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	Job Title:
	SEND Maths Teacher & Subject Lead
	Reports to:
	Head of School

	Location:
	The Peak Academy
	Accountable to:
	Head of School

	Salary/Grade:
	MPS/UPS +SEN Allowance & TLR2A
	Hours of Work:
	32.5 hours per week



 
Principle Purpose of the Role – Subject Lead
The SEND Teacher for Maths will provide leadership and oversight of the curriculum (11-16) and will be responsible for monitoring and evaluating its overall effectiveness, especially related to all aspects of pupil progress.

As Subject Lead, the post holder will be a member of the extended leadership team and will be required to:
· Lead on the subject leadership of specific subjects as agreed with the Headteacher
· Monitor the quality and effectiveness of curriculum provision for pupils across the academy in relation to their needs and their expected progress.
· Work collaboratively with the Leadership team, teachers, therapists and support staff on curriculum design, pedagogy development to further build our provision and the Academy’s reputation.

Strategic Leadership
· To contribute to the provision of reports for the Governing Body as statutorily required
· To support the Academy ethos, playing a full part in the life of the Academy, and to be a positive role model at all times.
· To research and respond to SEND initiatives at national, regional and local levels, in relation to the curriculum to inform practice that meets pupil need. 
· To liaise with other Academies and schools in Gloucestershire and Reach South as appropriate.

Principle Purpose of the Role – SEND Teacher - Math
To monitor and support the overall progress and development of students as a SEND Math teacher, facilitating and encouraging a learning experience which provides students with the opportunity to achieve their individual potential.

To contribute to raising standards of student attainment; sharing and supporting the school’s responsibility to provide and monitor opportunities for personal and academic growth.

The above will be supported by using the Professional Standards for Teachers framework: 

1. Set high expectations which inspire, motivate and challenge students;
2. Promote good progress and outcomes by students;
3. Demonstrate good subject and curriculum knowledge;
4. Plan and teach well-structured lessons;
5. Adapt teaching to respond to the strengths and needs of all students;
6. Make accurate and productive use of assessment;
7. Manage behaviour effectively to ensure a good and safe learning environment;
8. Fulfil wider professional responsibilities

All teachers are required to carry out the duties of a teacher as set out in the current School Teachers Pay & Conditions document and the national Teachers’ Standards level of practice.

Key Duties – Teaching Responsibilities
· To support the Academy ethos, playing a full part in the life of the Academy, and to be a positive role model at all times.
· Write, develop and deliver the curriculum as relevant to the age and ability group/subject(s) for the whole school
· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate, for your classes and for other pupils as required. 
· Be accountable for the attainment, progress and outcomes of students’ you teach
· Be aware of students’ capabilities, their prior knowledge and plan teaching and differentiate appropriately to build on these, demonstrating knowledge and understanding of how students learn
· Have a clear understanding of the SEND needs of all students and be able to use and evaluate distinctive teaching approaches to engage and support them.
· Support and implementation of literacy across the Academy.
· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives for students of all backgrounds, abilities and dispositions, monitoring students’ progress and levels of attainment.
· Make accurate and productive use of assessment to secure students’ progress
· Give students regular feedback, both orally and through accurate marking and encourage students to respond to their feedback, reflect on progress, their emerging needs and to take a responsible and conscientious attitude to their own work and study.
· Use relevant date to monitor progress, set targets, and plan subsequent lessons.
· To acknowledge existing networks for teaching, liaising with other staff at The Peak and when/if required staff at other Academies to build outstanding provision.
· To set high standards, professionally and personally, and set a good example at all times.
· To be responsible, alongside other staff, for maintaining good order throughout the Academy.
· To follow the principles of the The Peak Academy, especially in terms of communicating with pupils and thereby positively contribute to the ethos of the Academy.
· To follow policy.
· To ensure that high standards of provision are consistently maintained.
· To log all aspects of behaviour/ presentation and report these as required.
· To communicate effectively with parents/ families regarding both celebration and concern.
· To read and respond to any changes to any safeguarding policy that may be communicated to you.


Key Duties – Subject Lead (TLR2A)
· To set a high standard professionally and personally.
· To support the implementation of all Academy policy.  
· To be responsible alongside other staff posts of responsibility for maintaining good order throughout the Academy.
· To share with all other TLR holders and middle leaders, the responsibility for policy implementation and that high standard of provision are consistently maintained.
· To support and encourage career and personal development of all teaching staff.
· To carry out extra-curricular duties that are reasonable and practicable.

Leadership Responsibilities
· Work effectively to share and communicate the curriculum needs of all pupils within the Academy.
· To ensure positive pupil engagement and progress in curriculum and make recommendations of how to develop or improve this.
· To support and monitor the curriculum development, keeping it relevant, accessible, SEND friendly and appropriate for all pupils.
· Support delivery of and identify curriculum specific staff training.
· To advise on development of curriculum initiatives and practice and ensure they are delivered in line with best SEND practice. 
· To monitor and evaluate the outcomes of specialist curriculum interventions. 
· To liaise effectively with relevant staff, external agencies and parents.
· To contribute to the Academy’s Pupil Progress and Assessment Cycle with a particular focus on curriculum.
· To liaise with the Academy’s SENCO to initiate additional intervention to support curriculum needs as required.
· To be a pro-active member of the Academy’s Extended Middle Leadership Team to both direct and guide professional dialogue and discussion in relation to curriculum.
· To work with leaders to ensure that content is relevant and engaging to pupil need
· To accord to the Academy’s assessment tracking system, carefully monitoring to ensure good/outstanding rates of pupil progress, and tackling underperformance through intervention related to pedagogy and/or content.
· To demonstrate good practice in terms of planning (long term/medium term/short term)
· To be a pro-active member of the teaching team, participating in and guiding professional dialogue and discussion.
· To be alert to the potential for any improvement, expansion and innovation within the Academy’s provision.

