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Sports Coach Job Description

Reports to:


Headteacher

Salary:
NJC Point 3
Date:



February 2026
The school was founded by and is part of the Catholic Church.  It is one of the formal means through which the Church’s educative mission is fulfilled and is to be conducted as a Catholic school in accordance with the canon law and teachings of the Roman Catholic Church, and in accordance with the Trust Deed of the Diocese of Westminster.  

The school is part of the Diocese of Westminster Catholic Academy Trust. 
Purpose of the job:

To plan, deliver and assess high‑quality Physical Education lessons and sporting activities across the primary age range (EYFS–Year 6). The Sports Coach will inspire pupils to enjoy physical activity, promote healthy lifestyles, and contribute to the wider school sports programme. You are expected to keep matters concerning staff and children confidential, and to refer matters when necessary to the Head Teacher.
Key Responsibilities:

Teaching & Learning

· Deliver engaging, progressive PE lessons across all year groups in line with the National Curriculum.

· Adapt activities to meet the needs of pupils of varying abilities, ensuring all children are included.

· Support teachers in integrating physical activity within classroom learning where appropriate.

· Assess pupils’ progress and contribute to reporting and record‑keeping.
Sports Provision & Clubs

· Lead lunchtime and after‑school sports clubs to encourage participation and develop skills.

· Prepare pupils for internal and external competitions, festivals, and sports events.

· Promote fair play, teamwork, and a positive sporting ethos throughout the school.
Health, Safety & Welfare

· Ensure a safe environment for all PE activities, performing regular equipment and risk checks.

· Uphold safeguarding and child protection responsibilities at all times.

· Manage behaviour positively and consistently, following school policies.
· Provide comfort and immediate care in case of minor accidents, and report serious incidents to the appropriate person for action.
· To liaise with Senior Leaders and teaching staff of the school in dealing with problems arising from pupil behaviour and any other matters of concern.

· To record incidents on the school CPOMS system as well as report them directly to class teachers.
· Deal with any immediate problems or emergencies in accordance with the school’s policies and procedures.
Curriculum & Planning

· Support the development of a broad and inclusive PE curriculum.

· Assist in organising sports days, enrichment weeks, and themed events.

· Maintain and organise PE equipment and resources.
Collaboration & Professionalism

· Work effectively with teachers, support staff, and external sports organisations.

· Participate in training, staff meetings, and professional development.

· Act as a positive role model, promoting healthy lifestyle choices and physical wellbeing.

Person Specification
Core Professional Capabilities
· Organisation and Self-Management
Effectively plans, prioritises and manages workload, time and emotions to maintain professionalism and support structured, safe and engaging learning environments.

· Judgement, Initiative and Accountability
Demonstrates sound judgement, critical thinking and problem-solving skills. Takes responsibility for decisions and actions, showing initiative and a strong sense of professional accountability in support of student learning and wellbeing.

· Adaptability, Resilience and Positive Outlook
Maintains a positive, hopeful and resilient approach, responding calmly and flexibly to the dynamic challenges of school environments and working collaboratively across roles.

· Risk Awareness and Professional Boundaries
Identifies and proactively manages risk to ensure safe, inclusive and supportive environments, while thoughtfully compartmentalising personal and professional matters to remain focused and responsive.

Relationships and Collaboration
· Capacity to Build Relationships
Builds positive, respectful and trusting relationships with students, colleagues, families and the wider community, grounded in catholic values, compassion, fairness and care.

· Working with Others and Authority
Works collaboratively and respectfully with the Senior Leadership Team, Trust team and governors, responding positively to guidance and constructively challenging where appropriate.

Professional Learning and Self-Awareness
· Reflective Practice and Self-Awareness
Demonstrates strong self-awareness and engages in reflective practice to continually improve professional effectiveness.

· Curiosity, Learning and Openness to Change
Shows professional curiosity and a commitment to ongoing learning, welcoming feedback and new ideas to enhance teaching, learning and school improvement.

Professional Conduct and Reliability
· Professionalism and Integrity
Upholds high standards of professional conduct, acting as a positive role model. Communicates effectively and respectfully, demonstrating integrity, reliability and diligence.

· Conscientiousness and Independence
Is dependable and thorough in fulfilling responsibilities, working effectively as an individual and with the wider school community.

Motivation, Values and Ethos
· Commitment to Student Learning and Development
Demonstrates a strong understanding of how children learn and develop, with genuine passion for supporting pupils’ academic, social, emotional and spiritual growth.

· Catholic Ethos and Moral Values
Actively supports faith, prayer and Catholic social teaching, contributing to the spiritual life of the school. Acts with honesty and integrity in line with the Trust’s ethos “Christ Centred, Child Centred, Catholic Educational Excellence”.

 
Review of duties:

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed.  
Signed:
Sports Coach……………………………………………..
Head Teacher………………………………………..
Date…………………………………
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The Diocese of Westminster Academy Trust is a company limited by guarantee, registered in England & Wales 07944160,

registered address Vaughan House, 46 Francis Street, London SW1P 1QN.
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