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	POST TITLE: SEND Unit Leader and Teacher

	OVERALL PURPOSE OF THE POST

	The post-holder will be required to carry out the duties of a school-teacher as set out in the current School Teachers’ Pay and Conditions Document. They will be required to work as part of our SEND Leadership Team, to develop and grow our SEND Unit provision for our students in key stage 3. The purpose of this provision is to provide bespoke curriculum provision and support for pupils who have Cognition and Learning as their named SEND need and provide enhanced support for students to enable them to access the wider mainstream curriculum as appropriate. 

The post-holder will be a qualified primary teacher with SEN experience who has a commitment to ongoing professional development and hold or be willing to complete, the NASENCO qualification. 

In addition, the post-holder will: 

	MAIN DUTIES AND RESPONSIBILITIES

	· Develop positive relationships with pupils to ensure they feel safe, develop self-belief and, through high expectations, achieve the best possible outcomes personally and academically.  
· Play a full part in the life of the academy and be committed to working in partnership with staff, parents, governors, other professionals and wider stakeholders. 
· Demonstrable experience of leading, managing, and developing a team, including line management, coaching, and performance support. 
· Champion inclusive practice and promote Quality First Teaching across the Unit and wider academy.  
· Fulfil the safeguarding elements of the role, hold, or be willing to complete, Level 3 Designated Safeguarding Lead Training. 
· Provide a rich and ambitious curriculum that is adapted and personalised to the needs of students placed in the SEND Unit. 
· Demonstrate the ability to assess, track, and analyse student progress and use assessment information to inform planning, intervention, and provision. 
· Be an outstanding practitioner who has a secure understanding of high-quality teaching and learning for students with SEND.  
· Be ready to utilise the benefits of a blended curriculum that is innovative and flexible in terms of delivery and content; this will include designing a bespoke curriculum and managing the resources that meets the needs of a variety of learners across several phases. 
· Have strong organisational skills, with the ability to prioritise workload, manage competing demands, and maintain accurate records. 
· Be an enthusiastic team player who is always willing to go above and beyond to model, share best practice themselves, inspire and motivate the staff they lead and work with.  
· Demonstrate experience of planning, delivering, and reviewing personalised learning programmes, including IEPs and EHCP outcomes, to support progress and inclusion.  
· Engage fully in Shirebrook Academy’s ethos by promoting positive values, attitudes and behaviour and by thinking creatively and reflectively within a forward-thinking aspirational team, whilst keeping the needs of the students firmly at the centre. 
· Be able to contribute to CPD of colleagues within the academy and the wider ACET trust.


General
· To participate in the academy’s programmes of professional development and ensure the levels of professional preparedness necessary to fulfil the academy’s requirements
· To be able to communicate effectively with all stakeholders through leading regular review meetings, correspondence and written reports. 
· Play a full part in the life of the academy and be committed to working in partnership with staff, parents, governors and other professionals.
· Engage fully in Shirebrook Academy’s ethos by promoting positive values, attitudes and behaviour and by thinking creatively and reflectively within a forward-thinking aspirational team, whilst keeping the needs of the pupils firmly at the centre.

Health & Safety
· Implement LA and Academy Policies in the area of Health and Safety and to be responsible for the safety and security of students working in your classroom, to contribute to the faculty management of whole school Health and Safety issues through the appropriate team.

	 

	All ACET staff are expected to:
· Appropriately maintain the confidentiality of the working environment;
· Promote and support the aims, ethos and vision of the academy/trust;
· To comply with all ACET policies and procedures;
· To comply with all statutory guidance as relevant for their role, including the Health and Safety at Work Act 1974;
· Work in a flexible manner, undertaking any reasonable duties commensurate with the salary and grade of the post.
· Work in other ACET academies, as required (with travel payment if appropriate).

The purpose of this job profile is to provide an overview of the duties and responsibilities involved in this role, however it is not intended to be exhaustive. In consultation with the post holder, this profile may be reviewed and could be subject to change during the course of employment.



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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