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APPOINTMENT OF MATERNITY COVER KEY STAGE 2 CLASS TEACHER TO DEAN GIBSON CATHOLIC SCHOOL

PERSON SPECIFICATION / SELECTION CRITERIA
Note: Candidates failing to meet any of the essential criteria will automatically be excluded.

[A]
TRAINING AND QUALIFICATIONS
	
	Essential or Desirable

	Practising Catholic
	D

	Qualified teacher status/partial completion of NQT year
	E

	Degree
	D

	CCRS/CTC or commitment to obtain the certificate
	D


[B]
EXPERIENCE OF TEACHING AND EDUCATIONAL MANAGEMENT

	
	Essential or Desirable

	Recent experience of teaching in a primary school


	D

	Evidence of a commitment to excellence and the maximising of academic and personal achievement of all pupils.
	E

	Ability to differentiate and personalise learning to meet the needs of individual children
	E


 [C]
PROFESSIONAL KNOWLEDGE AND UNDERSTANDING 

Applicants should be able to demonstrate a good knowledge and understanding of the following areas relevant to the phase and to Catholic education:

	
	Essential or Desirable

	The distinctive nature of a Catholic school 
	E

	The central role of curriculum RE within the school
	D

	Current educational issues, including national policies, priorities and legislation
	D

	The principles of effective teaching and assessment
	E

	Effective learning and teaching strategies
	E

	The management of staff
	D

	Leading collective worship relevant to Key Stage 2
	D

	Experience in assessment, data analysis, monitoring and tracking

	E

	Evidence of good general knowledge of the requirements of the National Curriculum
	E

	Evidence of the ability to communicate clearly both orally and in writing with pupils, parents and colleagues
	E

	An understanding of the principles of positive behaviour management
	E

	Knowledge of how to use ICT to enhance learning opportunities for children
	E


[D]
PERSONAL AND PROFESSIONAL QUALITIES AND ATTRIBUTES

Applicants should be able to provide evidence that they have the necessary qualities and attributes required by the post. These qualities may be demonstrated in a letter of application, however, it is more likely that they will be more fully assessed during the interview process and from the references. Within the context of a Catholic school applicants should be able to:

	
	Essential or Desirable

	Build and maintain effective relationships
	E

	Foster an open, fair and equitable culture
	E

	Prioritise, plan and organise themselves 
	E

	Think creatively to anticipate and solve problems
	E

	Listen to and reflect on feedback
	E

	Develop effective teamwork 
	E

	Ability to communicate clearly, effectively and professionally with children, parents, colleagues and other professionals
	E

	To have resilience and be a team player
	E


[E]
APPLICATION FORM AND LETTER

The appropriate application form should be fully completed and legible.  The letter should be clear, concise and related to the specific post.
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