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School Field Lane Primary School 

Job Title Teacher (Key Stage 2) 

Reporting to Head of School 

Scale / Salary Range  M1 to M6.   

Contract / hours Fixed term contract until 31 August 2027. Hours: 0.4 FTE 

 

Core Purpose 

 Teachers make the education of their pupils their first concern and are accountable for 
achieving the highest possible standards in work and conduct 

 To consistently carry out the professional duties of a qualified teacher as identified in the DfE 
Teachers’ Standards. 

Set high expectations which inspire, motivate and challenge pupils  

 Establish a safe and stimulating environment for pupils, rooted in mutual respect  

 Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 

 Demonstrate consistently the positive attitudes, values and behaviour which are expected of 
pupils 

 Provide a structured, engaging, and supportive environment that ensures every pupil 
achieves their academic potential. 
 

Promote good progress and outcomes by pupils  

 Be accountable for pupils’ attainment, progress and outcomes 

 Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 

 Guide pupils to reflect on the progress they have made and their emerging needs 

 Demonstrate knowledge and understanding of how pupils learn and how this understanding 
impacts on teaching  

 Encourage pupils to take a responsible and conscientious attitude to their own work and study 
 

Demonstrate good subject and curriculum knowledge 

 Have a secure knowledge of the relevant subject(s) and curriculum areas taught, foster and 
maintain pupils’ interest in the subject, and address misunderstandings 

 Demonstrate a critical understanding of developments in the subject and curriculum areas 

 Demonstrate an understanding of and take responsibility for promoting high standards of 
literacy, articulacy and the correct use of standard English, whatever your specialist subject 

 Demonstrate an understanding of and take responsibility for promoting high standards of 
numeracy and the correct use of mathematical terminology, whatever your specialist subject 
 

Plan and teach well sequenced and engaging lessons 

 Impart knowledge and develop understanding through effective use of lesson time 

 Promote a love of learning and children’s intellectual curiosity 

 Set homework and plan other out-of-class activities to consolidate and extend the knowledge 
and understanding pupils have acquired 

 Reflect systematically on the effectiveness of lessons and approaches to teaching 

 Incorporate the use of relevant technology in lessons where appropriate 

 Lead the design and provision of an engaging curriculum within the relevant subject area(s) 
 

 



 

  

     

Adapt teaching to respond to the strengths and needs of all pupils 

 Know when and how to differentiate appropriately, using approaches which enable pupils to 
be taught effectively 

 Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, 
and how best to overcome these 

 Demonstrate an awareness of the physical, social and intellectual development of children, 
and know how to adapt teaching to support pupils’ education at different stages of 
development 

 Have a clear understanding of the needs of all pupils, including those with special 
educational needs; those of high ability; those with English as an additional language; those 
with disabilities; those that are CLA; those who attract Pupil Premium and be able to use 
and evaluate distinctive teaching approaches to engage and support them in closing any 
gaps in attainment 
 

Make accurate and productive use of assessment 

 Know and understand how to assess the relevant subject and curriculum areas you teach, 
including statutory assessment requirements 

 Make use of formative and summative assessment to secure pupils’ progress 

 Use relevant data to monitor progress, set targets, and plan subsequent lessons 

 Give pupils regular feedback, both orally and through accurate marking, and encourage 
pupils to respond to the feedback, giving dedicated improvement times in lessons 
 

Manage behaviour effectively to ensure a good and safe learning environment 

 Have clear rules and routines for behaviour in classrooms, and take responsibility for 
promoting good and courteous behaviour both in classrooms and around the school, in 
accordance with the School Behaviour Policy 

 Have high expectations of behaviour and establish a framework for discipline with a range 
of strategies, using praise, sanctions and rewards consistently and fairly in line with the 
School expectations 

 Manage classes effectively, using approaches which are appropriate to pupils’ needs in 
order to involve and motivate them 

 Maintain good relationships with pupils, exercise appropriate authority, and act decisively 
when necessary 
 

Fulfil wider professional responsibilities 

 Make a positive contribution to the wider life and ethos of the School and Trust 

 Develop effective professional relationships with colleagues, knowing how and when to 
draw on advice and specialist support  

 Work in collaboration with support staff to foster strong relationships and ensure their 
effective deployment 

 Take responsibility for improving teaching through appropriate professional development 

 responding openly to advice and feedback from colleagues  

 Communicate effectively with pupils, parents and carers with regard to pupils’ 
achievements and well-being 
 

 

 

 

 

 



 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Other Specific Duties: 

 

 

• The Trust Central team are located on site at the Polaris Multi Academy Trust Offices. 
There will be a requirement for multi-site working at academy / school level, based on the 
needs of the Trust and requirements of the role. 
 

