)l CHURCH HILLMIDDLE SCHOOL

KS35 MATHS (ENGLISH & SCIENCE) TEACHER

APPLICATIONS ARE WELCOME FROM BOTH PRIMARY AND SECONDARY BACKGROUNDS

Status: Full time, Permanent

Salary: Teacher main scale

Location: Church Hill Middle School, Redditch, B98 9LR
Start date: September 2026

Closing date: Thursday 14™ May 2026 at 12.00pm
Interviews to be held 22" May 2026
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ADVERT

Church Hill Middle School (Y5-8), part of Central Region Schools Trust, judged to be ‘good’ at our
last Ofsted inspection (June 2024), are looking for a KS3 Teacher to start in September 2026.

We are seeking to appoint an enthusiastic and adaptable Maths specialist to join our team. The
successful candidate will have the ability to teach beyond their subject specialism, demonstrating
flexibility and a commitment to supporting students across the wider curriculum. At Key Stage 3,
students receive 4 hours of Mathematics each week (in both year 7 and 8). The remainder of the
successful candidate’s timetable will be allocated across a range of subjects, including English,
Science and PSHE, providing a varied and rewarding teaching experience.

Our school benefits from exceptional leadership across all core subjects, including dedicated
subject leads and Trust-wide leadership in both Mathematics and Science. The successful applicant
will receive comprehensive support with curriculum planning and subject knowledge
development, ensuring they are fully equipped to deliver high-quality teaching across their
timetable.

Central Region Schools Trust is part of a family of schools. Our inclusive schools are committed to
social justice by providing the best possible opportunities for our young people to experience the
highest quality of education. Our school works in close partnership with the other schools in the
MAT and local pyramid which includes an Outstanding High School.CRST offer a wealth of the
highest quality CPD and leadership programmes and invest heavily in the development of our staff
from ECTs to senior leaders.

We are looking for Teachers with:

e the desire to join a progressive, supportive and hard-working team who have the best interests
of children at heart;

e exceptional classroom practice with high expectations and a passion for developing a strong
learning culture;

e the ability to design and plan an inspiring curriculum and nurture a love of learning for all
groups of learners;

e the attributes to join a committed and positive team of professionals;

e a commitment to making a positive difference within the community;

e akeenness to engage in a range of training and development opportunities;

e asense of humour.

We can offer:
e children who are eager to learn;
e opportunities to work collaboratively on new initiatives and research;
e ateam of committed staff and leaders;
e the opportunity to make a real difference.





mailto:ywigg@crst.org.uk
http://www.churchhill.worcs.sch.uk/
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Job Description

Job Title: KS3 Maths (English and Science) Teacher
Accountable to: Maths subject lead

Reporting to: Designated Senior Leader
Responsible For: Teaching within the Middle School

Professional Duties and Responsibilities

The post holder is required to carry out under the reasonable direction of the Head/Principal the
professional duties of a teacher which are set out in the School Teachers Pay and Conditions
Document.

The post holder will take an active part in extra-curricular provision.

The post holder must at all times carry out his/her responsibilities with due regard to the Trust
Equal Opportunities Policy.

Knowledge and Understanding

Have knowledge of and keep up to date with the National Curriculum.

Be aware of and promote SMSC and British values as part of the curriculum and ethos of the
school.

Understand how pupils’ learning is affected by their physical, intellectual, emotional and social
development.

Select and make good use of ICT skills for classroom and management support.

Be familiar with the school/Trust current systems and structures as outlined in policy documents,
including Health and Safety and safeguarding policies.

Understand and know how national and local comparative and school data including National
Curriculum test data can be used to set clear targets for pupils’ achievement.

Planning, Teaching and Class Management

Plan and deliver the teaching programmes for all pupils within the assigned classes in relation to
PSHE, the National Curriculum and the agreed syllabus for Religious Education with regard for
the school’'s and Trust’'s own policies and curriculum.

Provide clear instructions for lessons and for sequences of lessons, which maintain pace,
motivation and challenge.

Make effective use of assessment information on pupils’ attainment and progress and in
planning future lessons.

Ensure effective teaching of whole classes, groups and individuals, establishing high expectations
of behaviour and attainment, so that teaching objectives are met.

Monitor and intervene when teaching to ensure sound learning and discipline and maintain a
safe environment in which pupils feel confident.

Use a variety of teaching and learning styles to keep all pupils engaged.

Be familiar with the Code of Practice and identification, assessment and support of pupils with
special educational needs.

Evaluate your own teaching critically to improve effectiveness.

Liaise with Phase and Subject Leaders effectively to ensure continuity and progression.

Provide an effective physical learning environment for pupils to support learning.
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Monitoring, Assessment, Recording, Reporting and Accountability

Assess and record each pupil's progress systematically with reference to the school’s policy and
practice, including the social progress of each child and use the results to inform future planning.
Mark and monitor class work and homework, in line with the school’s current practices to provide
constructive feedback and set targets for future progress.

Provide reports on individual progress to middle/senior leaders and parents as required.

