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	Job title:
	Class Teacher and Early Reading/Phonics Leader

	School:
	Withymoor Primary School

	Salary:
	MPS + TLR 2a (£3,527)

	Contract: 
	Permanent  

	Reports to:
	Assistant Headteacher/Assistant Head of School/Head of School/Executive Headteacher




Job Purpose:
To lead and manage the teaching and learning of early reading and phonics across school, ensuring high standards of teaching, learning, and assessment. The role involves supporting the professional development of staff, tracking pupil progress, adapting teaching to meet the needs of all pupils, and ensuring the effective implementation of the early reading and phonics curriculum across the school. 
Professional Development of Staff:
· Work with the wider leadership team evaluate the quality of teaching and action next steps where appropriate 
· Plan and deliver high-quality professional development sessions focused on effective early reading and phonics teaching strategies.
· Mentor and coach teachers to enhance their instructional skills and confidence in teaching early reading and phonics.
· Stay updated with the latest educational research and best practices in early reading and phonics education and share these insights with staff.
· Identify best practice across the school and use this practice to share widely to support the development of others.
· Work collaboratively with teachers to plan and deliver engaging and effective early reading and phonics sessions.
· Provide in-class support and model best practices in early reading and phonics teaching.
· Facilitate collaborative planning and assessment sessions to share resources and strategies.
Tracking Progress:
· To work with the school’s systems to track pupil progress in early reading and phonics across the school.
· To work with school leaders to analyse data to identify trends, strengths, and areas for improvement for individuals/ groups of pupils, vulnerable groups, across classes, year groups and phases. 
· Provide regular reports to senior leaders on pupil progress and attainment in early reading and phonics. 
· Evaluate the effectiveness of interventions and inclusive practices, making adjustments as necessary to improve outcomes for all pupils.
· Regularly monitor the progress of all pupils, particularly those receiving additional support.
· Track the progress of pupils towards high achievement in the phonics screening check.

Checking Impact on Progress:
· Monitor the impact of teaching strategies and interventions on pupil progress.
· Conduct regular observations (either live or via IRIS) and provide constructive feedback to teachers.
· Use assessment data to evaluate the effectiveness of the early reading and phonics curriculum and make necessary adjustments.

Assessment:
· Lead the development and implementation of formative and summative assessments in early reading and phoics.
· Ensure assessments are aligned with curriculum objectives and provide meaningful data on pupil learning.
· Support teachers in using assessment data to inform instruction and provide targeted support to pupils.
Adapting to Meet Needs of All Pupils: 
· Implement and support the use of inclusive teaching practices and resources. 
· Differentiate instruction to cater to the diverse learning needs of all pupils, including those with special educational needs and high achievers.
· Work with support staff and external agencies to ensure all pupils have access to high-quality early reading and phonics education.
· Collaborate with teaching assistants and other support staff to provide effective in-class support for pupils with diverse needs.
· Offer training and guidance to support staff on how to assist pupils during early reading and phonics lessons.
· Work with leaders to identify pupils who require additional support or extension activities and coordinate targeted interventions.
· Targeting interventions: ensure interventions are targeting those who require additional support based upon assessment information. Track and monitor the provision of interventions ensuring impact upon pupil progress, providing feedback, coaching and mentoring where appropriate.

Enrichment 
· To seek out and actively promote opportunities to raise the profile of early reading, phonics and reading for pleasure across the school, for example through engagement within school challenges, external competitions and engaging with parents
· Participation in school-wide initiatives and extracurricular activities.
School Culture and Values
· Collaborate with colleagues, parents, and the wider school community to raise the profile of early reading, phonics and reading for pleasure.
· Promote a positive and inclusive learning environment.
· Attend staff meetings, parent-teacher conferences, and professional development sessions.
· Contribute to the development and implementation of school policies and procedures.
· Uphold the school's values and ethos
Qualifications and Experience:
· Qualified Teacher Status (QTS) with a strong background in teaching early reading and phonics.
· Experience in leading and managing curriculum development and staff professional development.
· Excellent knowledge of early reading and phonics curriculum and assessment practices.
· Strong analytical skills and the ability to use data to drive improvement.
Personal Attributes:
· A professional role model. 
· Passionate about early reading and phonics education and committed to raising standards.
· Strong leadership and communication skills.
· Collaborative and supportive approach to working with colleagues.
· Reflective practitioner with a commitment to continuous improvement.

Additional Information: 
Hales Valley Trust is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for all applicants. 
This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020).  This means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website:  
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974 
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