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Welcome to Liverpool Diocesan Schools Trust

Thank you for your interest in working in one of our amazing schools and
committing to making a difference to learners right across our Trust.

LDST is a multi-academy Trust of 19 primary schools that welcomes
young people and colleagues of all faiths and none and is committed to
providing a high-quality education and environment where Christian
values and principles permeate all that we do.

As a Trust, we have a very clear purpose, and an uncompromising vision:

The right of all to have a great education is at the heart of everything we do so
that all learners, regardless of background, ethnicity or need, make excellent
progress, and fulfil their academic potential.

Central to this are our core values of collaboration, difference, local and
inclusion, and our commitment to ensuring that all learners thrive through an
education that teaches wisdom, instils hope, nurtures community, and embeds
dignity and respect.

All of our schools benefit from high levels of collaboration and a strong school
improvement function and central team, which give the capacity to support
schools, evaluate and intervene where needed. Strong networks and a culture of
support ensures a high level of accountability matched with only the challenge
required to enable local leadership to flourish.

We do this to ensure that our schools are self-sustaining and we are committed to
being:
e Respectful of the individual identity of our schools -knowing their
strengths and understand where improvements are needed
e Resourceful and recognising effective and successful practice in all schools
and using this where possible as a resource to support others to bring about
improvement
e Responsive to the context of each school, adapting strategies where
necessary to promote and sustain improvements
e Relentless in our pursuit of excellence and led by a belief that every child
can achieve

Our family of schools support and connect, share practice, and provide an
excellent education built on distinctly Christian values so that al/ children, learners
and staff across our Trust, flourish. Our established networks provide exciting
opportunities for schools to work together to create a fluid school improvement
system.
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Supporting you to flourish and thrive in your role is extremely important to us and
this is reflected in our strategic People Pillar and People Strategy:
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colleagues to
successfully fulfil
their roles and
progress their
careers within the
Trust.
We are a fully inclusive organisation and encourage applications from
individuals from all communities regardless of faith, race or ethnicity,
age, disability, gender or sex, marital status, pregnancy or maternity, or
sexual orientation.
What we can offer you

e Continuing Professional Development - All support staff can apply for
fully-funded apprenticeships up to degree level.

e Leadership Pathways - We have a wealth of development opportunities
that are open to colleagues and we are exceptionally proud of our very high
levels of internal promotion.

e Annual Trust Wide Conference - For all colleagues to celebrate and learn
together.

e Collaboration — Regular networking opportunities across our networks for
different staff groups.

e Trust Wellbeing Group - Exploring and implementing new and innovative
initiatives to support our colleagues to be happy and healthy in work like
our Trust Wide employee assistance programme and reward platform.

Laurie Kwissa, Chief Executive Officer

Learn, Love and Achieve, Together with Jesus




(oupst

Liverpool Diocesan Schools Trust

About St Philip Wesbrook

We are extremely proud to be judged as ‘outstanding’ in all areas by Ofsted in
April 2025 and we hope you will consider applying for this post. St. Philip’s Church
of England Primary school is a highly successful, three-form intake school and
nursery. Our children are delightful, and we pride ourselves on the values they
demonstrate at school.

Our school is set within impressive grounds which we use widely to support the
curriculum. We have ample space for sports’ facilities as well as a Forest School
area. We also enjoy our Spiritual Garden as a place of calm and reflection.

Our building is maintained to a high standard and we enjoy excellent facilities
which aid high quality teaching and learning.

Joining our school would mean joining a team of teachers who are highly dedicated
to achieving the very best for our children. As a teacher, you would also work with
an incredible group of support staff who help to make our school a place where
staff and children all flourish.

We would love to welcome you to our school so you can see for yourself the
advantages of working at our school. To arrange a school visit, please call the
school office on 01925 445391 or email stphilips.recruitment@Ildst.org.uk

In the meantime, further information about our school can be viewed on our school
website at www.stphilipwestbrook.co.uk Please do also view our promotional
video which is available at About Us - St Philip Westbrook C of E Primary School
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Job Description

Title: Teacher

Salary: MPS1 - MPS6: £32,916 - £45,352
UPS1 - UPS3: £47,472 - £51,04

Hours: Part time, 19.5 hours per week

Term: Permanent

Accountable to: Headteacher

Location: St Philip Westbrook CofE Primary School, District Centre, Westbrook,
Warrington, WAS5 8UE.

Job Purpose

To deliver high quality teaching and learning in line with the Teachers’ Standards,
ensuring the welfare, progress and personal development of all pupils. The role
includes responsibility for classroom teaching assistants and contributing to wider
school life and improvement.

