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Post Title: 		Teacher of MFL
Contract: 		Permanent
Reporting to: 		Progress Leader
Disclosure Level: 	Enhanced DBS (regulated activity with children)

Purpose of the Role:

· To implement and deliver a broad, balanced, and relevant curriculum in MFL that meets the needs of all students.
· To support the designated curriculum area and contribute to raising standards of student attainment and progress.
· To monitor and support the overall progress and development of students, including as a Form Tutor, where applicable.
· To facilitate a stimulating and inclusive learning environment that enables students to achieve their full potential.
· To contribute actively to the school’s ethos, vision, and commitment to safeguarding and promoting the welfare of children and young people.

MAIN DUTIES AND RESPONSIBILITIES:

Teaching and Learning:

· Deliver high-quality, well-planned lessons that meet the diverse educational needs of students.
· Set, mark, and provide constructive feedback on student work in line with departmental and school policies.
· Assess, record, and report on student progress, development, and attainment accurately and promptly.
· Use a variety of teaching methods and resources, including ICT, to engage and challenge students effectively.
· Maintain classroom discipline in accordance with the school’s Behaviour Policy, promoting positive attitudes and good conduct.
· Participate in departmental and whole-school moderation, work scrutiny, and quality assurance activities.

Curriculum Development and Planning:

· Contribute to the development, review, and implementation of syllabuses, schemes of work, and teaching materials.
· Support the Progress Leader and Senior Leadership Team in ensuring curriculum provision aligns with the school’s strategic objectives.
· Plan and prepare lessons and sequences of learning that reflect current educational research and best practice.

Student Support and Pastoral Care:

· Act as a Form Tutor if assigned, supporting the academic and personal development of students in the tutor group.
· Monitor attendance, behaviour, and welfare of students, liaising with pastoral leaders and parents/legal guardians, as necessary.
· Promote students’ participation in school life, including extracurricular activities and citizenship education.

Staff Development and Professionalism:

· Engage actively in professional development and training, including safer recruitment and safeguarding updates.
· Participate in the school’s performance management process, setting and reviewing professional objectives.
· Collaborate effectively with colleagues to share good practice and contribute to a positive working environment.

Safeguarding and Legal Compliance:

· Uphold and promote the school’s safeguarding policies and procedures at all times.
· Recognise and report any concerns regarding the safety or welfare of children promptly to the Designated Safeguarding Lead.
· Understand that this role involves regulated activity with children and is subject to an enhanced DBS check, including barred list information.
· This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions Order 1975, as amended 2013 and 2020), and, therefore, all convictions, cautions, and bind-overs, including those considered 'spent', must be declared as part of the application process unless they are protected under the DBS filtering rules.
· Maintain confidentiality and adhere to data protection legislation in handling student and staff information.

Additional Responsibilities:

· Contribute to school marketing, Open Evenings, Parents’ Evenings, etc. and liaison with partner schools and external agencies.
· Support the school’s health and safety policies, including undertaking risk assessments, as required.
· Undertake any other duties commensurate with the role as directed by the Headteacher or Progress Leader.

Person Specification (Summary):

· Qualified Teacher Status (QTS) with relevant subject expertise.
· Commitment to the school’s safeguarding ethos and a thorough understanding of child protection responsibilities.
· Ability to deliver engaging, inclusive, and challenging lessons.
· Strong interpersonal skills to work effectively with students, colleagues, parents/legal guardians and external partners.
· Willingness to participate in ongoing professional development and contribute to school improvement.

Notes:

· This Job Description is current as of January 2026 but may be reviewed and amended in consultation with the post holder to reflect changing needs.
· The post holder is expected to demonstrate a commitment to the school’s vision and values and to uphold professional standards at all times.



Hilbre High School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff to share this commitment.  This post is subject to a satisfactory Enhanced DBS Disclosure
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