Willow Vale School
Job Description
Hospital Education Teacher
Job Title: Hospital Education Teacher
Responsible to: Deputy Headteacher 
Main purpose of the role:
Hospital Education Teachers provide continuous academic, emotional and social instruction to school-aged patients who are unable to attend regular school due to medical, surgical or mental health treatments. This specialised role bridges the gap between healthcare and education, adapting standard lesson plans to fit bed-bound settings, medical limitations and changing energy levels. 
The Hospital Education Teacher runs the dedicated classroom located within Musgrove Children’s ward, providing a vibrant, structured and safe learning environment for paediatric patients. The teacher will lead small multi-age group lessons in the ward classroom, while also delivering bedside instruction to children unable to leave their bed or room. 
They will serve as a link to normality, ensuring medical treatment does not halt a child’s academic progress or social development. It will require tailored academic content to ensure children do not fall behind their peers. 
This role requires high emotional intelligence, adaptability and collaboration with multi-disciplinary medical teams, parents and the child’s home school. 
· Undertake duties as required within the Teacher’s Standards.
· Deliver individualised, group and or bedside instruction across multiple subjects and levels.
· Communicate with families, not just about education, but in a support capacity
· Coordinate directly with a patients home school to retrieve existing assignments, projects and work.
· Modify learning materials and content to accommodate a child’s physical limitations, fatigue and or cognitive load.
· Work with multi-disciplinary teams, including medical and health professionals to align teaching schedules around medical routines. 
· Maintain accurate records of attendance, academic progress and engagement to provide transition reports on discharge or progress reports for long-term patients
· Implement individualised education plans based on EHCP targets for children with SEND
· Provide a comforting, low-stress but engaging environment that boosts morale and offers a sense of normal routine and structure 
· Assist children and families with reintegration preparation and planning with home schools to support a child returning to full time education. 
· Support the virtual classroom for Willow Vale School, providing online learning for children on medical tuition as and when required. 



Teaching and Learning 
	Deliver sequential and adaptive learning programmes which meet the needs of each child and young person.

	Planning an adaptive, balanced and appropriate curriculum which supports the needs of all children and young people and supports every individual to meet their own potential. 

	Adaptive teaching styles to suit all children and young people and providing a safe, supportive and structure learning environment.

	Differentiating resources and equipment so lessons and teaching activities can be accessed by all. 

	Self-evaluate own teaching to improve effectiveness.

	Working within the school’s curriculum framework and policies. 

	Engage in professional dialogue regarding teaching and learning to support improvements. 



Children and Young people 
	Work as part of a team and with other professionals to evaluate, develop and support children and young people. 

	Ensuring a Relational Approach at all times, to build, foster and maintain strong trusting relationships with children and young people. Working within the school’s Relational Policy at all times. 

	Ensuring the implementation of specific strategies and SEND support to enable children and young people to access the curriculum and reach their full potential. 

	Being familiar with the ‘Special Educational Needs and Disability Code of Practice: 0 to 25 years’, understanding the needs of children and young people with SEND including their EHCP Education, Health and Care Plan. Putting in place strategies and resources as required. 

	Understanding the school’s safeguarding procedures and actively promoting the wellbeing and safety of children and young people at all times. 



Monitoring and reporting 
	Systematically assessing and recording academic progress and other areas of progress and development (such as BOXALL for social and emotional development). Using the assessment information to inform planning and teaching moving forward. 

	Monitoring the work of children and young people, provide verbal and written feedback when marking and reviewing work in line with the school’s policies. 

	Deliver relevant national tests and examinations, collation of coursework and accreditation material in line with relevant frameworks.

	Reporting on progress to parents and carers and senior leaders as and when required. 



Professional Development 
	Keeping up-to-date with the requirements of the curriculum and national expectations and guidelines.

	Undertaking relevant training and professional development activities. 

	Engage in monitoring of teaching and learning activities within school, including feedback and use this to improve effectiveness. 



Communication
	Work collaboratively and positively with all stakeholders including children and young people, parent carers, colleagues, leaders, Governors, visitors and other professionals.

	Liaise and work closely with curriculum leaders within the school and wider partnership. 

	Build professional, trusting relationships with children and young people. 



Vision 
	Support the vision, ethos and policies of the school. To be ambitious and aspirational for our children and young people, staff, families and wider community by focussing on outcomes for all children and young people.

	Support the implementation of the school improvement plan and to take responsibility for the delivery of teaching and learning for your teaching groups and/or particular subject areas.

	To be accountable and able to prioritise and manage time effectively to deliver the vision with good pace and within agreed timescales.





This job description will be reviewed annually as part of the Appraisal process. 


Teacher: ………………………………………………………………………………….     Date: ……………..


Line Manager: …………………………………………………………………………..     Date: ……………. 


Headteacher: ………………………………………………………………     Date: …………….
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