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Trust Speech and Language Therapist
Job Description

Employment details
	Job title:
	Trust Speech and Language Therapist

	Reports to (job title):
	HVT Trust Head of Inclusion 

	Salary: Equivalent to NHS Band (5-6) - £31,048-£46,580 based on full time pay

	2 days a week – 15 hours – 8.30-4.30pm 




The post holder should play a role under the overall direction of the Head of School in:

Purpose
· To provide Speech and Language therapy for students attending Hales Valley Trust through individual, group and/or teacher directed therapy sessions
· Provide assessment for current and prospective pupils as needed 
· To contribute to training of professional staff and others as required
· To provide written documents as needed at a professional standard
Key responsibilities: 
· To be responsible for the delivery of specialist speech and language therapy services at Hales Valley Trust including assessment, diagnosis and therapy for pupils within mainstream provision and our specialist bases.
 · To provide specialist intervention demonstrating clinical effectiveness using evidence-based practice and outcome measures while being able to adapt practices to meet individual pupils’ need.
 · To provide specialist therapy services utilising a variety of service delivery models including individual, joint, multidisciplinary, group and teacher directed sessions. 
· To use specialist knowledge of standardised assessment and other assessment tools in combination with advanced reasoning skills to record baseline measures and/or differential diagnoses.
 · Management of a demanding caseload of children with possible physical disabilities, severe or profound learning difficulties and complex needs.
· To develop and implement speech and language programmes for individual and groups using expertise to create innovative and effective ways of working where appropriate to maximise individual students’ potential.
 · To provide speech and language targets for integration into the educational curriculum as part of each students’ IEP in consultation with parents, teachers and other multidisciplinary staff. 
· To plan implement and evaluate joint sessions with members of the multidisciplinary team, incorporating speech and language therapy targets.
 · To attend and participate in regular multidisciplinary team meetings. 
· To regularly monitor and review the students’ ongoing communication needs. 
· To liaise closely with all staff to support implementation of appropriate communication strategies on a regular basis. 
· To actively support other staff members when they identify the communication needs of students by brainstorming, supporting and implementing possible solutions.
 · To supervise/manage the work of TAs and offer advice, support and guidance on a regular basis. 
· To devise and write intervention programmes for implementation by Teachers and TAs.



Main duties/responsibilities 

Trust Values and Support
· To promote and support our Trust value of “success for all” and encourage staff and pupils to follow this example.
Professional duties
· To deliver all aspects of speech and language therapy intervention according to relevant evident based practices. 
· To provide reports to contribute to the students’ annual reviews.
 · To maintain records of invention according to professional standards 
· To maintain professional status and competence at a specialist level, taking responsibility for keeping own knowledge and skills up to date by engaging in continuing professional development and maintaining a portfolio of CPD.
 · To attend regular clinical supervision with a suitably experienced SALT. 
· To attend externally accredited training programmes e.g. Picture Communication Exchange System (P.E.C.S.), AAC, Eye Gaze to take responsibility and contribute to the training of others including staff and parents within Hales Valley Trust. 
· To identify professional development evidenced within an annual appraisal with line manager. 
· To attend Speech and Language Therapy Department meetings for departmental planning, joint caseload management and organisational duties. 
 · To have knowledge of and work within the framework of relevant procedures including Safeguarding/Child Protection etc.
 · To demonstrate knowledge of and adhere to RCSLT professional and clinical guidelines.
 · To maintain registration with the Health Professions Council as a practising Speech and Language Therapist. 
· To represent the school/schools at multi agency meetings where appropriate.

Interpersonal and communication duties
· To communicate in a clear, concise and culturally appropriate manner to students, staff and family members. 
· To be effective in seeking relevant information from other professionals and staff to make differential diagnosis and to plan to meet the student’s needs. 
· To explain the role of SLT to visitors, parents, students and volunteers as required. 
· To effectively motivate students and staff to engage in the therapy by utilising a range of activities, strategies and techniques. 
· To attend and participate in relevant clinical, care and organisational meetings as required.
 · To effectively contribute to the multidisciplinary team by discussing their own and input around pupils’ needs ensuring a well-coordinated service.
 · To negotiate across a range of issues with others around case management of complex cases.
 · To promote positive relationships with pupils, families and staff.
 · To effectively use IT including Microsoft Word, email, internet to write reports. 
· To ensure that parents/staff are involved in the planning and prioritisation of their programmes wherever possible.

Educational duties
· To contribute to planning and delivering of training (both formal and informal) to parents, teachers and other school staff in speech, language and communication disorders related to children with complex needs e.g.  AAC training, Makaton. 
· To work closely with the teaching team and other therapists to agree on and implement the use of new symbols and approaches in the school/schools/SEN units and to construct/adapt appropriate communication resources for various curriculum and play activities during the day. 
· Assessment, management and provision of individual children’s communication aids/mounting systems/vocabulary including determining appropriateness of new equipment/symbols and resources. 
· To ensure the consistency of symbols used throughout the school and to advise staff on symbols and resources.

