
Classteacher  

 

Permanent, Full-time, MPS or UPS 

Start Date: Ideally September 2026, but start date can be negotiated for the right 
candidate 

Are you passionate about making a difference in the lives of children? Do you 
believe strong relationships are the foundation of great teaching? If so, we’d love to 
welcome you to our friendly village school. 

We are seeking an enthusiastic and caring Key Stage 1 or 2 teacher who brings 
positivity, resilience, and a genuine commitment to nurturing every child. Our school 
thrives on strong partnerships between staff, children and families—and we’re proud 
of the supportive, inclusive community we’ve built together. 

What We Offer: 

• Ready-to-go planning: You’ll receive high-quality planning, freeing you to 
focus on bringing learning to life and tailoring it to your class. 

• Specialist teaching team: Music, PE, and Art are taught by dedicated 
specialists, giving you a generous block of PPA time and dedicated subject 
leadership time with your team. 

• Refurbished learning environment: Our newly renovated school offers a 
warm, welcoming atmosphere and includes a quiet workspace just for staff. 

• Supportive leadership: We prioritise staff wellbeing and understand the 
challenges of education. You’ll be part of a team that looks after each other. 

• Engaged families: Our parents are supportive and share our goal of helping 
children feel happy, safe, and successful. 

We welcome visits to the school—come and see what makes our community so 
special. For more information, follow us on Instagram and Facebook, or visit our 
website at www.harpoleprimary.co.uk. 

Safeguarding Statement: 

The school is committed to safeguarding and promoting the welfare of children and 
safer recruitment practice. Where a role involves engaging in regulated activity 
relevant to children, it is an offence to apply for the role if the applicant is barred from 
engaging in regulated activity relevant to children.  This post is therefore exempt 
from the Rehabilitation of Offenders Act 1974 and the amendments to the 
Exceptions Order 1975, 2013 and 2020. 

All applicants must be able to provide evidence of their ‘Right to Work’ in the UK 
prior to commencement of employment. Appointments will also be subject to 
satisfactory outcomes of our Safer Recruitment practices including satisfactory 



references (which will be requested prior to interview for short-listed candidates), an 
enhanced DBS check and the completion of a medical questionnaire. 

How to Apply: 

Please download the application form on the My new term website or visit the school 
website ‘Working For us’ page. Unfortunately, we cannot accept CVs and all 
application forms must be completed in full. Please also include a 1-page statement 
outlining how you meet the criteria for the role. 

Closing date for applications: by 12 noon Wednesday 27th May 2026 

Email address to send applications: bursar@harpole.northants-ecl.gov.uk 

Shortlisting and Interviews: 
 
Shortlisted candidates will be contacted on Wednesday 27th May 2026 with 
interviews planned for Friday 29th May 2026. 
 
We reserve the right to withdraw this advert prior to the closing date should a 
suitable candidate be found. 
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