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Job Description

Post title:

Leading Practitioner of Maths
Reporting to:
Assistant Headteacher: Teaching and Learning









Purpose:

· To work with the Senior Leadership Team to develop a shared vision for excellent teaching and learning in Mathematics.

· To lead the development of high-quality Maths pedagogy across the school to improve student outcomes.

· To support the design and implementation of a coherent and ambitious Maths curriculum.

· To drive consistency in teaching approaches, assessment and intervention in Mathematics.

· To contribute to whole-school teaching and learning through modelling excellent classroom practice.
Liaising with:
SLT, Curriculum Leaders, teachers, relevant support staff, external agencies and parents/legal guardians
Disclosure level:
Enhanced

MAIN (CORE) DUTIES:

Teaching and Learning (Mathematics Focus):
· Develop and articulate a clear vision for excellent Maths teaching across the school. 

· Support the design and sequencing of a coherent, knowledge-rich Maths curriculum. 

· Promote evidence-informed approaches to Maths teaching (eg. explicit instruction, modelling and retrieval practice). 

· Develop consistent approaches to problem-solving, reasoning and mathematical communication. 

· Support teachers in planning lessons that build fluency, conceptual understanding and application. 

· Lead the development of effective assessment practices in Maths, including formative assessment. 

· Work with leaders to ensure appropriate challenge for all students, including disadvantaged and SEND learners.

Coaching and Staff Development:
· Provide coaching, mentoring and modelling of excellent Maths teaching. 

· Lead CPD focused on improving pedagogy in Mathematics. 

· Support teachers in addressing misconceptions and improving subject knowledge. 

· Work alongside colleagues in lessons to improve practice and confidence. 

· Share best practice across departments and contribute to whole-school CPD.

· Share tools, resources, and best practice across departments.

· Monitor the implementation of agreed reading strategies in lessons.

· Evaluate the impact on student outcomes, particularly for struggling readers, disadvantaged and SEND learners.

· Promote a reading culture that values all readers and celebrates progress.

· Ensure the provision for literacy and reading offered within the curriculum is appropriate for our students and contributes positively to the overall outcomes of the school
Monitoring and Evaluation:
· Monitor the quality of teaching and learning in Maths through lesson visits, work scrutiny and data analysis. 

· Support middle leaders in evaluating the impact of curriculum and teaching. 

· Use data intelligently to identify gaps and inform intervention strategies. 

· Contribute to whole-school self-evaluation and improvement planning.

Intervention and Outcomes:
· Lead strategies to improve outcomes in Mathematics across all key stages. 

· Support the development of targeted interventions for underperforming groups. 

· Ensure effective use of assessment to close gaps in knowledge and skills. 

· Promote high expectations and a culture of achievement in Maths.

Teaching:
· To undertake a reduced timetable of teaching, modelling consistently excellent classroom practice.

Other Specific Duties:
· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.

· To promote actively the school’s corporate policies.

· To continue personal development, as agreed.

· To comply with the school’s Health and Safety Policy and undertake risk assessments, as appropriate.

· To contribute to the operational structure of the school day through, unstructured time duties, after school events and external events. 

· To undertake any other duty as specified by STPCD not mentioned in the above.
Safeguarding Requirements:

· All staff are required to undertake training with regard to the safeguarding and welfare of children and young people and the school commits to providing this training, eg. via induction, on-line, briefings at staff meetings, Inset Days, etc., as appropriate.

· All staff should familiarise themselves with ‘Keeping Children Safe in Education’, Part 1 and local policies and procedures, as directed by the school.

· All staff have a responsibility for promoting and safeguarding the welfare of children and young persons for whom they are responsible, or with whom they come into contact and to adhere to and ensure compliance with school policies and procedures at all times. If, in the course of carrying out the duties of the post, the post holder becomes aware of any actual or potential risks to the safety or welfare of children, they must report any concerns to the Designated Safeguarding Lead.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this Job Description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This Job Description is current at the date shown, but following consultation with you, may be changed by the Head of School to reflect or anticipate changes in the job which are commensurate with the salary and job title.

Date: 
April 2026
Hilbre High School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff to share this commitment.  This post is subject to a satisfactory Enhanced DBS Disclosure
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