Early Years (EYFS) Class Teacher – Job Description
Role Details
Reports to: Headteacher / Assistant Headteacher
Salary Range: Teachers’ Pay Scale (Main Scale / UPS as appropriate)
Location: Infant School (Early Years Foundation Stage)
Purpose of the Role
To deliver high-quality teaching and learning within the Early Years Foundation Stage, ensuring all children achieve their full potential academically, socially and emotionally. The postholder will create a safe, stimulating and inclusive environment that reflects the principles of the EYFS framework and the school’s vision and values.
Teaching and Learning
Be responsible for the quality of teaching and learning of all pupils assigned to the postholder.
Plan and deliver well-structured, engaging and creative learning experiences in line with the EYFS Framework and school curriculum.
Provide a stimulating indoor and outdoor learning environment that supports play-based and child-initiated learning.
Differentiate effectively to meet the individual needs of all children, including those with SEND and multiple vulnerabilities..
Monitor, assess, record and report on children’s progress in line with statutory EYFS requirements and agreed school systems.
Use assessment effectively to inform planning and next steps in learning.
Promote high expectations of behaviour and learning.
Prepare pupils appropriately for transition into the next year group.
Curriculum Leadership and Whole-School Contribution
Contribute to the development, implementation and evaluation of the school’s policies, practices and curriculum.
Where appropriate, lead or support a curriculum area across the school, including monitoring standards, supporting colleagues, and contributing to school improvement planning.
Contribute positively to the school’s ethos, values and vision.
Engage in school self-evaluation and continuous improvement processes.
Inclusion, Safeguarding and Welfare
Promote the safety, wellbeing and safeguarding of all pupils.
Comply with statutory requirements relating to safeguarding, child protection, health and safety, data protection, SEND and Equal Opportunities.
Maintain a safe, organised and nurturing classroom environment.
Manage behaviour effectively to ensure a calm and purposeful learning environment.
Report safeguarding or welfare concerns in line with school procedures.
Working with Others
Work collaboratively with teaching assistants and support staff, directing and deploying them effectively to maximise pupil outcomes.
Build strong professional relationships with colleagues across the school.
Communicate effectively with parents/carers about children’s progress, wellbeing and development.
Work constructively with external agencies and professionals where required.
Contribute to staff meetings, phase meetings and wider school events.
Professional Development
Participate fully in appraisal and professional development processes.
Engage in relevant training to enhance teaching practice and knowledge of Early Years pedagogy.
Reflect on and evaluate own practice to improve outcomes for pupils.
Support the professional development of colleagues where appropriate.
Person Specification
Qualified Teacher Status (QTS).
Experience of teaching within the Early Years Foundation Stage.
Sound knowledge of the EYFS Framework and statutory assessment requirements.
Understanding of child development in the Early Years.
Knowledge of effective Early Years pedagogy, including play-based and experiential learning.
Understanding of inclusion and provision for pupils with SEND.
Knowledge of safeguarding and child protection requirements.
Ability to create a happy, supportive and challenging learning environment.
Strong communication and interpersonal skills.
Enthusiasm, resilience, initiative and a commitment to making a difference.
Review of Duties
This job description outlines the main responsibilities of the role. It is not exhaustive and may be reviewed annually in line with school development priorities and individual performance management discussions.
