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Kingsteignton School Teacher Job Description  

	Post Title
	Class Teacher

	Location
	Kingsteignton School

	Purpose
	· To be a highly effective teacher who builds positive relationships, has high expectations and supports and challenges all pupils to achieve their full potential.
· To carry out the professional duties of a teacher as circumstances may require - and in accordance with the school's policies.
· To teach designated pupils and undertake associated pastoral and administrative duties as well as other general responsibilities, having full regard for the school’s ethos, aims and policies. 
· To undertake tasks related to the development of a curriculum area.


	Reporting to
	Line Manager (Team Leader) & Headteacher

	Liaising with
	All other members of the leadership team, fellow teachers and support staff, Education South West Trust colleagues, external agencies, members of the governing body and parents.

	Working time
	A maximum of 1,265 hours (full-time equivalent) per academic year, spread over 190 days of teaching and five non-teaching days, as detailed in the School Teachers’ Pay and Conditions Document (STPCD).

	Salary
	 Teachers Pay Scale (MPS/UPS)



	Employment duties
	To be performed in accordance with the provisions of the STPCD and within the range of teachers’ duties set out in that document (Part XII of the ‘Teachers Pay and Conditions Document’).

	Key responsibilities
	· To pursue the aims of the school in a positive manner and promote the agreed ethos.
· To work co-operatively within a whole staff team, and within the year group, to achieve continuous improvement with constant regard to quality in both learning and teaching.
· To teach pupils according to their individual needs, including the planning and assessment of work in line with agreed policies of the school.
· To monitor and assess children’s progress and report this to parents/carers.
· To implement and maintain the school’s policy on behaviour.
· To support the school’s endeavours to meet the needs of its community. 
· To participate in the school’s performance management process.






	Key responsibilities (continued…)
	· To promote and monitor the organisation of the learning and teaching of a particular subject throughout the school.

	Class teacher duties
	· To plan programmes of work for pupils in accordance with school / Trust wide approaches.  
· To plan work matched to the individual needs of children and within the school’s agreed policy and schemes of work.
· To assess and record pupils’ achievements and progress within the statutory requirements and school’s assessment policy; to report these to parents.
· To contribute to meetings, discussions and management systems necessary to ensure the coordination of the work of the school as a whole.
· To ensure that the classroom is kept tidy and accessible, with children’s resources readily available for them to find independently. 
· To contribute to the ideas within, and the implementation of, the School Improvement Plan.
· To supervise the deployment of support staff relevant to the class.
· To contribute to the provision of a safe and secure learning environment.

	Working environment and conditions of the post
	The post may require you to travel and work within any school in the Education South West multi-academy trust.

	General duties
	· To contribute to whole school events as and when required.
· To ensure accurate records are securely maintained and held in accordance with General Data Protection Regulations (GDPR)/Data Protection Act 2018.
· Be aware of, and support, diversity, ensuring equal opportunities for all.
· Develop professional, constructive relationships with other agencies, schools and professionals.
· Participate in meetings, training and continued professional development, as necessary.
· Recognise own strengths and areas of expertise, using these to advise and support others.
· Be willing to undertake training and professional development, as required.
· Any other duties and responsibilities appropriate to the grade and role.

	Promotion of Trust values
	· To contribute to the overall development of the Education South West Trust to ensure the Trust operates on the basis of shared and collective responsibility.
· To contribute to the overall ethos, work and aims of the Education South West Trust.
· To contribute to Trust partnership activities to drive school and Trust improvement.






	Promotion of Trust values (continued…)
	· To support and contribute to the Trust’s commitment to safeguarding all students. All schools in the Education South West Trust are committed to safeguarding and promoting the welfare of children and young people. Therefore, all employees are expected to share this commitment.
· To be aware of the school’s duty of care in relation to staff, students and visitors and to comply with all health and safety policies at all times.
· To be aware of, and comply with, the codes of conduct, regulations and policies of the school and its commitment to equal opportunities.
· All the above duties and responsibilities to be carried out in accordance with policies adopted by the School Governing Body and current legislation with an emphasis on Customer Care, Equal Opportunities, Data Protection and Health and Safety.



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 
This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document (STPCD), the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 
This job description should be read in conjunction with Annex 1 – Teachers’ Standards (England) contained within the STPCD. 
All school based staff have the responsibility for promoting the safeguarding and welfare of children. All school staff should be aware of the school’s Child Protection and Safeguarding Policy and work in accordance with this document at all times. The school’s Child Protection & Safeguarding Policy can be accessed through the following link: 
Policies | Kingsteignton School
This job description is not necessarily a comprehensive definition. It will be reviewed annually.
                                                                                                                                                       
Blackawton Primary School [image: ] Christow Community Primary School [image: ] Coombeshead Academy [image: ] Dartmouth Academy 
East Allington Primary School [image: ] King Edward VI Community College [image: ] Kingsbridge Community College [image: ] Kingsbridge Primary School [image: ] Kingsteignton School [image: ] Kingswear Primary School [image: ] Rydon Primary School [image: ] Stoke Fleming Primary School [image: ] Teign School [image: ] South Devon UTC [image: ] Wynstream Primary School
Registered Office:
Kingsbridge Community College, Balkwill Road, Kingsbridge, Devon TQ7 1PL 
Tel: 01548 852641 www.educationsouthwest.org.uk 
Company Registration Number: 7451553

 
 



image1.png
\V EDUCATION
4\ SOUTH WEST




image2.jpeg
51
Elcpn,
7\

KP
O
\

s
C
HooV

S &




image3.png




