
	 	 	 	 	 	  	
	

 
 

Fern House School Assistant Headteacher 

 
 

Are you an inspirational leader with a heart for special education? 
Fern House School, a vibrant and forward thinking special school for pupils aged 5-16, 
is seeking an enthusiastic and dedicated Assistant Headteacher to join our dynamic 
team. This is more than a job; it is an opportunity to make a real difference. 
You will play a vital role in contributing to the school's next exciting phase of growth, 
working alongside the Senior Leadership Team to develop and implement a truly 
inclusive and impactful curriculum. 

 
As Assistant Headteacher, you will be instrumental in several key areas: you will lead 
the development and implementation of an innovative, inclusive curriculum specifically 

tailored to the diverse needs of pupils with SEND. This includes championing best practices in special education to ensure 
our teaching and learning is at the forefront of the field, and driving high-quality, differentiated teaching practices to 
empower every pupil to reach their full potential. You will also be responsible for implementing robust assessment and 
progress monitoring systems to accurately track and celebrate pupil achievement, and for providing strategic staff 
development and support within your remit, fostering a culture of continuous improvement. Finally, you will cultivate an 
inclusive and positive school environment, where safeguarding is always prioritised and positive behaviour is actively 
promoted. 

Fern House School offers a truly unique working environment: we are 
nurturing & neuro informed, committed to building secure attachments and 
ensuring every child feels understood. Our tailored curriculum is designed for 
success, empowering every learner to achieve. You will join a supportive team 
within a passionate, inclusive community, working in modern facilities that 
boast a brand new, state-of-the-art learning environment. We prioritise staff 
growth, offering outstanding development opportunities within a 'good' 
school that has 'outstanding' personal development. Furthermore, we provide 
enhanced pay & wellbeing, including generous incentives and a focus on your 
wellbeing, all while working with our inspiring pupils who truly make a 
difference every day. 
 
We are strongly committed to providing high-quality professional development and career progression for all staff as part 
of the Connect Education Trust. We constantly review our practices to ensure our staff can focus on what matters most: 
creating a rich learning environment where children can thrive. We offer significant opportunities to collaborate with 
colleagues both within Fern House School and across the wider Trust. At Fern House School, we encourage expertise by 
enabling staff to get involved in curriculum developments in areas that genuinely interest them. We foster a supportive 
atmosphere where staff develop their own practice by working together to create remarkable futures for all pupils. 

To apply please go to https://www.fernhouseschool.org/page/?title=Vacancies&pid=47 
 

 
All Connect Education Trust is committed to safeguarding, therefore all employees working within the Trust must have the ability to work in a way that promotes the safety and wellbeing of our children and young people. All 
candidates are required to complete the school’s ‘Keeping Children Safe in Education’ declaration and will be asked to apply for an Enhanced Check from the Disclosure and Barring Service (DBS). For posts in regulated 
activity, this will include a barred list check. The Trust also requires consent from applicants to carry out online searches of publicly available information, including social media, prior to interview.  The trust and its schools 
are committed to ensuring that no applicant or employee receives less favourable treatment or is disadvantaged on the grounds of gender, age, disability, religion, belief, sexual orientation, marital status or race, and we 
welcome applications from all sections of society. 

Apply By 9am Monday 23rd February 2026 
Interviews Week beginning Monday 23rd February 2027 

  Salary Scale Leadership Scale 4 – 8 (Outer London)  
Contract Term Permanent 

Job Start April 2026 or September 2026 

https://www.fernhouseschool.org/page/?title=Vacancies&pid=47

