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RIVERSIDE BRIDGE SCHOOL
INSPIRE, EMPOWER, ACHIEVE

Who are we?

Riverside Bridge School is a vibrant and inclusive spec'Lal school located in the heart of the London
Borough of Barkmg and Dagenham. Opened. in September 20|5, our school serves fam‘L['Les and PU.Pi.l.S
_from across the local area and begond, prov'Ld.'Lng a nurturing and supportive environment for

children and young people o,ged. k-8 with a wide range of comp[ex needs.

Our pu,plls come to us with diverse needs, an[udlng Autism Spectru.m Disorder, Profou,nd. and
Mu.ltlple Leo.mlng D'Lfficultles, and Severe Leo,m'mg D'Lf_flcultles. However, despi.te their individual
cha[[enges, we are committed to enabl'mg each and every one of our PU.Pi.l.S to thrive, develop, and

lead fu[ﬁllmg, happg, and as ‘Lnd.epend.ent a ['Lfe as poss'Lble.

Throu.gh our innovative 'Flow' curriculum, tailored to the unique needs of our learners, we strive to
foster spontaneous communication, emotional regulatlon, and a love oj: leo.rn'mg. Our dedicated
team of professionals work t'Lrelessly to create an environment where our pU.pi.I.S can succeed, build

con.fi.dence, and make meaning_fu,l connections with the world around them.
Who are we look'mg for to work at Riverside Bridge School?

We are committed to f'md'mg enthusiastic and dedicated individuals who will contribute posltlvelg

to our school community.
We are loola'm.g _for a member of staff who:

o holds GCSEs in English and maths of a grade C or above (4-9);

o is able to demonstrate theg are able to organise themselves and others;
o is able to be _flexlble in their approach to worki.ng and works as a member o_f a team;
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o brlngs to us a positive “can do” approach and is keen in be'mg trained in the

appropriate techn.'Lques and strategies;
o exhibits strong teamwork skills, atong with the abititg to take on teadership roles
when necessary;
shows a commitment to their own pro_fess'Lon.o.l d.evelopment;
demonstrates eﬂective personal organlsation, communication, and ICT skills:
has a proven record o_f good to ou.tstan.d.'Ln.g practice in their career;
possesses some prior experience of working with pupils with special educational needs or is
keen to work with our pu.p'Lts.

OO O O O

We believe that these qaatLtLes are essential for foster'mg an inclusive and supportive tearn'mg
environment for all our pu.p'L|.s.

Work.i.ng with our pu.p'Lts can at times be both phgsicaltg and emotionattg demandlng, as some pu.p'Lts
may present with behaviours that chattenge; therej:ore, this should be carefattg considered before
apptg'mg for the role. However, staﬁ are fu.ttg supported throu.gh comprehenstve training, clear
behaviour pot'Lc'Les, and a collaborative team approach to ensure a safe, consistent, and positive
environment for both pupils and staff.

The school is unable to prov'Lde spon.sorsh'Lp and will offer roles to those with two years rem.aini.ng on
an appropri.ate visa where appttcabte.

Main Purpose of this Role

Teaching Assistants are to work under the guidance of the teacher in planning and implementing
the whole curriculum with individuals, groups, or the whole class. Theg prov'Ld.e 9en.erat su.pport to
the teacher in managing and organising the pu.p'Lls and the classroom, ensuring appropri.ate su,pport
for each pu.p'Lt based on each papit's needs. This requires close collaboration with other professionats,
such as speech therapists, occupattonat theraptsts, and/or phgsiotheraplsts. Theg may be requ.ired to
supervise the whole class and deliver pre-prepared. activities within agreed.

staﬁi.n.g levels and appropriate risk assessments.

Teaching Assistants are responsible for using behaviour management strategies in line with the
school's pot'Lc'Les and procedu,res to contribute to a pu.rposefu.l |.earn.i.n.9 environment for pu.p'Lts,
appropriate to their age and needs. Theg assist the teacher in creatin.g and ma'LrLta'Ln'Lng a pu.rposefu.t,
orderlg, and supportive tearn'mg environment for all pupits, part'Lcu.tartg help'mg to overcome barriers
to learn'mg, ’antuding phgslcat, emotional, and behavioural d.'Lf_f'Lcutt'Les and

promote inclusion o_f all pu.p'Lts, ensuring theg have equ.at opportu.n'tt'tes to learn and d.evelop.
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Key Responsibilities and Duties of this Role

. Support for pupils

©)

support pupils' ieo.ming in the most eﬁective way, working with multid.iscipiin.o.rg teams
to promote learning for each pupil.

