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Wheatley CE Primary

JOB DESCRIPTION
Post:


Class Teacher 


Responsible to:
Head Teacher

This job description should be read in conjunction with the current Teacher Standards, the School Teachers’ Pay and Conditions document and the Conditions of Service for School Teachers in England and Wales and the provisions of that document will apply to the post holder.
All teachers are expected to work within the aims, values and ethos of Wheatley CE Primary. This job description will be reviewed at least annually, and any changes will be subject to consultation.
General duties:
	1
	a)
	Planning, preparing, and delivering lessons giving balanced curriculum access for all children, in line with agreed policies and systems.

	
	b)
	Liaising closely with parents and carers in all matters of a child’s progress and fostering home/ school links.

	
	c)
	Providing a stimulating environment for children to work in

	
	d)
	Assessing and recording pupils’ progress systematically in line with school policies and making reports as appropriate to the Headteacher/ Deputy/ subject leaders

	
	e)
	Communicating and co-operating with other authorised agencies including participation in meetings if required

	
	f)
	Establishing and maintaining high levels of expectation, to include high standards of pupil behaviour and achievement within the class

	
	g)
	Demonstrating an evaluative approach to standards of teaching, learning and assessment

	
	
	

	2
	Working closely with all team members to ensure consistency and continuity of approach and planning for/ leading teaching assistants/ additional adults.

	
	

	3
	Assisting in the promotion of the corporate life of the school and the personal, social, and emotional well-being of all pupils within the school community.

	
	

	4
	Contributing to out of school activities e.g. parents’ consultations, open evening, school trips, productions etc. as may be expected by the Headteacher.

	
	

	5
	Participating in appropriate staff development and training in line with the school development plan.


	6
	Taking appropriate responsibility for one’s own health, safety and welfare and the health and safety of pupils, visitors and work colleagues in accordance with the requirements of legislation and school policies and procedures; including taking responsibility for raising concerns with an appropriate line manager in a timely fashion. This always includes adhering to all safeguarding policies and procedures.

	

	