Teaching Team Responsibilities
· Attend Teachers’ meetings, Team meetings and focused solution surgeries as required.
· To demonstrate effective collaboration and information sharing as a member of the Teaching Team and promote collaboration and positive relationships for learning within the Academy.
· Ensure that any decisions made at Leadership level are enacted.
· Disseminate relevant information to colleagues when appropriate.


An Effective Member of Staff Throughout the Academy
· To contribute effectively to the development of a positive ethos in which all children have
access to a broad, balanced and engaging curriculum which contributes to pupils’ academic, social communication, emotional and physical development whilst preparing pupils for the opportunities, responsibilities and experience of adult life.
· To respect all other staff in the Academy and acknowledge the importance of their roles to our overall effectiveness.

Other

· To contribute to creating a positive and inclusive learning climate where collaborative learning is encouraged.
· To support a positive climate where collaborative leadership is encouraged
· To help to guide, support and motivate colleagues
· To be an excellent classroom practitioner and an outstanding model of delivering curriculum provision for SEND learners

This role will additional include:
· Briefing 
· Personal commitment to development of SEND friendly skills/ knowledge. 
· Delivery to, and planning of, teachers meetings.
· Annual reviews. 

Generic Responsibilities
Development of Leadership breadth. This role builds transition towards senior leadership roles. Therefore, the post holders will be guided to build a portfolio that incorporates (indicative list)
· Line management / coaching someone outside of education.
· Chairing a multi-agency meeting etc.
· Presentations to SLT and governors.
· Chairing extended leadership meeting. 
· Be able to cover for at least one of the other TLR roles.
· To fulfil criteria for the standard teaching contract.
· To maintain ongoing Continuous Professional Development (CPD) activity and undertake any in-service training related to the post, including annual mandatory and role-specific training.
· To maintain regular contact and good working relationships with all staff throughout the Trust and external organisations.
· To maintain the security of the data held in the Trust systems in line with all relevant legislation, including the Data Protection Act 1998 and UK General Data Protection Regulations.
· To actively participate and attend team (and other) meetings as required for updates regarding Departmental procedures and action accordingly.
· To support the Trust’s internal and external audit processes.
· To act as an exemplary role model of the Trust’s values and behaviours.
· To ensure that safe working practices are followed in respect of all areas within the provisions of The Health and Safety at Work Act 1974.


Staff Development and Performance
· The post holder will have an appraisal of performance each year and will be responsible for agreeing a development plan in agreement with their manager or immediate supervisor. The development plan will be reviewed each year.
· The Trust will aid and agree development objectives for the postholder to enable the postholder to achieve their objectives and standards in line with the development plan.
· If the postholder feels they are not achieving their objective as agreed in the development plan they will bring it to the attention of their line manager at the earliest opportunity.
 
Demands and Working Conditions
• This is an operational post and there will be considerable conflicting work demands, deadlines and interruptions, particular during peak periods and operational deadlines.
• The postholder is to undertake other duties commensurate to the grade of the post.
• Adhoc travel to attend training events and meetings may be required.
• There may be occasions when it will be necessary to cover other roles within the team or to work with other colleagues when there are peaks and pressing issues.
• There may be a requirement to spend large amounts of time working on sensitive information, for example, reports and audits.
Note: You may be required to perform duties other than those given in the job description for the post. The duties and responsibilities attached to posts may vary from time to time without changing the character of the duties or the level of responsibility entailed. As such, the job description therefore is not intended to be exhaustive. It is also subject to change in the light of service developments and in consultation with the postholder and their manager. The post holder will be expected to adopt a flexible attitude to the duties to meet deadlines.

Person Specification

	Education and Training

	Specification
	Essential (E) / Desirable (D)
	Assess at application
	Assess at interview

	Qualified Teacher status
	E
	
	

	Additional qualifications or awards e.g. Autism qualifications, OLEVI Outstanding Teacher Programme
	D
	
	

	Specialist qualifications related to SEND or autism
	D
	
	

	Experience, Knowledge and Skills

	Specification
	Essential (E) / Desirable (D)
	Assess at application
	Assess at interview

	Experience of subject leadership and management

	D
	
	

	Experience of success in ensuring pupil engagement and progress
	E
	
	

	Experience of success for pupils in EYFS/KS1/KS2/KS3 with SEMH
	E
	
	

	Recent experience of teaching pupils with SEMH, within EYFS/KS1/KS2/KS3/KS4
	E
	
	

	Track record of delivering interventions that have had a positive impact on pupil progress.
	E
	
	

	Secure understanding of how to assess pupils against National Curriculum
	E
	
	

	Excellent classroom practitioner

	E
	
	

	Familiarity with using data to track/assess pupil progress

	E
	
	

	Full understanding of the safeguarding requirements and how teachers promote the welfare of children
	E
	
	

	Recent safeguarding training


	D
	
	

	Personal Attributes

	Specification
	Essential (E) / Desirable (D)
	Assess at application
	Assess at interview

	Ability to engage with, motivate and adapt for students who find learning a challenge
	E
	
	

	Ability to quickly build and sustain effective working relationships with a range of stakeholders, including parents, other teachers, inspection teams, Local authority officers, health professionals.
	E
	
	

	A flexible, innovative and consistently positive attitude
	E
	
	

	Excellent communicator, both orally and written
	E
	
	

	An ability to retain a sense of perspective and humour to motivate all pupils and colleagues.
	E
	
	

	Eligibility to work in the UK

	E
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