                                                                                                             Professional Expectations: Ethos, Conduct and Safeguarding

	
 
NSCT’s Ethos
 
· Support the Trust’s overarching objectives and uphold its ethos, vision and values.
· Represent the Trust with professionalism, serving as a positive ambassador within the community.
· Foster and maintain positive professional relationships with colleagues, parents/carers, stakeholders and the local community.
· Engage staff, pupils, parents/carers and stakeholders in Trust-wide initiatives, campaigns and events.
· Work collaboratively as a team to achieve the Trust’s strategic goals and objectives.

Professional Development and Collaboration
 
· Participate in professional development activities and performance reviews, demonstrating a commitment to continual growth and excellence.
· Collaborate with colleagues across the Trust to share best practices and drive continuous improvement.
· Embrace new practices, technologies and strategies to meet the evolving needs of the Trust.
· Contribute to internal evaluations and work with senior leadership to achieve professional growth.
  
Safeguarding and Well-being
 
· Promote and uphold a culture where the safeguarding and welfare of children and young people is everyone's responsibility, regardless of role or location.
· Comply with all statutory and organisational safeguarding policies, including Keeping Children Safe in Education (KCSiE) and the Trust’s safeguarding policy
· Report any safeguarding concerns or disclosures promptly and appropriately, in line with Trust protocols.
· Support the creation and maintenance of safe environments, physical and emotional, whether working directly with children or in supporting roles.
· Participate in mandatory safeguarding training and ensure your knowledge remains current and in line with your role’s requirements.
· Promote inclusiveness, mental health awareness and well-being across your area of work, recognising their impact on the overall safety and success of pupils and staff.

Professional Conduct and Institutional Compliance

· Adhere to all Trust and academy policies and procedures, ensuring alignment with organisational standards and expectations.
· Comply with health and safety regulations to maintain a safe, supportive environment for pupils, staff and visitors.
· Foster a culture of diversity, inclusion and equal opportunity, ensuring all practices are free from discrimination and harassment.
· Uphold British Values and meet the requirements of the Prevent Duty, in line with statutory guidance.
· Support the Trust’s strategic priorities through your everyday work and professional conduct.
· Engage with internal and external audits, inspections and reviews to drive continuous improvement and ensure compliance with statutory and Trust-wide requirements.
· Demonstrate professionalism in conduct and appearance, serving as a positive role model.
· Strengthen relationships with the wider community to support the Trust and academy’s objectives.
· Participate in outreach programmes that connect the Trust with local stakeholders and encourage collaboration.
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