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	JOB SPECIFICATION
Learning Support Assistant 

	Reports To: Assistant Principal/Deputy Principal/Principal 

	Why
	Job Summary 
· To support pupils educational, social, emotional and personal development by assisting teachers across a range of activities that promote learning.


	What
	Main Responsibilities 

· Work collaboratively with teaching staff, leaders, families and external professionals to promote positive outcomes for children. 

· Contribute to the planning, delivery and evaluation of learning and intervention activities. 

· Support the implementation of the school's inclusion and SEND provision. 

· Foster positive relationships with pupils, helping to promote engagement, independence, wellbeing and achievement. 

· Assist in creating a safe, nurturing, inclusive and stimulating learning environment. 

· Contribute to the effective monitoring, recording and reporting of pupil progress and development. 

· Promote and uphold the school's policies, procedures, values and expectations. 

· Participate in training, professional development and school improvement activities as required.

· Deliver interventions in line with needs of the school. 

· Undertake duties and responsibilities commensurate with the grade and purpose of the role, supporting the effective operation of the school.



	Context
	Professional Standards
	Learning Mentors/Teaching Assistants can reflect on their progress, successes, strengths and areas for further development against the non-statutory professional standards for teaching assistants.

Plus, there is an expectation all colleagues adhere to the Seven Principles of Public Life (also known as the Nolan principles).


	
	Education, Qualifications and Experience (EQE)
	GCSE level or equivalent in both English and Maths. It is also desirable if the postholder has any equivalent education qualification. 
Previous experience of working with children 
Proven track record of high expectations and professionalism. 




	
	Safeguarding 
	All adults employed by the Trust are responsible for safeguarding and promoting the welfare of children they are responsible for or come into contact with. As such, all employees will undergo relevant background checks, including a Disclosure and Barring Service (DBS) Enhanced check with Barred List Check, in order to satisfy our statutory obligations.  

	
	Digital
	

	
	Data Protection
	All adults employed by the Trust have a responsibility for data protection and have a duty to observe and follow the principles of the GDPR Regulations.

	
	Candidate requirements:
(eg skills, knowledge, value added skill - ie the essential/ desirable skills of a person to fulfil the role)
	Competency Areas:

Teamworking
Builds relationships with others and turns to them for advice on provision and interventions.

Communication
Supports pupil learning by communicating effectively and sensitively with all pupils. Ability to converse well with various different stakeholders. 

Problem Solving/Decision making
Uses initiative to identify and resolve day-to-day challenges that affect pupils' learning and wellbeing, escalating issues appropriately when needed.

Development
Developing practice ensures effective professional contribution across the academy.

Leadership
Willing to accept responsibility for own activities and those of the team.




The responsibilities outlined in this job description are not intended to be exhaustive. The postholder may be required to undertake other duties, appropriate to the grade and nature of the role, as may reasonably be requested by the Headteacher or Senior Leadership Team, in order to support the effective operation of the school and the best interests of its pupils.
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