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Classroom Teacher - Job Description 

 
Post:     Classroom Teacher 
 
Grade Scale Point Range: Inner London Main Pay Scale / Upper Pay Scale – depending 

upon skill and experience (ECTs welcome to apply) 
 
Salary Range:    £40,317 - £62,496 
 
Working Pattern:   Full time 
 
Main Purpose: 
1. To take responsibility for planning and implementing appropriate work programmes for all 
children in the designated class, within the framework of national and school policies. 

2. To maintain assessment records and report on pupils’ progress to senior staff and to parents 
and carers, in accordance with school policy. 

3. To manage additional adults within the classroom. 

Key Accountabilities  
To plan work for the class in accordance with national and academy curriculum policies and in co-
operation with subject and phase leaders to ensure that the children experience a broad, 
balanced, relevant and stimulating curriculum. 

2. To ensure a close match between the learning experience offered and the individual needs of 
the children in the class, so as to give each child an opportunity to achieve to the maximum of 
his/her capability. 

3. To make appropriate educational provision for children with SEN and those learning EAL, with 
support from the SENCo and EMA Co-ordinators 

4. Where possible, to make sure that the majority of the children’s work is closely linked to first-
hand practical experience. 

5. To provide children with opportunities to manage their own learning and become independent 
learners. 

6. To create a secure, happy and stimulating classroom environment, maintaining the highest 
standards of organisation, and discipline. 

7. To foster each child’s self-image and esteem and establish relationships which are based on 
mutual respect. 

8. To maintain a high standard of display both in the classroom and in other areas of the school. 

9. To arrange for resources, equipment and materials to be available in such a way that they are 
properly cared for, easily accessible and will encourage the children to become more responsible 
for their own learning. 

10. To work closely with colleagues to undertake medium and short term planning and the 
implementation of agreed schemes of work. 



 

11. To assess children’s progress, maintain records and provide written reports to parents and 
carers in accordance with school policies. 

12. To communicate and consult with parents and carers and with outside agencies, as necessary, 
about children’s progress and attainment. 

13. To ensure that the school’s aims and objectives in relation to the curriculum, equal 
opportunities and discipline are promoted in every day classroom organisation and practice. 

14. To liase with support staff both school based & from other external bodies as required. 

15. To take responsibility for the management of other adults in the classroom. 

16. To take up the opportunity for continuous professional development through self-directed 
reading, courses and in-service training. 

17. To undertake any other reasonable and relevant duties in accordance with the changing needs 
of the school. 

18. To take responsibility for a curriculum subject area as agreed with the headteacher as detailed 
below (this will not be a core subject): 

19. Promote the teaching of the agreed subject throughout the school, according to the 
requirements of the National Curriculum/QCA schemes of work and any other new initiatives from 
the Department for Education and Skills. 

20. In conjunction with the head teacher or other senior staff, be responsible for the 
implementation and management of the school’s policy for the agreed subject area 

21. Review the policy and adapt it as appropriate22 Develop a scheme of work for the subject 
suitable to the needs of a primary school catering for 3 – 11 year olds 

22. Take responsibility for maintaining and evaluating all material resources with a system of easy 
accessibility. To consult colleagues and be responsible for ordering resources within an agreed 
budget in full consultation with the head teacher 

23. Offer support and advice to colleagues. 

 
Safeguarding Children 
COLAT is committed to safeguarding and promoting the welfare of children and young people. We 
expect all staff to share this commitment and to undergo appropriate checks, including enhanced 
DBS checks. 

 

The above responsibilities are subject to the general duties and responsibilities contained in the 
Statement of Conditions of Employment. The duties of this post may vary from time to time 
without changing the general character of the post or level of responsibility entailed. 

 

The person undertaking this role is expected to work within the policies, ethos and aims of the 
Trust and to carry out such other duties as may reasonably be assigned. The post holder will be 
expected to have an agreed flexible working pattern to ensure that all relevant functions are 
fulfilled through direct dialogue with employees, contractors and community members.  

 

English Duty 
This role is covered under part 7 of the Immigration Act 2016 and therefore the ability to speak 
fluent spoken English is an essential requirement for this role.  



 

 

Classroom Teacher – Person Specification 

 
Our Values and Vision 
The City of London Academies Trust, sponsored by the City of London Corporation, aims to provide 
high-quality education for students and pioneer educational innovation. We are driven by the 
ambition to provide world-class experiences and deliver exceptional educational outcomes for the 
young people we serve.  
 
All City of London academies draw upon the traditions, institutions, heritage and historical 
successes of London to furnish each of their diverse communities with life-transforming learning 
experiences. In doing so, we believe that the young people we serve develop into successful, 
compassionate young adults, who make a positive contribution to their local, national and global 
communities.  
 
Our schools are characterised by a common understanding of what makes outstanding schools, 
based on five key principles which are known as our 'Foundations of Excellence'. 
 
 
 
 

Person specification 

Classroom Teacher 

 Essential Desirable 

Qualifications and experience   

A degree X  

Qualified Teacher Status  X 

Relevant further Professional Qualifications   X 

Successful primary teaching experience in a multicultural inner-city 
environment  

X  

Skills and Knowledge   

Knowledge of the National Curriculum X  

Knowledge of effective teaching and learning strategies X  

A good understanding of how children learn X  

Ability to adapt teaching to meet pupils’ needs X  

Ability to build effective working relationships with pupils X  

Knowledge of guidance and requirements around safeguarding children X  

Knowledge of effective behaviour management strategies X  

Good ICT skills, particularly using ICT to support learning X  

Personal Qualities   

A commitment to getting the best outcomes for all pupils and promoting 
the ethos and values of the school 

X  

High expectations for children’s attainment and progress X  

Ability to work under pressure and prioritise effectively X  

Commitment to maintaining confidentiality at all times X  

Commitment to safeguarding and equality X  

A commitment to working collegiately as part of a team X  



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

Classroom Teacher 

Full Time – Fixed Term 

Redriff Primary 
Academy Midday 19 May 

2026 Applications must be submitted via the My New Term portal 



 

 
 
 


