
  

For Appointment of:  
Part time teacher of 
Geography (KS4/KS5) 



 

  



 

  



 

 

 

 

  

Job Title  Teacher of Geography 

Location  Gravesend, Kent 

Duration  Permanent  

Work Hours  Part-time considered 

Reporting to  Head of Humanities  

Salary  MPS/UPS 

Pension  Teachers’ Pension Scheme 

About  the  Role  
We are seeking an enthusiastic Teacher of Geography  to join our dedicated team at Saint 

George’s Church of England School  (Secondary Phase)  from September 202 6.  

The successful candidate  will be required to teach Geography at KS5 primarily, with some 

additional KS4 teaching . We are looking for someone who is interested in a part -time 

position, but would consider full -time.   

The school has an existing reputation for high quality education with a relentless focus 

upon high expectations and aspirations.  

We are a friendly, dynamic and innovative school and pride ourselves on our commitment 

to ensuring student progress through high quality teaching and learning provision for all. 

The successful applicant will share these values and play an active part in de livering on this 

commitment.  

We would love to hear from you if you:  

 Want to work in a supportive and caring environment  

 Are committed to enabling every student to achieve the very best they can  

 Are an ambitious professional  

 Are an outstanding classroom practitioner with strong subject knowledge  



Key Responsibilities  
 

 

  
Job Purpose  

To facilitate and encourage learning which enables students to achieve high standards; 

to share and support the corporate responsibility for the well -being, education and 

discipline of all students.  

 

Accountabilities  

 Prepare and teach lessons of a high standard to the students assigned to them : 

 

 Actions  

 Following designated programmes of study  

 Carrying out the necessary assessments  

 Providing information/comments for records  

 Monitoring students in accordance with agreed departmental strategies  

 Maintain discipline in accordance with school policies and demonstrate good 

practice in the classes taught with regard to attendance, appearance, uniform, 

punctuality, behaviour, homework etc.  

 Contribute to the corporate tasks of development, record keeping, monitoring, and 

evaluation of lessons and maintenance of materials  

 Participate in the applications of the departmental homework policy which includes 

setting, marking of homework and monitoring homework diaries  

 Work closely with and consult those teachers who are responsible for similar 

curriculum areas, ensuring continuity and progression for students Engage in 

continuous professional self -development in relevant areas.  

 Engage in continuous professional self -development in relevant areas  

 

 

  

 

 



Person Specification  
 

 
 

  

Qualifications and Experience   
 Qualified teacher status.  E 

 Degree  E 

 Evidence of continuous professional development  D 

 Experience in preparation of schemes of work and lessons  E 

 Evidence of delivering strong outcomes for all pupils  E 

Skills and Knowledge   

 Principles and practices of effective teaching and learning  E 
 Preparation of schemes of work and lessons  E 
 Knowledge and understanding of subject area(s)  E 
 Principles and practices of monitoring/assessment/evaluation  E 
 The application of information and communications technology (ICT) to 

learning and teaching in subject area(s)  

E 

 

Personal Qualities  

 The ability to command respect from others.  

 Ability to initiate and manage change.  

 Ability to build and sustain effective working relationships with a range of 

stakeholders and external partners.  

 Ability to demonstrate enthusiasm and sensitivity while working with others.  

 Ability to make considered decisions.  

 Be creative, flexible and innovative.  

 Promote a well -reasoned educational philosophy in relation to the school 

ethos.  

 Be encouraging and supportive in the development of others.  

 Be emotionally self -aware.  

 Have high personal aspirations and inspire the same in all members of the 

school community.  

 Demonstrate a high level of integrity, honesty and fairness.  

 Readiness to reflect on, evaluate and improve practice and to hold self and 

others to account.  
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If you are interested in this position and would like to have a more detailed conversation or 

arrange a visit to the school before making the decision to apply for the post, please contact:  

 

The People and Culture Team 
HR@aletheiatrust.org.uk 
01474 533 082 
 
To apply for this role, please visit MyNewTerm:  

Online Application Form  
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Aletheia Academies Trust is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff, volunteers, and governors to share this commitment. All successful candidates will be 

subject to an enhanced DBS check along with other relevant employment checks, including overseas criminal 

background checks where applicable. Our policy statement on the recruitment of ex-offenders can be found on 

our website. All new employees, volunteers and governors will be required to undertake safeguarding training 

on induction which will be regularly updated in line with statutory guidance. 

Please click here to view: Our Trust policies or Our recruitment of Ex-Offenders policy. 
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