assist pu.pi|.s with PQFSOFLG.I. care n.eed,s, which may include socio.l, health, hggien.e,

and weifo.re matters, such as changing incontinence po.ds/soiled. ciothing/sanitarg
wear, fol.lowirig o.greed. local manual handiing procedu.res, and o,dministeririg
prescribed. medication under o,greed. gu.icl.o.rice.

support pupils through the delivery of specific learning programmes designed by other
proj:essioncils e.qg. occu.pational health, speech therapists, and phgsiotherapists.
encourage pu.pils to interact and work coopero.tiveig, en.su.rin9 all pu.pil.s are engaged in
appropriate activities based on their age and needs.

demonstrate lanowied.ge o_f com.piex speciai needs and the abilitg to use appropriate
programmes such as Total Communication strategies and TeamTeach.

recognise that pupils may have communication difficulties and be able to use alternative
communication techniques if required.

3 Su.pport for the Teacher

o

demonstrate a good level of subject and curriculum knowledge relevant to the role and
apply this effectively in supporting teachers and pupils.

demonstrate an iri_formed. and e_fficierit o,pproo.ch to teaching and ieo,rn.in.g bg

o,d,opting relevant strategies to support the work of the teacher.

work cioseig with the teacher to assist in the pio.ririirig, deveiopment, and del.iverg of
all areas of the curriculum. In the short-term u,n.piariried absence of the teacher, cover
all pre-prepared. activities to provide continuity for the pu.pils

prepare the classroom and outside areas for lessons, ensuring that resources and
equipment are available and cleared away at the end of the lessons as appropriate.
work on classroom displays following consultation with the teacher.

observe, monitor, and evaluate pupii responses to ieo.rnirig activities throu.gh a range of
assessment and monitoring strategies inciu.ding online pio.tforms, determined bij the
teacher.

adopt a flexible approach to meet the varied needs of the pupils in the classroom and
po.rticipo.te in any phgsico_i activities as o.pproprio.te.

assist the teacher in assessing pupils’ progress in day-to-day lessons and towards their
personalised targets.

support with the weeklg marlaing and formal assessment in line with the school's mo.rk.irig
policg.

provide objective and accurate feedbo.cla and reports to the class teacher and other
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PFOfQSStOI’lCLtS as necessarg.

comptete basic records accuratety and teglbtg with the details spec'LfLed bg the teachers
e.g. comptete basic readlng/targets records.

Su.pport for the Curriculum
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assist in the devetopment o_f t'Ltero,cg, numeracy, 'Lndependence and tife skills.

hetp odo.pt and ptan the development o_f resources necessary to lead teo.rni.ng activities,
constdering comptex tearning dlﬁicutties, as well as pup'Lts' interests, to.nguo.ge, and
cultural bo.ck’.grou,nds.

assist in the trai.n'Lng and development of other staf_f, e.g. agency staff.

Su.pport for the School

o

compty with and assist in the development of pothi.es and procedu.res reto.t'Lng to child
protect'Lon, health, sa_fetg and secu.r'Ltlj, SEN/inclusion, and data protect'Lon, reporting
all concerns to the appropriate named person.

work in an environment where there is a varied intensity o_f demands from the pu.p'Lts
and where phgslcat intervention may be needed to ensure the safetg of the child and/or
others.

attend relevant meetings and participate in training opportunities and

professional development as required.

prov'Lde support _for pu,p'Lts' emotional and social needs by encouraging and modetti.ng
positive behaviour in line with school poti.c'Les.

pto.n, prepare for, and accompany teachers and PU.Pi.tS on visits, trips, and out—of—schoot
activities as required within contracted hours, to.lelng responsLb'Lt'LtH for pu.p‘Lts and their
individual needs under the teacher's supervision.

assist with the genero.t postora.t care of pu.p'Lts, 'antu,d'Lng hetpi.ng those who are

unwell, distressed, or unsettled and have emotional and behavioural d'Lff'Lcu.tt'Les.
'metement, as appropriate, visuat/speech/phgsto programmes as determined bg
therapists and directed by teachers.

follow the programme of medication for individual pupils as required.

carry out the duties o_f f'Lre wardens, first—o.iders or EVAC-chair evacuations as o.ss’Lgned
when applicable.

fottow Health and So,j:etg reguto,ti.ons and gu.'Ldet'Lnes, 'antu,d'Lng risk-assessment and
safety systems.

promptt9 report any probtems in maintaining standards of health and hygiene to
teachers and line managers.

assist in the phgstcat management o_f individual pupits, 'antud’Lng the fltting of
leg/o.rm gaiters, bodg braces, and orthotics

accompany unwell PU.Pi.tS to home or to the hosp’Lto_t, when requ.’Lred.

adhere to the school's policy on equality and diversity.
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O ensure eﬁecti.ve pu.p'L|. transitions at the beglnn.i.n.g and end of the school d.o.g,
during breaks and lunch times.

o perform daily playground and lunch duties as designated by SLT.