Teaching

e Set high expectations which inspire, motivate and challenge pupils by:

- Establishing a safe and stimulating environment for pupils, rooted in
mutual respect.

- Setting goals that stretch and challenge pupils of all backgrounds,
abilities and dispositions.

- Demonstrating consistently the positive attitudes, values and behaviour
which are expected of pupils.

e Promote good progress and outcomes for pupils by:

- Being accountable for pupils’ attainment, progress and outcomes.

- Being aware of pupils’ capabilities and prior knowledge, and planning
teaching to build on these.

- Guiding pupils to reflect on the progress they have made and their
emerging needs.

- Demonstrating knowledge and understanding of how pupils learn and
how this impacts teaching.

- Encouraging pupils to take a responsible and conscientious attitude to
their own work and study.

¢ Demonstrate good subject and curriculum knowledge by:

- Having a secure knowledge of the relevant subjects and curriculum
areas, fostering and maintaining pupils’ interest in the subject, and
addressing misunderstandings.

- Demonstrating a critical understanding of developments in the subject
and curriculum areas and promoting the value of scholarship.
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- Demonstrating an understanding of and taking responsibility for
promoting high standards of literacy, articulacy and the correct use of
standard English, whatever the teacher’s specialist subject.

Plan and teach well-structured lessons by:

- Imparting knowledge and developing understanding through effective
use of lesson time.

- Promoting a love of learning and children’s intellectual curiosity.

- Setting homework and planning other out-of-class activities to
consolidate and extend the knowledge and understanding pupils have
acquired.

- Reflecting systematically on the effectiveness of lessons and approaches
to teaching.

- Contributing to the design and provision of an engaging curriculum within
the relevant subject areas.

Adapt teaching to respond to the strengths and needs of all pupils by:

- Knowing when and how to differentiate appropriately, using approaches
which enable pupils to be taught effectively.

- Having a secure understanding of how a range of factors can inhibit
pupils’ ability to learn, and how best to overcome these.

- Demonstrating an awareness of the physical, social and intellectual
development of children, and knowing how to adapt teaching to support
pupils” education at different stages of development.

- Having a clear understanding of the needs of all pupils, including pupils
with SEND, pupils of high ability and pupils with EAL, and be able to use
and evaluate distinctive teaching approaches to engage and support
them.

Make accurate and productive use of assessment by:

- Knowing and understanding how to assess the relevant subject and
curriculum areas, including statutory assessment requirements.

- Making use of formative and summative assessment to monitor pupils’
progress.

- Using relevant data to monitor progress, set targets, and plan
subsequent lessons.

- Giving pupils regular feedback, both orally and through accurate
marking, and encouraging pupils to respond to the feedback.

Manage behaviour effectively to ensure a good and safe learning

environment by:

- Having clear rules and routines for behaviour in classrooms and taking
responsibility for promoting good and courteous behaviour both in
classrooms and around the school, in accordance with the school’s
Behaviour Policy.

- Having high expectations of behaviour and establishing a framework for
discipline with a range of strategies, using praise, sanctions and rewards
consistently and fairly.

- Managing classes effectively, using approaches which are appropriate to
pupils’ needs, in order to involve and motivate them.

- Maintaining good relationships with pupils, exercising appropriate
authority, and acting decisively when necessary.

Fulfil wider professional responsibilities by:

- Making a positive contribution to the wider life and ethos of the school.
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Developing effective professional relationships with colleagues, knowing

how and when to draw on advice and specialist support.

- Deploying support staff effectively.

- Taking responsibility for improving teaching through appropriate
professional development, responding to advice and feedback from
colleagues.

- Communicating effectively with parents, with regard to pupils’
achievements and wellbeing.

Personal and professional conduct

e Be supportive of the ethos and values promoted within our Christian school.

e Be supportive of the aims and objectives of our Christian school

e Uphold public trust in the profession and maintain high standards of ethics
and behaviour, within and outside school.

e Treating pupils with dignity, building relationships rooted in mutual respect,
and at all times observing proper boundaries appropriate to a teacher’s
professional position.

e Having regard for the need to safeguard pupils’ wellbeing, in accordance with
statutory provisions.

e Showing tolerance of and respect for the rights of others.

Not undermining fundamental British values, including democracy, the rule
of law, individual liberty and mutual respect, and tolerance of those with
different faiths and beliefs.

e Ensuring that personal beliefs are not expressed in ways which exploit pupils’
vulnerability or might lead them to break the law.

e Have proper and professional regard for the ethos, policies and practices of
the school, and maintain high standards in attendance and punctuality.

e Having an understanding of and always act within, the statutory frameworks
which set out teachers’ professional duties and responsibilities.