• To attend team meetings and staff meetings and maintain confidentiality inside and outside 
the workplace. 
 

• To continue personal and professional development as required. 
 

•  To actively engage in the performance review process.   
 

• All support staff may be used to perform appropriate duties as and when required by the 
Trust, commensurate with the salary grade of that post if it is higher than the employee’s 
current salary. 

 

• To work in the best interests of the Trust, its pupils, parents and staff. 
 

• To adhere to the Trust’s policies and procedures with particular reference to Child 
Protection, Equal Opportunities, Teaching and Learning and Health and Safety. 

 
Whilst every effort has been made to explain the main duties and responsibilities of the post, 

each individual task undertaken may not be identified.  Employees will be expected to comply 

with any reasonable request from a manager to undertake work of a similar level that is not 

specified in this job description. 

 
This job description is current at the date shown, but, in consultation with you, may be changed 

by the Trust to reflect or anticipate changes in the job commensurate with the grade and job 

title and/or Trust. 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KEY CRITERIA ESSENTIAL DESIRABLE 

Qualifications  

 

• Qualified Teacher Status 

• Registration with appropriate 
teaching bodies (GTC) 

• Evidence of recent professional 
development relevant to the post 
e.g. degree or equivalent 
qualification 
 

• Degree level qualifications 

• A Level’s qualifications 

• Ability to deal sensitively with 
children and resolve conflicts 

• Previous experience  
working with whole class 
activities 
 

Experience  

 

 

 

• Effective teaching of KS2 children  

• A working knowledge of the 
implications for KS2 teaching and 
learning 

• Experience of assessment in KS2  
 

• Experience of working in KS2 

• Experience of working with 
children with SEND 

• Experience of using ICT 
effectively within the 
curriculum 

• Experience of involving 
parents and the wider 
community in the life of the 
school 
 

Abilities and 

Skills 

 

 

• The ability to provide a well 
organised and vibrant learning 
environment 

• Ability to work consistently, prioritise 
and delegate appropriately, to 
handle pressure and to work to 
deadlines 

• Ability to communicate clearly and 
sensitively, both orally and in writing, 
with children, parent/carers, staff, 
Governors and the wider community 

• Ability to develop and maintain 
appropriate relationships and 
establish effective partnerships with 
children, parent/carers, colleagues 
and Governors 

• Ability to work collaboratively with 
other staff, local schools and 
external agencies 

• Implement and maintain clear, 
consistent, and effective behaviour 
management strategies to ensure a 
calm and productive classroom 

• Negotiate and consult fairly 
and effectively 

• Ability to interpret and analyse 
data  

• Achieve challenging 
professional goals 

 

 

 

 

 

 

 



 

 

 
 
 

• Understanding of strategies for promoting 
children’s moral, social and cultural development 
and the needs of a child with special educational 
needs or English as an additional language 

• Knowledge of relevant legislation and new 
developments, underpinning school management, 
organisation and the curriculum relevant to KS2  

• Knowledge of strategies, policies and practice that 
promote equality of opportunity 

• Knowledge of effective teaching and learning 
strategies and practice in the use of behaviour 
management 

• Awareness and commitment to the Every Child 
Matters agenda 

• Awareness and commitment to safeguarding and 
promoting the welfare of children and expecting all 
staff to share this commitment 

• A working knowledge of the implications for KS2 
teaching and learning 
 

• Knowledge of the needs 
of SEN children in 
academic surroundings 

• Knowledge and 
understanding of the 
testing process for SEN 
pupils; assessing, 
analysing and reporting 
to staff and parents 

 

Teaching 
and 
Learning 
 

• A secure understanding of the requirements of the 
curriculum relevant to the post applied for 

• Understanding of the characteristics of an effective 
learning environment and the key elements of 
successful behaviour management 

• A secure understanding of assessment strategies 
and the use of assessment to inform the next 
stages of learning 
 

• Knowledge and 
experience of a wide 
range of successful 
teaching and learning 
strategies to meet the 
needs of all children 

Personal 
Qualities 

• Reliability, integrity and stamina  

• An excellent record of attendance and punctuality 

• Commitment to learning 

• Resilience and perspective 

• Set high personal standards and provide a role 
model for pupils and staff 

• Seek advice and support when necessary 

• Willingness to contribute fully to the life of the 
School 

• Willingness to promote further links with the local 
and wider community 
 

• Evident enjoyment in 
working with children, 
young people and their 
families 

• Adaptability to changing 
circumstances/new 
ideas 

 

 

 

 

 

 

 

 

 