0 be responsible for the laundering of clothing and towels as required.

o) participate in home visits, complete home/school online diaries, and assist with
home/school liaison as required.

o check the condition of learni.n.g resources and materials o._fter use and report any d.amo.ge
or losses to the teacher.

o comply with the school's requirements for storage and security of pupils’ records.

o collect, collate, and pass on 'Ln_forrn.o,t'Lon _for the school off'Lce prompt[g.

o maintain confidentiality according to organisational and legal requirements.

The above duties are neither exclusive or exhaustive and the postho[der may be requ.i.red. to carry

out such other approprlate duties as may be required bg the Headteacher within the 9ro.c|.i.n.9 level of

the post and the competence of the postholder.

Skills and Competenci.es

©)
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good level of subject and curriculum knowledge relevant to the role and the ability to
apply this effectively in supporting teachers and pupils.

o,b'Ll.'Lt9 to work co[LaboratLve[g with multidlsclpllnar9 teams, 'Ln.c[u,d'Ln.g teachers, thero.pi.sts,
and other profession.als, to promote eﬁective teaching and [earnlng.

eﬁective behaviour management strategies aligned with the school's pol.‘ch and procedures,
contributing to a purposeful learning environment

adaptabLLLty and fl.exi.bi.li.tg to meet the varied needs of pu.p'L[s in the classroom, 'anlu.ding
the o,bi.li.tg to participate in phgsi.cal. activities as appropriate.

knowledge and und.ersto.nd.mg oj: comp[ex special educational needs, with the o.bilitg to use
appropriate programmes such as Total Communication strategies and Team Teach.

strong communication and ’Lnterpersona[ skills, with the ab’L[’Ltg to work collo.boro.tive[g with
teachers, other pro_fess'Lono.ls, and parents & carers and build positive re[o_t’Lonsh’Lps with a
wide range of stakeholders.

thorou.gh understan.din.g of safeguardin.g POl.i.Ci.eS and procedu,res, with the Cl.bi.l.i.tlj to ensure
compli.o.nce with relevant regu.latlons.

commitment to the school's vision, values, and priorities, and the o.b’Ll'LtLJ to promote them
effectively.

adaptability and flexibility to respond to the changing needs of the school community.
ability to participate in physical activities as appropriate.

attention to detail and the o.b'Lli.tg to maintain accurate and legible records and reports.
positive and proactive qpproo_ch to problem—so[ving, with the o.b’L[’Ltg to work ’mdependentlg

and as part of a team.
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o) phgsica[ and mental stamina to work in an environment with a varied Lntensitg of
demands from pupi[s, 'an[ud'mg the potential need ](or phgslca[ intervention.

Professional Development

Riverside Br'Ld.ge School is committed to su.pport'mg the profess'ton.o.l development of all its sto.f_f. The
school prov'Ldes all staﬁ with opportunities to attend training sessions relevant to their position,

participate in peer-to-peer [eo.m'mg, and engage in reﬂective practice to contlnual[g improve their

skills and lenowled.ge.

All sto.ﬂ: are also encouraged to take on additional responslbilities and projects that qlign with their
career aspirations and the school's strategic priorities, 'Lf theg wish.

So.feg u.o.rd.ing

Safeguarding and promoting the welfare of children is of paramount importance at Riverside Bridge
School. All staff play a critical role in safequarding all pupils and are expected to:
o adhere to the school's so.feguo_rd.'mg and child protection polic’Les and procedu.res, as well
as relevant statutory guldonce, e.qg. Keep‘mg Children So_fe in Education;

O report any concerns to the Safeguo.rd.'mg Team;
o collaborate with the Safequarding Team to ensure the best interests of pupils are
Pr'Lor'Lt'Lsed.;
O promote a culture oj: sqfeguo.rd'mg and child protection throughou.t the school community;
o undertake regular safequarding training to ensure knowledge and understanding of
the school's policies and procedures are up-to-date.

Riverside Bridge School is committed to safequarding and promoting the welfare of all pupils and
expects all staff and volunteers to share this commitment. A criminal record check via the DBS will
be undertaken for any successfu.l candidate. This post is exempt from. the Rehabilitation of Oﬂenders
Act and a comprehenslve screen.i.n.g process, 'mclu.d.'mg a disclosure check, will be undertaken on all
applicants.

This is an exciting and challenging role in which the successful candidate that will be able to
make a real difference in the lives of our pupils. If you share our passion for special education and
our vision to "Insere, Empower, Achieve” and are reo.dy to take on this rewo.rd.'LrLg opportunity, we
encourage you to apply.

Applico.tion form.s and fu.rther details are available from our school website
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