Organisation

e Assist in the development of the subject curriculum, schemes of work,
teaching resources, marking policies and teaching strategies alongside
other subject teachers and the subject leader.

e Identify clear teaching objectives, content, and lesson structures, and
deliver sequences of lessons appropriate to the subject content and the
pupils being taught.

e Incorporate the use of resources into lesson plans, ensuring that equipment
is in good working order and suitable for teaching use, and that resources
are used effectively.

Additional duties

e Carry out additional tasks as reasonable expected under the direction of the
headteacher.

This job description forms part of the contract of employment of the person appointed
to the post. It reflects the position at the present time only and may be reviewed in
negotiation with the employee in the future. The appointment is subject to the current
conditions of employment in the School Teachers’ Pay and Conditions Document as
they relate to headteachers.
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Liverpool Diocesan Schools Trust is committed to safeguarding and promoting the
welfare of children and we expect all staff and volunteers to share this commitment
to keeping children safe. Any offer of employment will be subject to statutory pre-
employment checks including satisfactory references, online checks, Enhanced DBS,
and Barred List checks. This post is exempt from the provisions of the Rehabilitation
of Offenders Act 1974 (as amended in 2013 & 2020) and shortlisted candidates will
be required to disclose any relevant criminal history prior to interview. Candidates
must also be able to demonstrate their Right to Work in the United Kingdom.
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) ) Essential
Criteria (E)
or
Desirable
(D)
Skills
e At least two years of experience teaching within a school environment E
or, for early career teachers, training or voluntary experience in a
comparable environment.
e Experience teaching key stage 2 pupils. E
e Conducting assessments, keeping records and producing reports on E
pupils.
e Implementing safeguarding procedures in schools. E
e Has completed ECT period. D
Qualifications and Experience
e Qualified Teacher Status. E
e 2:1 honours degree or higher or equivalent degree apprenticeship. E
Knowledge and Understanding
e A clear understanding of the curriculum and examination E
specifications across key Stage 2.
e Sufficient knowledge to answer subject-related questions raised by E
pupils.
e An ability to use different teaching methods and adapt to cater for E
pupils’ different needs.
e Knowledge of effective intervention strategies to improve the quality E
of teaching and learning.
e Knowledge of how to keep children safe in education. E
e An understanding of relevant legislation and educational D
developments.
e An understanding of how assessment and attainment information can D
be used to improve practice.
e Skills in effective resource management and deployment. D
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Professional Values and Practice

e Supportive of the ethos and values promoted within our Christian E
school.

e Supportive of the aims and objectives of our Christian school. E

e Punctual, with a good attendance record. E

e An excellent communicator, verbally and in writing. E

e Organised. E

e An excellent time manager. E

e Hardworking, with high expectations of themselves and their E
professional standards.

e Committed to CPD.

e Able to work both independently and as part of a team. E

e Able to maintain successful working relationships with other E
colleagues.

e Able to plan and resource effective interventions to meet curricular E
objectives.

o Driven and energetic. E

e Dedicated to promoting their professional development, and that of E
others.

e Able to promote good behaviour consistently. E

e Able to plan and take control of situations. E

e Committed to contributing to the wider school and its community.

e Able to effectively promote the school’s ethos and vision. E

e Capable of handling workload and successfully prioritising work. E

e Professionally assertive and clear thinking. E

o Able to work flexibly, attending meetings, in addition to managing E
workload.
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How to Apply

Application Process
The application process for this role is a 2 stage process:

e Application form completed on MyNewTerm
e Interview and tasks

To be considered for this role you must apply for the role through MyNewTerm. We
are unable to accept CV applications, or applications from agencies.

Once the closing date has been reached all applications will be reviewed. The
candidates who best demonstrate the skills listed in the person specification in their
application will be invited to interview.

To ask any questions, or to arrange a visit around our school please email the school
office, at stphilips.recruitment@Idst.org.uk or call 01925 445391.

LDST reserves the right not to progress candidates to the next stage of the process,
or not to appoint to the role if candidates fail to demonstrate the essential criteria in
the person specification.

Applicants from overseas are advised to obtain an overseas criminal check before
they apply for a visa as the post is in the education sector.

Closing Date: 18th June 2026 at 12noon
Interview Date: To be confirmed

Start Date of Post: 1st September 2026
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Our Trust Prayer

Heavenly Father,
Let peace, friendship and love grow in our schools.
Send the Holy Spirit to give
excellence to our learning
love to our actions and
joy to our worship.
Guide us to help others,
so that we may all
Learn, Love and Achieve, Together with Jesus.

Amen
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