[image: Logo]

Job Description

	Job Title:
	School Cleaner

	Salary/Grade:
	Grade 1 – (SCP: 1 – 3), Pro rata

	Working Hours
	10 hours per week 

	Academy Name:
	Fairway Primary Academy

	Location/Address:
	Muirfield Gardens, Kings Norton, Birmingham B38 8XQ


Greenheart Learning Partnership is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  We therefore expect all staff and volunteers to work to and within school policies and procedures, including safeguarding, child protection and health and safety.
This post is subject to satisfactory references which will be requested prior to the interview, an enhanced Disclosure and Barring Service (DBS) check, medical check, evidence of qualifications, plus verification of the right to work in the UK.
	Purpose of the Post:

		· To provide a clean and pleasant environment in order to facilitate the effective teaching of pupils and its full use by those staff and pupils who occupy it.

	· To help maintain the fabric of school building.

	· To maintain cleanliness in order to prevent any health risk from occurring in schools.





	Duties and responsibilities:

	· To perform high standards and being fully committed to the cleanliness of the school.  

· To carry out a range of cleaning tasks which may include mopping, sweeping, buffing, spray cleaning, 
suction cleaning, damp wiping, waste disposal, cleaning of toilet facilities etc.

· Use appropriate cleaning equipment and machinery. 

· Ensure the safe use of chemicals and machinery.

· Promote and safeguard the welfare of any children the postholder comes into contact with.

· To comply with policies and procedures regarding Health and Safety.






	Responsible to: Headteacher



	· Be aware of and comply with policies and procedures relating to child protection, health, safety and 
security, confidentiality, and data protection, reporting all concerns to an appropriate person.

· Be aware of, support and ensure equal opportunities for all.

· To contribute to the overall vision/work/aims of the school. 

· Appreciate and support the role of other professionals throughout the academy/Partnership.

· To attend and participate in relevant meetings as required.

· Must participate in training and other learning activities and performance development as required. 

· To work 1 full week (25 hours, 5 hours per day) during the 6-week holiday to deep clean the school before       the children return to school in September. To be arranged with the site manager.
Our forward thinking and ambitious SLT will ensure that you are welcomed to the team, given a full induction, and offered training and development opportunities.
Safe Working Practices for Adults working with Children - It is the responsibility of each employee to carry out their duties in line with UWMAT’s ethos and culture of safe working practices for adults working with Children, and be sensitive and caring to the needs of the disadvantaged, promoting a positive approach to a harmonious working environment. Each employee should act as an exemplar on these issues and must, where appropriate, identify and monitor training for themselves and any employees they are responsible for.
Freedom of Information Act and Data Protection Act - The post holder is required to comply with the above legislation and maintain awareness of the University’s policies and procedures relating to the Freedom of Information and Data Protection Acts. Attention is specifically drawn to the need for confidentiality in handling personal data and the implications of unauthorised disclosure. 
Equality and Diversity - The post holder will be required to comply with and maintain awareness of UWMAT’s policies relating to Equality and Diversity. 
Health and Safety - The post holder must at all times carry out his/her responsibilities with due regard to UWMAT’s policy, organisation and arrangements for Health and Safety at Work.

Flexibility - All staff within the UWMAT Family will be expected to accept reasonable flexibility in working arrangements and the allocation of duties to reflect the changing roles and responsibilities of Education and Children's Services. Any changes arising will take account of salary and status. They will also be subject to discussion with individuals or sections affected and with appropriate Trades Unions.


	This job description reflects the present requirements of this role. As duties and responsibilities change and develop the job description will be reviewed and be subject to amendment in consultation with the post holder.


	This job description sets out the duties of the post at the time when it was drawn up. Such duties may vary from time to time without changing the general character of the duties or the level of responsibility entailed. Such variations are a common occurrence and cannot in themselves justify a reconsideration of the grading of the post.




	Developed by:
	 
	Date:
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