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Full Time Learning Mentor
Job Description

Post reports to:-	Assistant Principal for Behaviour and Attendance 
			Principals across both academies where needed. 

Main purpose of the job

· Able to create a supportive, safe and inclusive learning environment that encourages engagement, confidence, independence and promotes positive behaviour and participation.
· To be a positive role model inspiring pupils to develop resilience and a love for learning.
· Able to work as a team, support class teachers and manage pupils in a 1:1, small group or whole class setting. 
· Able to establish excellent relationships with pupils, many of whom face barriers to their education.
· Excellent in communication, interpersonal and organisational skills with the ability to build  
       positive relationships with pupils, families and colleagues.
· Patient and experienced in supporting the varied needs of our pupils.
· Able to understand how different pupils learn and the barriers some face to their learning.
· Successful in encouraging pupils to take responsibility for their own behaviour and support them where necessary.
· Able to explore and utilise different approaches supporting improved behaviour choices and engagement in learning.
· Support for teaching and supports staff in enabling pupils to engage and access learning well.
· Able to understand confidentiality and safeguarding procedures.
· To work with and supervise individuals and groups of pupils with pastoral, emotional and behavioural difficulties.  You will be provided with support from the academy and work closely with the SENDCO and class teacher.
· To supervise and develop good social skills with children and deal with conflict issues around the academy, demonstrating high academic expectations of all children coupled with  strong behaviour management skills.
· To assist the class teacher and other staff in carrying out an appropriate planned programme of work to meet the needs of particular children enabling them to reach full potential.
· To assist the child’s integration into the rest of the class/group.
· To encourage and support the learning process of the children both on a one-to-one
       basis and within a group.
· Is able to support in the delivery of creative and innovative approaches to learning, driving  differentiated planning
· Confident in resourcing to impact on all pupil’s learning.
· Successful in encouraging children to take responsibility for their own behaviour and support them where necessary, ensuring the inclusion of all pupils in the learning activities.

Summary of the Responsibility and personal duties
Key Areas

· To work with a child individually or in a group on a programme of activities planned and directed by the teacher.
· To work with other children, where it is in the child’s interest to work individually with the class teacher or to develop independent learning.
· To operate systems to identify and support those pupils with pastoral and behavioural needs including the use of behaviour data and assessments to identify the needs of children and support the creation of appropriate Individual Behaviour Plans and risk assessments.
· To work with SEND pupils to support and develop their skills.
· To provide alternative differentiated tasks for children ensuring their safety while supporting access to learning when appropriate.
· To provide reports and attend review meetings as required.
· To liaise and communicate with the Pastoral Lead.
· To use Individual Educational Plans and EHCPs as a focus for target setting.

Support for children with emotional and behavioural difficulties
· To help the pupil to focus his/her attention and keep on task.
· To help the pupil develop positive relationships with other children and adults.
· To be ready to listen to the child and offer appropriate support when necessary.
· To support and advise teachers and teaching assistants on intervention strategies to be used to manage the behaviour of pupils with behavioural, emotional and social difficulties.
· To use techniques of reward and time out as part of a behavioural programme.
· To provide information for behavioural records and report back as required.
· To help children refocus on class rules, personal targets and responsibilities in the academy and the wider community following flashpoints where his/her self control has been lost, use of reward charts, weekly records, targets, home school liaison, books and time out cards.
· To support pupils in developing social skills both in and out of the classroom by providing pastoral support and promote self-esteem and independence.
· To coach and mentor pupils in order to support them to improve the standard of their behaviour and their engagement with their education.
· To liaise with parents/carers where appropriate, establishing supportive relationships by fostering links between home and the academy.
· Encourage pupils to resolve minor conflicts amicably and safety.
· To support and implement the academy behaviour policy.
· To undertake such other duties related to the academy and appropriate to the academy.
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