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Pastoral Lead 
Non-teaching Pastoral Leadership Role
Responsible to: Senior Assistant Headteacher [Pastoral and Attendance]
Salary/Grade: Band 6 SCP28
Working Hours: TTO, 37 hours per week 
Overall Responsibility
To lead the pastoral, behavioural, attendance and wellbeing provision for a designated House, ensuring students are safe, supported and able to achieve their full potential. The Pastoral Lead will provide strategic and operational leadership of a House team, whilst working collaboratively across all Houses to ensure a consistent, high-quality pastoral experience for every student.
Key Responsibilities
Pastoral Leadership
· Lead and manage the pastoral provision for an assigned House.
· Develop a strong understanding of the needs, progress and welfare of all students within the House.
· Promote high standards of attendance, behaviour, conduct, wellbeing and safeguarding.
· Lead interventions for vulnerable students and coordinate support plans where required.
· Organise and lead House assemblies, rewards events and activities that strengthen House identity and community.
Behaviour, Attendance and Safeguarding
· Take a lead role in managing attendance, behaviour and student welfare concerns.
· Investigate significant behaviour incidents and oversee appropriate interventions and sanctions.
· Support the reintegration of students following suspension or alternative provision.
· Work closely with parents, carers and external agencies to improve attendance, wellbeing and behaviour outcomes.
· Ensure safeguarding concerns are identified, recorded and escalated appropriately.
Leadership and Management
· Lead and coordinate tutors, pastoral staff and other colleagues linked to the House.
· Provide guidance, support and challenge to ensure high-quality pastoral practice.
· Use attendance, behaviour and wellbeing data to identify trends and drive improvement.
· Contribute to the development and implementation of whole-school pastoral policies and practices.
· Work collaboratively with other Heads of House to ensure consistency across the school.
Whole-School Contribution
· Support pastoral provision across all Houses, responding flexibly to emerging needs and priorities.
· Lead or contribute to whole-school initiatives relating to behaviour, attendance, wellbeing, safeguarding or personal development.
· Participate in parental meetings, case conferences, review meetings and school events as required.
Accountability
The Pastoral Lead is accountable for the overall pastoral outcomes, attendance, behaviour and wellbeing of students within their designated House and contributes to the strategic development of the school's pastoral system.
Wider responsibilities
· Attend and participate in school events as appropriate. 
· Attending team and staff meetings that are relevant to the post. 
· To undertake recognised training as necessary in accordance with a planned programme of development. 
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person. 
· To contribute to broader aspects of school life as opportunity and situations make relevant, playing a full role in our school community
· Other duties as reasonably requested by the Headteacher. 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. 
This job description is current at the date shown, but, in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.
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