
 

George Pindar School is an 11-16 secondary 
situated in Scarborough and we are a community 
school where our colleagues are #proudtobepindar. 
We are a school with low staff turnover, high staff 
morale and we are looking positively to the future. 
 
On the 1st March 2019 we officially joined the Trust 
family of schools along with our fellow coastal 
partner Graham School. This is a positive step in our 
school improvement journey which sees us working 
collaboratively sharing best practice, developing our 
staff, developing advancements on teaching and 
learning and ensuring strong outcomes for our 
students. 
 
We are proud to be an inclusive school with a 
healthy intake in Year 7 and we have the highest 
aspiration for our students to achieve their very best 
and grow both as individuals and as members of 
their community.  The development of the whole 
child forms an integral part of our vision; we want 
the best for every student at George Pindar 
irrespective of their background.  We value honesty, 
high expectations and aspirations, resilience and we 
work together as Team George Pindar. 
 
Overview and career development recruitment 
incentives: 
• An opportunity to join the Team at George Pindar 
School and work closely with your fellow 
colleagues at Graham School. 
• Friendly and caring schools where all stakeholders 
work together for the benefit of the children 
• A high level of support from staff and colleagues 
with the Heartwood Learning Trust 
• Motivated, dedicated staff and a committed, active 
and supportive Senior Leadership Team 
• Improving schools which support pupils to aspire 
to the very best, with a broad and balanced 
curriculum offer, collaborative learning and a wide 
range of extra-curricular activities 
• A commitment to professional development and 
advancement opportunities within a growing MAT. 
 
 

JOB DETAILS 
All posts at George Pindar School involve at all 
times seeking to further the mission, values and 
strategic aims of the school; accepting responsibility 
for the implementation of school policy, procedures 
and other guidance as set out in the Staff Handbook 
and elsewhere; working positively, flexibly and 
co-operatively both with colleagues and as 
appropriate with those outside school; and the 
setting of high standards.     
 
All roles involve responsibilities and expectations as 
set out in the appropriate national standards and in 
the school's role specifications and documentation.   
 
All members of staff are expected to promote and 
safeguard the welfare of students in accordance 
with the Safeguarding Children in Education Act, 
including maintaining clear professional boundaries 
in all relationships; to promote an anti-racist, 
multi-cultural approach; in line with school policy.  
Additional duties may be asked of members of staff 
by the Principal as occasion requires. 
 
The generic role specifications below are offered in 
good faith as a guide to professional practice in the 
expectation that staff will seek to approach them in 
a professional manner.  All role specifications are 
subject to revision in the light of changing 
circumstances.  
 
Good luck with your application and I look forward 
to hearing from you! 
 
Lesley Welsh 
Principal 
 
 

 
 

 