Other Professional Requirements

Establish and maintain effective working relationships with professional colleagues and parents.
Participate in the Performance Management Cycle.

Establish and maintain effective working relationships with professional colleagues and parents.
Have knowledge of and keep up to date with the National Curriculum and the agreed syllabus for
Religious Education.

Be aware of and promote SMSC and British values as part of the curriculum and ethos of the
school.

Understand how pupils’ learning is affected by their physical, intellectual;, emotional and social
development.

Select and make good use of skills of classroom and management support.

Be familiar with the Trust's current systems and structures as outlined in policy documents,
including Health and Safety and Child Protection Policies.

Understand and know how national and local comparative and school data including National
Curriculum test data can be used to set clear targets for pupils’ achievement.

Take responsibility for your own professional development.

Be aware and mindful of all aspects of health and safety in relation to your duties.

Support the Christian ethos and model the school values.

Ensure that all Trust policies are properly implemented.

Work collegiately within the school and across the Trust.

Specific responsibility

All teachers will be expected to take on an area/subject of responsibility following their NQT
induction year. With regard to the specific area of responsibility the teacher will be responsible
for ensuring the area is planned for and delivered in school with a policy document. They are also
responsible for maintenance and development of the area including resourcing and action as part
of the school development plan. The area should be monitored and reports/actions taken in line
with Trust policy and programmes.

Note

The Local Academy Governing Board and Central Region Schools Trust reserves the right to alter
the content of this job description, after consultation, to reflect the changes to the job or services
provided, without altering the general character or level of responsibility. It may be amended at
the request of the Executive Principal or post holder but only after full consultation with the post
holder.

The duties described inn this job description must be carried out in a manner which promotes
equal opportunity, dignity and due respect for all employees and service users and is consistent
with the Central Region Schools Trust's Equal Opportunities Policy.
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Criteria Essential Desirable Method of Assessment
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We are committed to safeguarding and promoting the welfare of children and young people
and expect all staff and volunteers to share this commitment. The successful candidate is
required to undergo an Enhanced DBS check with Children's barred list.

Central Regions Schools Trust - Social Justice through Exceptional Schools’.

Central Region Schools Trust
B.06 Assay Studios

141 - 143 Newhall Street
Birmingham, B3 1SF

centralregionschoolstrust.co.uk


http://centralregionschoolstrust.co.uk/
https://centralregionschoolstrust.co.uk/
https://centralregionschoolstrust.co.uk/
https://centralregionschoolstrust.co.uk/

	CHURCH HILL MIDDLE SCHOOL
	KS3 MATHS (ENGLISH & SCIENCE) TEACHER
	Status: Full time, Permanent Salary: Teacher main scale Location: Church Hill Middle School, Redditch, B98 9LR Start date: September 2026 Closing date: Thursday 14th May 2026 at 12.00pm  Interviews to be held 22nd May 2026

	ADVERT
	Church Hill Middle School (Y5-8), part of Central Region Schools Trust, judged to be ‘good’ at our last Ofsted inspection (June 2024), are looking for a KS3 Teacher to start in September 2026.
	We are seeking to appoint an enthusiastic and adaptable Maths specialist to join our team. The successful candidate will have the ability to teach beyond their subject specialism, demonstrating flexibility and a commitment to supporting students across the wider curriculum. At Key Stage 3, students receive 4 hours of Mathematics each week (in both year 7 and 8). The remainder of the successful candidate’s timetable will be allocated across a range of subjects, including English, Science and PSHE, providing a varied and rewarding teaching experience.
	Our school benefits from exceptional leadership across all core subjects, including dedicated subject leads and Trust-wide leadership in both Mathematics and Science. The successful applicant will receive comprehensive support with curriculum planning and subject knowledge development, ensuring they are fully equipped to deliver high-quality teaching across their timetable.
	Central Region Schools Trust is part of a family of schools.  Our inclusive schools are committed to social justice by providing the best possible opportunities for our young people to experience the highest quality of education. Our school works in close partnership with the  other  schools in the MAT and local pyramid which includes an Outstanding High School. CRST offer a wealth of the highest quality CPD and leadership programmes and invest heavily in the development of our staff from ECTs to senior leaders.
	We are looking for Teachers with:
	the desire to join a progressive, supportive and hard-working team who have the best interests of children at heart;
	exceptional classroom practice with high expectations and a passion for developing a strong learning culture;
	the ability to design and plan an inspiring curriculum and nurture a love of learning for all groups of learners;
	the attributes to join a committed and positive team of professionals;
	a commitment to making a positive difference within the community;
	a keenness to engage in a range of training and development opportunities;
	a sense of humour.
	We can offer:
	children who are eager to learn;
	opportunities to work collaboratively on new initiatives and research;
	a team of committed staff and leaders;
	the opportunity to make a real difference.
	Potential candidates are welcome to contact Miss Harris, Head of School, for an informal discussion and/or visit to the school. If you would like to visit the school before submitting an application, please email ywigg@crst.org.uk to arrange an appointment.
	How to apply: Please visit the school website www.churchhill.worcs.sch.uk.  CV’s will not be considered.

