFS area for the performance and achievement of pupil groups, pupil progress and be able to plan appropriate course/s of action for improvement.

Contribute effectively as middle management to the work of the headteacher and the senior leadership team.

Deal successfully with situations that may include difficult situations and conflict resolution.
	AF / I



AF / I


I


I


I

I


I


I

I


I


I




I


I

	Personal Qualities

	Commitment to promoting the ethos and values of the school and getting the best outcomes for all pupils.

Commitment to acting with integrity, honesty, loyalty and fairness to safeguard the assets, financial probity and reputation of the school.

Ability to work under pressure and prioritise effectively.

Communicate to maintaining confidentiality at tall times.

Commitment to safeguarding and welfare of pupils, and equality.

Deals with difficult situations effectively.

Embraces change well.

DBS Clearance.
	I


I



I

I

AF / I


I

I

I



ALL STAFF ARE EXPECTED TO BE COMMITTED TO THE LEIGH TRUST EQUAL OPPORTUNITIES POLICY

COMPILED BY: ________________________________ 	DATE:  		
Equal Opportunities, Safeguarding & Child Protection
Bentley West Primary believes that its workforce should reflect the local community and that all groups within the community should have equal access to the Trust’s employment opportunities. We are an equal opportunities employer and welcome applications from all suitably qualified persons regardless of their race, sex, disability, religion/belief, sexual orientation or age.   
Safeguarding Commitment
Safeguarding is our top priority. We encourage all applicants to review our Safeguarding and Child Protection Policy, which outlines our commitment to the safety and wellbeing of students.
This school is committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment.
The successful candidate will be subject to all necessary pre-employment checks, including: enhanced DBS; Prohibition check; Childcare Disqualification (where applicable); qualifications (where applicable); medical fitness; identity and right to work.
References
All applicants will be required to provide two suitable references
Short-listed Candidates
An online search will also be carried out as part of due diligence on all short-listed candidates
Rehabilitation of Offenders
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.
Further information about filtering offences can be found in the DBS filtering guide.
Immigration Act
This post is covered by Part 7 of the Immigration Act (2016).  Therefore, the ability to speak fluent and spoken English is an essential requirement for this role.
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The TEAM that CARES




