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Job Title:   

Head of Music
Key Purpose:  
To provide professional leadership and management for Music to secure high-quality teaching, effective use of resources and excellent standards of learning and achievement for all students

To ensure that the Music curriculum is ambitious, coherently planned and differentiated; and compliant with the expectations of the school, National Curriculum and Examination Boards, as appropriate
To advise the senior leadership team and governing body of developments in Music; and lead/champion relevant improvements
To act as an advocate across the school for the Music department such that students develop their love of and skills in Music
Responsibilities:  
In accordance with School Teachers’ Pay and Conditions Document with specific responsibility for leading a subject team
_______________________________________________________________________________
The post holder will be required to:

· Develop and implement policies and practices for the subject which reflect the school’s commitment to high achievement and highly effective teaching and learning

· Lead systematic self-evaluation processes across the department including target setting, assessment/data tracking and student voice research
· Take an active role in promoting the development of Music across the whole school curriculum
· Appraise subject staff according to the school’s appraisal policy; monitor, support and coach staff to meet their improvement objectives

· Meet frequently with the senior line manager to review progress on the department improvement plan, curriculum development and efficacy, staff performance and student achievement
· Take initial responsibility for the conduct, welfare and safety of staff in the department, including supply teachers and support staff
· Present a justified annual financial bid; manage and monitor correct expenditure
· Use accommodation to create an effective and stimulating learning environment for the subject in line with effective display for learning practice
· Ensure that there is a safe working and learning environment in which risks are properly assessed and managed; and resources kept in good order
Leading, developing and enhancing the teaching practice of others

· Maintain personal expertise relating to the subject area, CPD opportunities available and curriculum developments and promote with other team members 
· Act as a role model of good practice for other teachers, modelling effective leadership skills, teaching strategies and deployment of resources
· Through direct lesson observation of each team member, monitor and evaluate standards of teaching (including assessment) and application of school policies
· Through discussion with line manager, plan and implement strategies to improve teaching where needs are identified
· Induct, support and monitor new staff, including ITT students, ECTs 
· Oversee the work of cover/supply staff, teaching assistants and learning support assistants
· Quality assure the standard of written reports (and similar communications) issued to parents and act to ensure that they are of good quality and on time
· Ensure effective development of students’ literacy, oracy, numeracy and ICT skills through the subject

Impact on student attainment and progress
· Identify appropriate achievement targets which are communicated to each student
· Ensure that students are regularly and systematically assessed and that teachers’ planning and intervention ensure their good progress
· Develop effective working practices with the SENCO to support the baseline assessment and support/intervention for pupils with SEND
· Monitor standards of work and achievement against annual targets according to the published assessment data entry schedule
· Lead the effective management of student behaviour and attitudes to learning, ensuring that the school’s behaviour policy, rewards policy and ‘ready, respectful, Safe’ relational approaches are implemented effectively in the department and wider school environment 
· Plan and implement strategies where improvement needs are identified, including extra-curricular revision and coursework programmes
Accountability for leading, developing and managing the curriculum
· Maintain a current curriculum map for each year group and key stage with detailed and differentiated learning outcomes, planning and systematic assessment opportunities for each unit of work (to include Y6/7 and Y11/12 transition, as appropriate) 
· Ensure that the Music curriculum is ambitious and designed to give all students, particularly disadvantaged students and students with SEND, the knowledge, skills development and cultural capital they need to progress
· Provide the Headteacher with relevant subject and student performance information, to include:

Department improvement plan, including department actions in response to published school improvement priorities

Department self-review paperwork, including a department SEF 
Detailed analysis of KS3 and KS4 achievement at Curriculum Review and other progress review points in the year
Updated sections of curriculum plan, options booklet and other school documentation as required
Year ‘learning journeys and curriculum intent/plan 
· Evaluate the impact of all improvement activities on the quality of teaching and learning
· Ensure the department contributes level 3 curriculum activities to ‘Springfield Sixth Form’ week 
· Lead and assign proportionate responsibility amongst team for curriculum development/school improvement 
· Co-ordinate CPD needs and opportunities and lead cross-phase/trust liaison
· Assign duties and monitor deployment of any teaching assistants and/or technical support staff, as appropriate
· Allocate students to teaching groups, supervise set movements and oversee decisions on tiers of entry and qualification type at KS4, as appropriate
· Lead department meetings according to published calendar with agenda published one week ahead and minutes circulated promptly
· Ensure that department is represented on committees or working groups with effective feedback via department meeting agendas
Additional Responsibilities

· Liaise with parents to ensure that they are aware of their child’s achievements and targets for improvement; manage any concerns or issues as appropriate

· Fulfil the duties of a classroom teacher including acting as a Form Tutor if required and carrying out supervisory duties
· Contribute to the ethos of the school by promoting high standards of care, support and guidance and actively enforcing school policies at all times
· Participate in the appraisal process in accordance with national, trust and school policies
· Comply with the requirements of the National Standards for Teachers and Trust Code of Conduct
· Fulfil any other reasonable duties as requested by the Headteacher 
· To be responsible for promoting and safeguarding the welfare of children and young persons for whom the post holder is responsible, or with whom s/he comes into contact, by adhering to and ensuring compliance with the relevant Trust/School Safeguarding and Child Protection Policy and Procedures at all times.  If, in the course of carrying out the duties of the role, the post holder identifies any instance in which a child is suffering or likely to suffer significant harm either at school or at home, s/he must report any concerns to the School’s Designated Safeguarding Lead so that a referral can be made accordingly to the relevant third-party services
Miscellaneous

From time to time, teachers may be required to teach outside of their first subject.  If this is required, then appropriate subject support will be made available.

