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Job Description / Person Specification

Job Title:		SEMH Mentor (Social, Emotional and Mental Health Mentor)
Salary: 		Grade 4 Point 11 – 14 (£28,142 - £29,540 fte) pro-rata. 37 hours per week
			Actual salary = £24,206 - £25,408 p.a.)

Responsible to:  	Inclusion Managers

Purpose of the Role
To provide targeted social, emotional and mental health support to identified students through bespoke interventions, mentoring and wellbeing support. The SEMH Mentor will work closely with the Inclusion Team, parents/carers and external agencies to help students overcome barriers to learning, improve attendance, engagement and wellbeing, and achieve positive outcomes both academically and personally.
Key Responsibilities
Student Support and Intervention
· Deliver high-quality bespoke SEMH interventions to identified students on a one-to-one and small group basis.
· Plan, implement and evaluate interventions that address individual student needs and contribute to wider school priorities.
· Provide mentoring and emotional support to students experiencing social, emotional or mental health difficulties.
· Conduct regular wellbeing check-ins with students during social times, including break and lunch periods.
· Ensure Looked After Children (LAC) receive regular support, monitoring and mentoring opportunities.
· Act as a trusted adult for vulnerable students, promoting engagement, attendance and positive behaviour.
· Contributing to the raising of attainment of individual, or groups of students, who have been identified as underachieving, or as likely to underachieve, as a result of experiencing particular barriers to learning, or who are beginning the process of making the transition to the next phase in their education, making use of the following:

· Working with students both in and out of lessons this maybe 1:1 or involve leading a small group; 





Assessment, Monitoring and Record Keeping
· Create, maintain and regularly update pupil profiles for all assigned mentees.
· Complete entry and exit assessments for all intervention programmes to demonstrate measurable impact and progress.
· Maintain accurate records of mentoring sessions, intervention attendance and student engagement.
· Monitor student outcomes and identify emerging needs, escalating concerns where appropriate.
· Complete detailed exit reports summarising student progress and outcomes to be shared with students, parents/carers and relevant staff.
· Produce impact reports using quantifiable data to demonstrate the effectiveness of interventions and mentoring programmes.
· Contribute to departmental reports and reviews as required by the Inclusion Managers.
Partnership Working
· Liaise with parents/carers to inform them of support programmes, intervention plans and student progress.
· Build positive relationships with families to encourage engagement and reinforce support strategies at home.
· Work collaboratively with Inclusion Managers, pastoral staff, safeguarding teams, teaching staff and external agencies to support student wellbeing and achievement.
· Attend relevant meetings, reviews and professional discussions relating to student support.
Safeguarding and Wellbeing
· Promote and safeguard the welfare of all students in accordance with school policies and statutory guidance.
· Identify and report safeguarding concerns promptly and accurately.
· Support the school's commitment to creating a safe, inclusive and nurturing environment for all students.
· Promote positive mental health awareness and wellbeing throughout the school community.
Other Duties:
To assist the Principal in ensuring that the academy runs smoothly.  This includes:
· Actively promoting the academy’s high expectations and equal opportunities policy.
· Maintaining sound procedures for security, supervision, and maintenance of the school environment, ensuring that all safeguarding/health and safety regulations are met.
· Modelling the highest standards of professional conduct, supporting and driving excellence in all practice within the academy; ensuring that Ormiston Sandwell Community Academy and the Ormiston Academies Trust is always presented positively within and beyond the academy. 
Performance Management:
The post holder will participate in the academy’s arrangements for Performance Management.
Notes:
· All staff are part of a wider academy team.  Each individual, therefore, is required to support the values/ethos of the academy and the academy priorities as defined in the Academy Improvement Plan.  This will mean being responsive to the needs of colleagues, parents and students and being flexible in a demanding environment. On occasions the post holder may be expected to carry out additional tasks, as requested by the Principal and Governors, which are not specifically specified in this job description.  
· All staff in the academy work subject to statute and academy policies and procedures. The post holder will be expected to become familiar with these and work in accordance with them.
· This support role is subject to the usual 6-month probationary period.
· Due to the nature of this job, it will be necessary for the appropriate level of Disclosure & Barring Service check to be undertaken.  It is essential that post holders disclose whether they have any pending charges, convictions, bind-overs or cautions and if so, for which offences. Any failure to disclose such convictions will result in dismissal or disciplinary action by the academy.  

Signature:	……………………………………………………………….

Print Name: …………………………………………….    Date: ……………………………

Safeguarding Statement
The post holder is responsible for safeguarding and promoting the welfare of children and young people and must adhere to all school safeguarding policies and procedures. An enhanced DBS check will be required for the successful candidate.












Person Specification – Learning Mentor (Inclusion/Thrive)
	
	Essential (E) Desirable (D)
	Assessed by

	
	
	

	Qualifications/CPD
	
	

	5 GCSEs (A* to C) including English and Maths or equivalent NVQ Level 2 
	E
	Application

	Level 3 or equivalent
	E
	Application

	Hold or working towards a degree
	D
	Application

	Relevant qualification in Education, Youth Work, Counselling, Mental Health, Psychology or a related field
	D
	Application

	Experience
	
	

	Experience of working in a support capacity with children or young people either in small groups or one-to-one.  Particularly those with SEMH.
	E
	Application

	Strong understanding of social, emotional and mental health challenges affecting young people.
	E
	Application / Interview

	Knowledge of trauma-informed practice and restorative approaches
	D
	Application / Interview

	Experience working with vulnerable groups, including Looked After Children and students with SEND
	D
	Application / Interview

	Experience delivering targeted interventions and mentoring programmes
	D
	Application / Interview

	Cover supervision experience
	D
	Application

	Experience of implementing relevant learning programs
	D
	Application / Interview

	Experience of working with staff at all levels
	D
	Application

	Skills
	
	

	Good numeracy, literacy and ICT skills
	E
	Application

	Ability to build positive and trusting relationships with students, parents and colleagues.
	E
	Application / Interview

	Able to work independently and without direct supervision
	E
	Application / Interview

	Excellent communication and interpersonal skills
	E
	Application / Interview

	Strong organisational skills and the ability to maintain accurate records
	E
	Application / Interview

	Ability to analyse data and demonstrate the impact of interventions.
	E
	Application / Interview

	Commitment to safeguarding and promoting the welfare of children and young people
	E
	Application / Interview

	Able to take direction from different people, and effectively prioritise and manage workload
	E
	Application / Interview

	Able to work constructively as part of a team, understanding classroom roles and responsibilities, and one’s own position within the team
	E
	Application / Interview

	Able to implement the Academy’s Safeguarding, Equal Opportunities and Behaviour Management policies
	E
	Application / Interview

	Able to encourage students to learn and inspire a strong work ethic
	E
	Application / Interview

	Able to gain the respect engender positive attitudes to learning
	E
	Application / Interview

	Understanding of child development and learning processes
	E
	Application / Interview

	Understanding of statutory frameworks relating to teaching
	E
	Application / Interview

	Has high expectations and aspirations for all students
	E
	Application / Interview

	Able to manage student behaviour and challenge underperformance
	E
	Application / Interview

	An understanding of and commitment to e-learning 
	E
	Application / Interview

	The ability to set up and manage appropriate intervention strategies to enhance achievement by the students 
	E
	Application / Interview

	Performance Indicators
	
	

	Positive student engagement and attendance at intervention sessions

	Demonstrable improvements in student wellbeing and SEMH outcomes

	Accurate and timely completion of assessments, reports and intervention records

	Positive feedback from students, parents/carers and staff

	Clear evidence of impact through quantitative and qualitative data
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