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Job Description & Person Specification 

	Job title:
	Beauty Teacher – Sixth Form 

	Responsible to:
	AHT Sixth Form 

	Responsible for:
	A Subject Group

	Location
	Chase High School 

	Salary:
	Teachers Main or Upper plus TLR 2B



	Overview of the role:

	Curriculum Delivery: Plan and deliver high-quality practical and theoretical sessions across all 13 units of the Level 2 VRQ Diploma.



	Responsibilities:

	Key Areas of Responsibility: 
Curriculum Delivery & Academic Excellence
· Plan and deliver high-quality theoretical and practical sessions across all 13 units of the Level 2 VRQ Diploma, as well as Level 3 qualifications.
· Deliver specialized A&P sessions to underpin practical learning.
Create comprehensive unit booklets for Levels 2 and 3 and develop a robust year-long scheme of work.
· Ensure the curriculum is updated with new industry standards and strictly follow City & Guilds treatment routines.
· Coordinate with external brands (e.g., Dermalogica, Sienna X) to provide students with additional industry-recognized training.
Assessment & Quality Assurance
· Closely monitor exam schedules, assignment deadlines, and student amendments.
· Provide timely, constructive feedback on student work to drive improvement.
· Set up student portfolios and video record practical assessments as evidence of competence.
· Create and execute an IQA (Internal Quality Assurance) Plan, attend all standardization meetings, and liaise with City and Guilds to maintain centre standards.
Salon Management & Professionalism
· Maintain a hygienic and professional salon environment, including managing salon laundry and ensuring equipment is PAT tested and in good working order.
· Responsible for counting stock in/out and placing orders for the department.
· Ensure all client record cards and consent forms are completed accurately, strictly following internal paperwork protocols.
· Actively work with clients to secure models for student practical sessions.
Student Support & Welfare
· Enforce strict industry standards regarding personal appearance (uniform, hair, nails).
· Monitor student conduct and log attendance accurately.
· Conduct 1-on-1 sessions for students struggling with theory or practical elements and set clear individual targets.
· Act as a vigilant point of contact for reporting any safeguarding concerns.
· Facilitate and carry out work experience visits (30 hours per term) to bridge the gap between the classroom and the industry.




General Teaching:
1.1 Set high expectations which inspire, motivate and challenge students 
· establish a safe and stimulating environment for students, rooted in mutual respect
· set goals that stretch and challenge students of all backgrounds, abilities and dispositions
· demonstrate consistently the positive attitudes, values and behaviour which are expected of students. 
1.2  Promote good progress and outcomes by students 
· be accountable for students’ attainment, progress and outcomes
· be aware of students’ capabilities and their prior knowledge, and plan teaching to build on these
· guide students to reflect on the progress they have made and their emerging needs. 
· demonstrate knowledge and understanding of how students learn and how this impacts on teaching
· encourage students to take a responsible and conscientious attitude to their own work and study. 
1.3  Demonstrate good subject and curriculum knowledge 
· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain students’ interest in the subject, and address misunderstandings
· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship
· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject
1.4  Plan and teach well structured lessons 
· impart knowledge and develop understanding through effective use of lesson time
· promote a love of learning and Students’ intellectual curiosity
· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding students have acquired
· reflect systematically on the effectiveness of lessons and approaches to teaching
· contribute to the design and provision of an engaging curriculum within the relevant subject area(s). 
1.5  Adapt teaching to respond to the strengths and needs of all students 
· know when and how to differentiate appropriately, using approaches which enable students to be taught effectively
· have a secure understanding of how a range of factors can inhibit students’ ability to learn, and how best to overcome these
· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support students’ education at different stages of development
· have a clear understanding of the needs of all students, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 
1.6  Make accurate and productive use of assessment 
· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements
· make use of formative and summative assessment to secure students’ progress
· use relevant data to monitor progress, set targets, and plan subsequent lessons
· give students regular feedback, both orally and through accurate marking, and encourage students to respond to the feedback. 
1.7  Manage behaviour effectively to ensure a good and safe learning environment 
· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy
· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly
· manage classes effectively, using approaches which are appropriate to students’ needs in order to involve and motivate them
· maintain good relationships with students, exercise appropriate authority, and act decisively when necessary. 
1.8  Fulfil wider professional responsibilities 
· make a positive contribution to the wider life and ethos of the school
· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support
· deploy support staff effectively
· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
· communicate effectively with parents with regard to students’ achievements and well-being. 

