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Job Description: Class Teacher

Salary: MPS – UPS
Responsible to: Headteacher / Senior Leadership Team
Location: Waterside Academy
Grade - Teachers’ Main Pay Scale – Upper pay scale

Core Purpose of the Role

To deliver high-quality teaching that secures strong outcomes for all pupils through the effective implementation of a well-sequenced and ambitious curriculum. The postholder will create a safe, inclusive and engaging learning environment where all pupils can thrive academically, socially and emotionally.

Quality of Education

The postholder will:

· Plan and deliver high-quality, well-sequenced lessons aligned with the school’s curriculum intent

· Ensure pupils build secure knowledge and skills over time so that they know more and remember more

· Use adaptive teaching strategies to meet the needs of all learners, including SEND, disadvantaged and more able pupils

· Demonstrate strong subject and curriculum knowledge

· Use assessment effectively to identify misconceptions and inform teaching

· Promote high standards of literacy, communication and presentation across the curriculum

· Maintain high expectations for all pupils to achieve their best
Behaviour and Attitudes

The postholder will:

· Establish and maintain a calm, safe and purposeful learning environment

· Promote high expectations for behaviour in line with the school’s behaviour policy and therapeutic approach

· Recognise that strong behaviour systems are central to safeguarding pupils’ welfare

· Support pupils to develop resilience, independence and positive attitudes to learning

· Build strong, respectful relationships with pupils

Personal Development

The postholder will:

· Support pupils’ personal development, wellbeing and readiness for the next stage of education

· Contribute to an inclusive culture where all pupils feel safe, valued and respected

· Promote pupils’ understanding of how to keep themselves safe, including online

· Act as a positive role model, demonstrating the school’s values and expectations

· Contribute to the wider life of the school, including enrichment opportunities and events

Assessment

The postholder will:

· Assess pupils’ learning in line with school and statutory expectations

· Use assessment information to monitor progress and inform planning

· Provide clear and constructive feedback to pupils

· Contribute to moderation activities and professional dialogue about standards

Subject Leadership (where applicable)

The postholder may:

· Lead a subject area, contributing to curriculum development and implementation

· Monitor curriculum coverage, standards and outcomes

· Support colleagues with subject knowledge, planning and resources

· Contribute to school improvement priorities and action planning
Professional Responsibilities

The postholder will:

· Work collaboratively with colleagues within the school and across the Trust

· Deploy and direct support staff effectively

· Communicate effectively with parents and carers

· Engage positively in professional development and appraisal processes

· Contribute to a feedback-friendly and reflective professional culture

· Maintain appropriate professional boundaries in line with safeguarding expectations

· Uphold the ethos, values and strategic direction of Waterside Academy and the Agora Learning Partnership

Safeguarding

The postholder will:

· Safeguard and promote the welfare of all children

· Follow all safeguarding and child protection procedures and statutory guidance

· Report concerns promptly and appropriately in line with school procedures

· Promote a culture of vigilance and act on any concerns about pupils’ safety or wellbeing

· Understand and follow the school’s policies on safeguarding, behaviour, and staff conduct

General

· Carry out duties in accordance with the School Teachers’ Pay and Conditions Document

· Maintain high standards of professionalism, attendance and punctuality

· Undertake any other reasonable duties as directed by the Headteacher

Safeguarding Commitment

Waterside Academy is committed to safeguarding and promoting the welfare of children and young people. All staff and volunteers are expected to share this commitment.

Appointment to this post is subject to:

· An enhanced DBS check

· Satisfactory references (which may be sought prior to interview)

· Verification of qualifications and right to work in the UK

· A prohibition from teaching check

· Online searches in line with Keeping Children Safe in Education

Job Specification: Class Teacher

	A. Training and qualifications 
	Essential 
	Desirable 

	Qualified Teacher Status 
	X
	 

	Degree Level Qualification 
	X
	 

	Commitment to ongoing professional development  
	X
	

	Therapeutic thinking (or equivalent) behaviour training 
	 
	X


	B. Knowledge, Skills and Understanding 
	Essential 
	Desirable 

	Secure knowledge of the National Curriculum/ Early Years Foundation Stage Statutory Framework
	X
	

	Understanding of effective curriculum design and sequencing
	X
	

	Ability to deliver high-quality teaching that enables all pupils to make strong progress
	X
	

	Use of adaptive teaching to meet a range of needs (SEND, disadvantaged, more able)
	X
	

	Effective use of assessment to inform teaching and learning 
	X
	

	Understanding of safeguarding and child protection procedures 
	X
	

	Ability to create a calm, safe and purposeful learning environment 
	X
	

	Experience of raising standards and improving outcomes for all pupils 
	X
	

	Ability to work effectively as part of a team
	X
	

	Ability to build positive relationships with pupils, parents and staff
	X
	

	Effective written and verbal communication skills 
	X
	

	Experience of subject leadership or curriculum development 
	
	X

	Experience across more than one key stage 
	
	X


	C. Personal Qualities 
	Essential 
	Desirable 

	Commitment to high expectations for all pupils 
	X
	

	Positive, reflective and feedback-friendly approach 
	X
	

	Strong organisational skills and ability to prioritise workload 
	X
	

	Ability to work collaboratively and contribute to team culture 
	X
	

	Warmth, empathy and commitment to inclusive practices 
	X
	

	Professional integrity and reliability 
	X
	

	Willingness to contribute to the wider school life 
	X
	

	Potential for leadership development 
	
	X


	D. Safeguarding  
	Essential 
	Desirable 

	Commitment to safeguarding and promoting the welfare of children 
	X
	

	Understanding of the importance of maintaining professional boundaries 
	X
	


	E. Equal Opportunities  
	Essential 
	Desirable 

	Commitment to equal opportunity and inclusive practice  
	X
	


Additional Requirements

· Application forms must be completed in full

· Any gaps in employment must be explained

· Candidates must be willing to undergo all safer recruitment checks

This post is subject to a receipt of two satisfactory references, a satisfactory enhanced DBS check and occupational health clearances. There must be no ‘gaps in employment’ on your application form. Questions regarding child-protection processes and safeguarding will be asked at interview.
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Head Teacher: Mr Kevin Peart
Waterside Academy, Rowans, Welwyn Garden City, Herts AL7 1NZ

Telephone: 01707 321203 Email: admin@waterside.agoralp.co.uk
[image: image3.emf]Agora Learning Partnership.  Registered in England No. 10290954
                                                       
[image: image2.jpg]

