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Job title Teacher of English 

Location  

Salary range Teachers Inner London Main/Upper Pay Range [£40,317 – £62,496 per 

annum].  

 

Contract Full time. 

This teaching vacancy is open to experienced teachers and ECT’s.  

Start date 

(this will default to ‘asap’ 

if unspecified) 

April or September 2026 

Interview date 

(if applicable) 

Applications will be shortlisted and interviewed as and when received 

and therefore early application is advised. 

This could not be a more exciting time to lead within the St Mark's family. Following our full graded 

Ofsted inspection in May 2024, St Mark’s CoE Academy achieved an Outstanding judgment in all 

areas of the framework. During the inspection, “pupils said the school’s values of Love, Hope and 

Trust are ‘not just words’ but are demonstrated by all members of the community.” Inspectors also 

reported that “working relationships between staff and pupils are warm, caring and respectful. This 

means that pupils behave exceptionally well and are very happy and safe.”   

Do you have the highest expectations for every member of the school community and believe in 

transformational education for all, irrespective of starting points and background? 

Are you able to win hearts and minds with your inspirational vision for school improvement, 

underpinned by the school’s inclusive Christian ethos and values, Love, Hope and Trust? 

Are you passionate about high-quality teaching and learning and a life changing quality of 

education? 

Do you have the experience, skills, insights and determination to lead this ambitious school from 

Good to Outstanding alongside a values driven Principal and Senior Leadership Team?  

If you can answer yes to these four questions, we would love to hear from you.  

We are seeking to appoint a well-qualified and enthusiastic teacher of English who can deliver an 

enriching curriculum, within the English department, for April or September 2026. You will be joining 

a successful English Department that gains strong examination results throughout the key stages. 

We are looking for someone who believes in building strong relationships with our students and 

who is willing to go above and beyond to support them in being successful and helping them to 

realise their God-given potential. As a team, we believe strongly that English is a subject vital in 

developing our students’ ability to empathise with others and to think critically about the world 

around them. We have designed a curriculum that offers a diverse range of fiction and non-fiction 
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texts in order to enrich students’ experience and equip them with the tools they need both for 

success at GCSE and A Level, and for future career pathways. Our department works 

collaboratively on SOWs and refines them each term so that we are delivering the best resources 

and lessons to meet the needs of all our students. Our recent work has been on building adaptive 

resources to meet all learners needs, as well as working on metacognitive strategies to foster 

student independence. You would be expected to develop, plan and deliver highly effective 

learning experiences to all students across every key stage and lead a transformational 

extracurricular offer.  

This is a fantastic opportunity for an experienced teacher to join our flourishing Academy and make an 

impact on a community of students who truly love to learn! 

Visits are warmly welcomed and can be arranged by email to hr@stmarks.anthemtrust.uk. 

 

Successful candidates will transform their practice through our instructional coaching offer. As one 

of 10 nationally selected Steplab Hub Schools, staff benefit from this expertly led programme 

underpinned by cutting edge research into cognitive science. 

St Mark’s Church of England Academy is part of Anthem Schools Trust, a multi-academy trust 

serving over 8,000 children and young people in 16 schools across the East Midlands, London and 

the Thames Valley. 

  

Full details of the responsibilities can be found in the Job Description and Person Specification for 

this post. Applications will be reviewed and shortlisted as received and therefore early application is 

strongly advised. Anthem Trust remains the right to close or extend this advert at any time.   

    

We are committed to safeguarding and promoting the welfare of children and young people 

and require all staff and volunteers to share and demonstrate this commitment. The successful 

candidate will have to meet the requirements of the person specification and will be subject to 

the relevant pre-employment checks which will, where applicable, include a health check, an 

enhanced DBS check, the Children’s Barred List check and satisfactory references. 

It is an offence for an individual who has been disqualified from working with children to knowingly 

apply for, offer to do, accept, or do any work in a ‘regulated activity’. The position advertised is a 

‘regulated activity’ and is exempt from the Rehabilitation of Offenders Act 1974 [Exceptions] 

Order 1975. 

Anthem will undertake a basic online check for all shortlisted candidates. 

Contact details: 

(who to contact to 

arrange a visit or request 

further information) 

Visits can be arranged by contacting hr@anthemtrust.uk, or via 

telephone on 0208 648 6627. 

 

mailto:hr@stmarks.anthemtrust.uk
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How to apply: 

(how to apply and to 

whom) 

Application should be submitted via the My New Term portal on our 

website, www.stmarks.anthemtrust.uk/vacancies 

 

Any special instructions  

Applications will be reviewed and shortlisted as received and therefore 

early application is strongly advised. Anthem Trust remains the right to 

close or extend this advert at any time.   

Click or tap here to enter text. 

 

http://www.stmarks.anthemtrust.uk/vacancies