Research duties
· To maintain an up-to-date knowledge of new techniques and development within the field of AAC and speech and language development and appraise and implement new interventions as appropriate. 
· To engage in reporting on clinical practice, evidence-based practice and research to improve services to pupils.
 · To participate in research projects and to collect and provide research data as appropriate

Organisational duties
· To organise own caseload balancing case management, team responsibilities and time allocation towards school, professional and personal objectives.
 · To be flexible to the demands of the environment including unpredictable events, deadlines and frequent interruptions. 
· To monitor own resource levels and requirements in own areas and source and request new equipment and resources as appropriate.
· To attend and participate in meetings including Annual Reviews, school, multidisciplinary, staff and SLT. 
· To attend any mandatory training and induction courses as requested by the Headteacher. 
· To contribute to developing new policies for the school.
 · To be responsible for security, care and maintenance of SLT equipment including switches, toys, IT and communication aids and reporting maintenance issues efficiently and quickly.

Additional Duties 
Professional Conduct and Safeguarding
· Maintaining a professional curiosity within each school environment and across the whole Trust and being alert to any potential indicators of safeguarding issues, raising concerns with the Trust or school DSL as appropriate in line with the Trust and each school's Child Protection and Safeguarding Policy.
· Playing a key part in the delivery of the whole Trust and each school’s values and ethos, leading by example.
· To take every opportunity to promote a favourable image of the Trust to all users of the schools and lead by example through always demonstrating the Trust and schools core values.
Training and Policy Adherence
· Participate in whole Trust and CPD related training sessions as required.
· Maintain Trust policy and procedures, where appropriate, with regard to Trust and individual school policies and procedures, particularly Health and Safety, equal opportunities, customer care, emergency evacuation, security, and standards in relation to the workplace.
Additional Responsibilities
· Carry out additional tasks as reasonably expected under the direction of the Chief Executive Officer, central team staff as appropriate, and each Executive Headteacher/Headteacher.
Personal Attributes and Skills
· A calm and organised nature.
· Excellent verbal and written communication skills.
· Excellent time management and organisation skills.
· A flexible approach towards working practices.
· High expectations of self and professional standards.
· The ability to work as both part of a team and independently.
· The ability to maintain successful working relationships with other colleagues.
· High levels of drive, energy, integrity, and commitment to working under pressure.
· A commitment to equal opportunities and empowering others.

Person specification 

	Training and Qualifications
	Essential
	Desirable

	Degree in Speech and Language Therapy (HCPC approved)
	✓
	

	Registered with the Health and Care Professions Council (HCPC)
	✓
	

	Membership of Royal College of Speech and Language Therapists (RCSLT)
	
	✓

	Evidence of recent and relevant professional CPD
	✓
	

	Postgraduate training in Autism or AAC (Augmentative and Alternative Communication)
	
	✓



	Experience
	Essential
	Desirable

	Experience working with children and young people with speech, language and communication needs
	✓
	

	Experience of working with pupils with ASD and/or complex needs
	✓
	

	Experience of delivering therapy in educational settings
	✓
	

	Experience of working collaboratively with families and multi-disciplinary teams
	✓
	

	Experience of designing and delivering training to staff and stakeholders
	
	✓

	Experience of using AAC systems and assistive technology
	
	✓

	Experience of working within a Multi Academy Trust
	
	✓



	Skills and Knowledge
	Essential
	Desirable

	Strong communication and interpersonal skills
	✓
	

	Ability to assess, plan and deliver therapy interventions
	✓
	

	Knowledge of SEND Code of Practice and relevant legislation
	✓
	

	Ability to produce high quality reports and documentation
	✓
	

	Commitment to professional development and reflective practice
	✓
	

	Ability to use ICT effectively including MS Office and therapy software
	✓
	

	Understanding of Data Protection including GDPR
	✓
	

	Full driving license
	
	✓






	Personal Qualities 
	Essential 
	Desirable 

	Ability to establish positive and productive working relationships with a wide range of people including pupils, parents, colleagues, Trustees, and external agencies
	ü
	

	Good attendance and punctuality record
	ü
	

	Consistent behaviour with the Trust’s values in interactions with internal stakeholders
	ü
	

	Recognise when colleagues are under pressure and assist them where possible
	ü
	

	High expectations of self and professional standards
	ü
	

	Generous with time, knowledge, and expertise to support others’ success
	ü
	

	Enthusiasm for effective leadership and management
	ü
	

	High levels of drive, energy, and integrity
	ü
	

	Effective time management skills
	ü
	

	Ability to think strategically
	ü
	

	Flexibility and positivity
	ü
	

	Ability to inspire high levels of performance in all pupils and staff
	ü
	

	Commitment to promote spiritual, social, moral, and cultural development
	ü
	

	Effective engagement and communication at all levels, including listening to and inspiring pupils, staff, parents, and the wider community, as well as having personal presence
	ü
	

	Ability to work independently and as part of a team with a solution-focused orientation
	ü
	

	Capability to handle a demanding workload and successfully prioritise work
	ü
	

	Enthusiastic and positive
	ü
	

	Ability to anticipate and manage workload and plan ahead
	ü
	



	Confidential references and outcomes 
	Essential 
	Desirable 

	At least 2 written professional references
	ü
	

	Confirmation of professional and personal knowledge, skills and abilities
	ü
	

	Positive recommendation from current employer or training organisation
	ü
	

	Satisfactory enhanced DBS check and other pre-employment checks as required
	ü
	



Additional Information:
Hales Valley Trust is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for all applicants.
This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). This means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website:
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974 

image1.jpeg
qles Valley Trust

RisOURCEFUL RESLE




