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	EDUCATION & QUALIFICATIONS

	· A good honours degree in a relative subject.
· Qualified teacher status.
· Evidence of appropriate professional development (NPQH, NPQSL)
· Evidence of leadership in a school.


	EXPERIENCE

	· Successful leadership and management experience in a school 
· Experience of working within a Special School environment
· Successful leadership and experience of managing the EHCP process and review cycle
· Involvement in school self-evaluation and development planning
· A proven track record in raising achievement within his/her own teaching.
· Experience of raising achievement through intervention in teaching process.


	KNOWLEDGE AND UNDERSTANDING

	· Familiarity with current national initiatives and developments in educational leadership.
· Awareness of research regarding how and why learning takes place.
· Awareness of legal updates.
· Working knowledge of SEN practise and understanding of pupil’s needs


	SKILLS & ATTRIBUTES

	· Data analysis skills and the ability to use data to get targets and identify weaknesses.
· Ability to communicate a vision and inspire others.
· Outstanding classroom practitioner.
· Excellent oral and written communications skills.
· Effectively prioritise work.
· The ability to lead, challenge and support others.
· Able to identify examples of best practice elsewhere and adapt these where appropriate.
· Excellent listening skills.
· A readiness to become fully involved in the life of the whole school, sharing the values of the school and United Learning.
· Good inter-personal skills when dealing with pupils, parents, staff and the wider community.
· An ability to combine rigor and high expectations with personal tact and discretion.
· Understand and respect the importance of diverse cultures and faiths within the school, with a commitment to equal opportunities.
· The ability to build effective working relationships maintaining boundaries with young people.
· Eagerness to try out new ideas and initiatives, both within and beyond the curriculum


	STRATEGIC DEVELOPMENT

	· Experience of School Improvement planning.
· Clear evidence of whole school impact through recent work.


	TEACHING & LEARNING

	· Experience of monitoring classroom performance.
· A critical understanding of the role of ICT in learning.
· A full understanding of the statutory requirements.




	PERSONAL QUALITIES

	· Commitment to uphold the 7 principles of public life (the Nolan principles) at all times.
· Commitment to maintaining confidentiality at all times.
· Commitment to safeguarding and equality at all times.
· Commitment to a comprehensive and holistic education to ensure the best outcomes for all students.
· Sense of humour
· Sensitivity towards others.
· Self-motivated.
· Initiative.
· Supportive of the ethos of the school
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