	GENERAL DUTIES

	a. To carry out a share of supervisory duties in accordance with published rotas.
b. To participate in appropriate meetings with colleagues and parents relative to the above duties.
c. Undertake, and when required, deliver or be part of the Performance Management system;
d. Undertake other various responsibilities as directed by the Subject Lead / SLT / Headteacher.
e. To be Form Tutor of an assigned form and to carry out related duties in accordance with the general job description of Form Tutor.




	Other clauses:

	1. The above responsibilities are subject to the general duties and responsibilities contained in the Statement of Teachers’ Pay and Conditions.
2. This job description does not form part of the contract of employment and is not a comprehensive definition of the post. The duties of this post may vary from time to time according to the needs of the school/Trust following consultation with the job holder. It will be reviewed periodically.
3. Your normal place of work is at Chase High School, however, Discovery Educational Trust reserves the right to require you to work at any other of its establishments, whether current or future.  This may be for a temporary period or on a permanent basis, according to the needs of the employer.

	Safeguarding:

	We are committed to ensuring the highest levels of safeguarding and promoting the welfare of our students, and we expect all our staff and volunteers to share this commitment. We adopt a robust, fair and consistent recruitment process which is in line with Keeping Children Safe in Education guidance. All offers of employment are subject to an Enhanced DBS check, references, and where applicable, a prohibition from teaching check, and you are required to complete them and advise us immediately should you subsequently be convicted of an offence. Please be advised we may complete online checks on shortlisted candidates. It is a criminal offence for any person who is barred from working with children to apply for a position at a school. 
For more information on our commitment to Safeguarding, please see the Trust Safeguarding and Child Protection Policy here.


	Equality, Equity, Diversity & Inclusion

	We are committed to fostering a culture of inclusion where every member of our community is respected, valued and supported to achieve their full potential. We believe that a diverse workforce strengthens our school and enriches the educational experience of our students. We therefore welcome applications from candidates of all backgrounds, identities and experiences.



Person specification

	Qualifications and experience

	Essential
• Level 3 diploma in beauty therapy or higher 
Teaching qualification 
Assessor qualification –  must have experience as there will be nobody to counter sign. 
Must show evidence of current CPD
Must be registered with City&Guilds and know the teaching standards for the below qualifications.

	Desirable
• Assessor Awards (TAQA, A1/A2).
• Experience teaching 16–19 learners in a Further Education setting.


	Experience 

	• Ability to motivate and drive student engagement through a long-term modular course.
• Strong classroom management and "salon floor" supervision skills.
• Resource Management: Ability to manage a delegated departmental budget effectively.
• Stock Control: Experience in implementing inventory systems to minimize waste and prevent over-ordering.

	• Experience mentoring students through difficult work placements.
• Ability to lead internal standardization meetings.
Supplier Liaison: Experience negotiating with professional beauty wholesalers (e.g., Ellisons, Capital, or Salon Services).

	planning and delivering :
Level 2 VRQ diploma in beauty therapy course code 3003-63
Level 3 VRQ diploma in beauty therapy course code 3003-36
We will need to see evidence of this for example last EQA report 

	

	Leadership skills 

	Ability to motivate and drive student engagement through a long-term modular course
• Strong classroom management and "salon floor" supervision skills.
	

	Personal attributes and behaviours

	Essential
•  Meticulous attention to detail: Crucial for tracking unit exams and assignments.
• Resilience: The ability to keep students focused across 13 assessment cycles.
• Professionalism: Modelling industry standards (appearance/punctuality).
• 
	Desirable
Proactive problem solver: Finding solutions when a student's work placement falls through.

Empathetic: Understanding the barriers young learners face in a vocational setting.



	

	
	

	Special requirements

	· Successful candidates will be subject to an enhanced Disclosure and Barring Service Check.
· Have right to work in the UK.
· Evidence of a commitment to promoting the welfare and safeguarding of children and young people.
· Show a commitment and proactive approach to drive forward equality, equity, diversity and inclusion and to own personal development along with a positive attitude towards legislative developments and the provision of equitable services.
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