
                                                                                                                             
 

 
Post:                        KS1 Teacher 

Responsible to:      Headteacher  

Line Manager: Headteacher 

Salary:            Main scale  

 
 

Job Description 
 
Main Purpose: 
 

• To provide an ambitious education for children by teaching within the framework 
provided by the DfE, the Governing Body and the Local Education Authority, 
and with regard to all statutory requirements. 
 

• To be accountable for and to provide leadership and management of support 
staff, children, curriculum and transition across the specified year groups, in 
order to raise the quality and standard of learning and teaching to meet or 
exceed the targets identified in the School Development Plan. 

 
Main Duties: 
 

• The professional duties of teachers (other than the Headteacher) are set out in 
the School Teachers pay & conditions document and describe the duties 
required of all teachers. In addition, the specific requirements of the post of the 
classroom teacher, along with the particular duties expected of the post holder 
have been set out below; 

 

• To provide a well-managed, stimulating and ambitious learning environment for 
children. 

 

• To prepare curriculum plans and programmes of work which are appropriate to 
the needs, experience and knowledge of pupils. 

 

• To deliver each pupil’s entitlement to a broad, balanced curriculum, using the 
National Curriculum objectives, and taking account of how pupils’ learning is 
influenced by their development. 

 

• To plan, assess and record systematically, and to use assessments, 
observations and data to improve the quality of teaching and learning. 

 

• To take responsibility for one’s own professional development, including 
responses to school policies and practices. 

 



• To accept responsibility for the health and safety of pupils encouraging an 
atmosphere in which pupils work co-operatively and effectively. 

 

• To develop and maintain relationships with parents as partners in their children’s 
learning and with others who have an interest in the welfare of pupils. 

 

• To participate in induction initiatives established by the school and by the 
Authority. 

 

• To work co-operatively within the staff team, carrying out all duties so as to 
implement the City Council’s Equal Opportunities Policy. 
 

 

Signed ………………………………………………………… 

 

Date ………………………………………… 

 
 

ST. JOSEPH’S CATHOLIC PRIMARY SCHOOL IS COMMITTED TO SAFEGUARDING AND PROMOTING 
THE WELFARE OF ALL STUDENTS, AND TO UPHOLDING FUNDAMENTAL BRITISH VALUES. WE 

EXPECT ALL OUR EMPLOYEES TO SHARE THIS COMMITMENT. THE POST WILL REQUIRE AN 
ENHANCED DBS CHECK. 

 