The above responsibilities are subject to the general duties and responsibilities contained in the Statement of Conditions of Employment.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. In allocating time to the performance of duties and responsibilities, the post-holder must use Directed Time in accordance with the school's policy published in the Staff Handbook and have regard to the Teacher’s Conditions of Employment and the National Teachers’ Standards (STPCD).

This job description is not necessarily a comprehensive definition of the post.  It will be reviewed annually and may be subject to modification or amendment after discussion.

You will be based predominantly at Springfield School. However, as you will be appointed to The De Curci Trust, you may be required to work in any of The De Curci Trust’s academies or in any of the schools/academies that the Trust is supporting as reasonably directed by the CEO.  The ability to travel independently between DCT academies/schools is therefore essential.
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	Key Qualifications
	Essential 
	Desirable 

	Qualified Teacher Status (secondary)
	x
	

	PGCE or equivalent teaching qualification
	x
	

	Degree or equivalent professional qualification in Music or a related specialist field
	x
	

	Additional accredited CPD (e.g. Master’s Degree, Doctorate, NPQML)
	
	x

	Right to work in the UK
	x
	

	Enhanced DBS and all safer recruitment checks
	x
	


	Key Experience
	Essential 
	Desirable 

	Recent teaching experience in an inclusive secondary school
	x
	

	Teaching excellence: documented track record of delivering strong lessons across the full age and ability range
	x
	

	Curriculum design: experience in developing or adapting schemes of work to meet statutory requirements and meet pupil needs
	x
	

	Data literacy: experience in analysing internal and external assessment data and using it to drive school improvement / adapt teaching 
	x
	

	Mentoring: experience of assessing teaching quality and supporting others to improve practice, e.g. ECTs, trainees, peers
	x
	

	Experience of leading teams/others through effective line management, coaching and staff professional development approaches 
	
	x

	Personal contribution to leading INSET, departmental development and/or wider professional learning
	x
	

	Experience as a Form Tutor, including delivering pastoral support, PSHE curriculum etc. 
	x
	

	Active engagement in relevant professional networks 
	x
	

	Experience of managing budgets and procurement using a best‑value approach
	
	x

	Involvement in action research to inform practice
	
	x


	Key Skills and Abilities
	Essential
	Desirable

	Pedagogical Leadership: ability to establish clear targets for pupil achievement and evaluate progress against them
	x
	

	Pedagogical Leadership: developed skill in identifying the characteristics of effective teaching of the subject and implementing this through the department’s teaching team
	x
	

	Strong, consistent and positive approach to student discipline in own class and across the department; relational practitioner
	x
	

	Ability to organise departmental meetings with focused, outcome-driven agendas and good practice sharing 
	x
	

	Competence in health and safety requirements related to the subject
	x
	

	Ability to translate school-wide improvement priorities into subject-specific actions
	x
	

	Understanding of how to manage change effectively within a team environment; and ability to do this 
	x
	

	Excellent interpersonal and communication skills with students, parents, colleagues, governors and external partners
	x
	

	Confident use of ICT/technology to enhance learning and for administration

	x
	

	Excellent organisation skills and the ability to manage time effectively, prioritise conflicting demands and work with self-direction
	x
	

	Understanding of wider school accountability frameworks (e.g. Ofsted)
	x
	


	Personal Attributes
	Essential
	Desirable

	Excellent reliability, attendance and punctuality
	x
	

	Highly resilient: remaining calm and consistent under pressure
	x
	

	Intellectual ability: the capacity to keep up-to-date with subject research and national policy shifts
	x
	

	Emotional Intelligence: the ability to give clear, ‘tough’ feedback to colleagues with empathy and clarity
	x
	

	Decisiveness: capable of making difficult choices regarding resource allocation or curriculum priorities
	x
	

	Enthusiasm: a visible passion for the subject that motivates both staff and students
	x
	

	High levels of energy, motivation and commitment to student learning and wellbeing
	x
	

	High standards of professional conduct, integrity and confidentiality
	x
	

	Flexible and adaptable; with a willingness to contribute to extracurricular and wider school initiatives
	x
	

	Champions inclusion and equity in all aspects of practice
	x
	

	Demonstrates core values through example, including respect, integrity, honesty, compassion, hard work and self‑motivation
	x
	

	Strong attention to detail, including accuracy and compliance with data protection expectations
	x
	

	Willingness and ability to travel as required e.g. to CPD
	x
	

	Demonstrable commitment to continuous improvement as a reflective practitioner committed to professional growth
	x
	

	Driven to improve life chances for young people and narrow gaps in learning
	x
	

	Strong understanding of safeguarding, child protection, risk assessment and health and safety
	x
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