	Central Region Schools Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post will be subject to an enhanced DBS clearance. Central Region Schools Trust will undertake online checks on all successful candidates
	Job Description
	Job Title: KS3 Maths (English and Science) Teacher Accountable to: Maths subject lead Reporting to: Designated Senior Leader Responsible For: Teaching within the Middle School  
	Professional Duties and Responsibilities
	The post holder is required to carry out under the reasonable direction of the Head/Principal the professional duties of a teacher which are set out in the School Teachers Pay and Conditions Document.
	The post holder will take an active part in extra-curricular provision.
	The post holder must at all times carry out his/her responsibilities with due regard to the Trust Equal Opportunities Policy.
	 

	Knowledge and Understanding
	Have knowledge of and keep up to date with the National Curriculum.
	Be aware of and promote SMSC and British values as part of the curriculum and ethos of the school.
	Understand how pupils’ learning is affected by their physical, intellectual, emotional and social development.
	Select and make good use of ICT skills for classroom and management support.
	Be familiar with the school/Trust current systems and structures as outlined in policy documents, including Health and Safety and safeguarding policies.
	Understand and know how national and local comparative and school data including National Curriculum test data can be used to set clear targets for pupils’ achievement.

	Planning, Teaching and Class Management
	Plan and deliver the teaching programmes for all pupils within the assigned classes in relation to PSHE, the National Curriculum and the agreed syllabus for Religious Education with regard for the school’s and Trust’s own policies and curriculum.
	Provide clear instructions for lessons and for sequences of lessons, which maintain pace, motivation and challenge.
	Make effective use of assessment information on pupils’ attainment and progress and in planning future lessons.
	Ensure effective teaching of whole classes, groups and individuals, establishing high expectations of behaviour and attainment, so that teaching objectives are met.
	Monitor and intervene when teaching to ensure sound learning and discipline and maintain a safe environment in which pupils feel confident.
	Use a variety of teaching and learning styles to keep all pupils engaged.
	Be familiar with the Code of Practice and identification, assessment and support of pupils with special educational needs.
	Evaluate your own teaching critically to improve effectiveness.
	Liaise with Phase and Subject Leaders effectively to ensure continuity and progression.
	Provide an effective physical learning environment for pupils to support learning.


	Monitoring, Assessment, Recording, Reporting and Accountability
	Assess and record each pupil’s progress systematically with reference to the school’s policy and practice, including the social progress of each child and use the results to inform future planning.
	Mark and monitor class work and homework, in line with the school’s current practices to provide constructive feedback and set targets for future progress.
	Provide reports on individual progress to middle/senior leaders and parents as required.

	Other Professional Requirements
	Establish and maintain effective working relationships with professional colleagues and parents.
	Participate in the Performance Management Cycle.
	Establish and maintain effective working relationships with professional colleagues and parents.
	Have knowledge of and keep up to date with the National Curriculum and the agreed syllabus for Religious Education.
	Be aware of and promote SMSC and British values as part of the curriculum and ethos of the school.
	Understand how pupils’ learning is affected by their physical, intellectual;, emotional and social development.
	Select and make good use of skills of classroom and management support.
	Be familiar with the Trust’s current systems and structures as outlined in policy documents, including Health and Safety and Child Protection Policies.
	Understand and know how national and local comparative and school data including National Curriculum test data can be used to set clear targets for pupils’ achievement.
	Take responsibility for your own professional development.
	Be aware and mindful of all aspects of health and safety in relation to your duties.
	Support the Christian ethos and model the school values.
	Ensure that all Trust policies are properly implemented.
	Work collegiately within the school and across the Trust.

	Specific responsibility
	All teachers will be expected to take on an area/subject of responsibility following their NQT induction year. With regard to the specific area of responsibility the teacher will be responsible for ensuring the area is planned for and delivered in school with a policy document. They are also responsible for maintenance and development of the area including resourcing and action as part of the school development plan. The area should be monitored and reports/actions taken in line with Trust policy and programmes.

	Note
	The Local Academy Governing Board and Central Region Schools Trust reserves the right to alter the content of this job description, after consultation, to reflect the changes to the job or services provided, without altering the general character or level of responsibility. It may be amended at the request of the Executive Principal or post holder but only after full consultation with the post holder.
	The duties described inn this job description must be carried out in a manner which promotes equal opportunity, dignity and due respect for all employees and service users and is consistent with the Central Region Schools Trust’s Equal Opportunities Policy.

	Person Specification
	Key Stage 3 Maths (English and Science) Teacher (Applications welcome from both Primary and Secondary backgrounds)
	Criteria
	Essential
	Desirable
	Method of Assessment
	Experience
	Personal Attributes
	Education & qualifications

	Skills and  Abilities
	Need more advice?
	Please see our website  (Central Region Schools Trust  – Founded by the RSA)
	Central Region Schools Trust B.06 Assay Studios 141 – 143 Newhall Street Birmingham, B3 1SF
	centralregionschoolstrust.co.uk


