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Together, we will create remarkable schools in which all children can thrive. 
As one organisation, Grove Learning Trust, with schools that are unique and united, shares aspiration for our children, which is underpinned by a strong commitment to our values. 

Trust   >>   Connect   >>   Collaborate
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See more at: https://shawridgeprimary.org.uk/.
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Our school values 

Shaw Ridge Primary School

In our school we aim to develop a love of learning so that each individual can make a real difference to themselves, other people and the world around them.

Shaw Ridge Primary is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.
[bookmark: _Toc147305695]Welcome

Welcome to Shaw Ridge Primary School!
We are a 2 form entry primary school with a 24 place nursery catering for 3 & 4 year olds situated in the heart of West Swindon.
We benefit from superb teaching facilities and extensive outdoor spaces which enhance the learning we offer.
We strive to provide a broad and balanced curriculum which excites and engages our pupils.  I feel it is a privilege to be Head Teacher of this friendly inclusive school.
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Job Description
	Job Title:

	Primary Class Teacher

	Location:

	Shaw Ridge Primary School

	Reporting to:
	Head Teacher

	Responsible for:
	Class teaching

	Effective date of JD:

	1st September 2026

	Salary Range:

	M1-M6

	Working Hours:

	Full time

	Working Weeks:

	Term time  September 2026 – August 2027



[bookmark: _Toc147305696]
	Job Purpose: 
· To be an excellent classroom practitioner
· Have a positive impact on educational progress of their assigned pupils
· Have an interest in whole school self-evaluation and school improvement planning
· To be responsible for promoting and safeguarding the welfare of children and young people within the school.


	Objectives/Key Tasks/Responsibilities: 
In addition to carrying out the duties of a class teacher as outlined in the School Teachers’ Pay and Conditions Document, the Class Teacher will be expected to carry out the following where appropriate:

Objectives as a Class Teacher
· To ensure pupils make good progress towards individual learning goals
· To develop pupils’ spiritual, moral, social and cultural values
· To develop children’s self-esteem, self-discipline, confidence and independence

Objectives as a subject leader (for non ECTs)
· To raise standards of pupil achievement in agreed curriculum areas
· To foster enjoyment and satisfaction in the study of these areas
· To increase staff confidence and competence in teaching these subjects

Key tasks as a Class Teacher
· Implement the school aims 
· Work with colleagues to plan tasks in order to meet the individual needs of children
· Mark work and ensure that pupils receive regular feedback in an age appropriate way
· Complete pupil records 
· Participate in assessment arrangements agreed by the school and as legally required
· Liaise regularly with parents, reporting formally twice a year and in writing annually, as a minimum
· Direct the work of classroom assistants/voluntary helpers within your room
· Manage and maintain physical resources within the teaching area
· Maintain good order and discipline amongst pupils
· Safeguard pupils’ health and safety
· Attend staff meetings as required 
· Participate in arrangements for further training and professional development 

Key tasks as a subject leader (for non ECTs)
· Facilitate the implementation of the National Curriculum in accordance with the school’s curriculum and subject policies
· Develop opportunities for parents to understand and support their children’s learning including the provision of homework in line with school policy
· Monitor the quality of teaching and learning in the agreed subjects including teachers’ plans
· Evaluate the effectiveness of the school curriculum in the agreed subjects in accordance with the school policy for assessment
· Provide information to staff, parents, governors and advisors about the work of the school and standards in the agreed subjects
· Promote and support the professional development of all staff within the subject in accordance with the school’s staff development policy
· Meet with colleagues to discuss approach and to help plan work
· Undertake appropriate staff development in order to develop professional effectiveness as coordinator
· Establish and maintain appropriate teaching and learning resources by negotiation with senior management

Principal Responsibility Areas:
· Review, develop and implement means for supporting pupils’ learning
· Monitor and evaluate learning programmes to ensure their effectiveness
· Secure and monitor resource allocation to ensure equality of experience
· Teaching of the National Curriculum, RE and the wider curriculum taking into account pupils’ individual needs
· Assessing, recording and reporting pupil progress in order to maximise achievement
· The management of human and physical resources to best effect
· Discipline, health and safety
· Developing self to enhance performance

Note:  This job description is not your contract of employment, or any part of it.  It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed.  Nothing will be changed without consultation.  




Person Specification: Shaw Ridge Primary School 
Class Teacher
	Attributes
	Requirement

	
	Essential
	Desirable

	Qualifications and
Training
	· Qualified Teacher status

	·  Degree and/or relevant qualifications


	Experience and
skills
	· Experience of a range of summative and formative assessment procedures
· Ability to match teaching to children’s individual needs
· Experience of working in KS1 and/or KS2


	· A working knowledge of strategies and techniques for raising pupil attainment generally including different groups of pupils such as SEND, EAL and pupil premium
· Experience of SATs
· Ability to manage and develop curriculum areas


	Professional
development
	· Active involvement in recent and relevant CPD
· Demonstrate self-awareness of professional development needs

	

	Data analysis
	· Ability to analyse, interpret and act on performance data

	

	Improving teaching
and learning
	· An excellent classroom practitioner able to lead by example
· Knowledge and experience of a range of teaching and learning styles and strategies

	· Experience of observing and evaluating the quality of learning and teaching.


	Working with
people
	· Strong interpersonal skills
· Able to establish credibility with all staff
· Able to establish positive relationships with parents, carers, colleagues and governors

	· Experience of working with other agencies or organisations

	Resource
Management
	· Proven ability to maximise resources
· Able to create a purposeful, orderly, supportive and stimulating environment for children’s learning

	· Knowledge and understanding of management procedures 


	Knowledge of education
	· Vision of education in a wider context than a single subject/school

	· Experience of wider reading and educational issues

	Key skills, qualities
and attributes
	· High expectations and a commitment to raising standards of attainment
· Commitment to equal opportunities and equal value for students and colleagues
· Resilient, cheerful and positive
· Ability to embrace change 
· Good organisational and personal management skills
· Ability to work effectively as a team member at all levels
· Commitment to safeguarding procedures
· Flexibility and commitment to share in development of our school

	· Ability to work independently and proactively
· Willing to contribute to extra-curricular activities





[bookmark: _Hlk147305802][bookmark: _Hlk147306242]School Website 

https://shawridgeprimary.org.uk/ 

Key Dates:

Advert opens	: 19.5.26 
Advert closes: 3.6.26 12:00 however early application is advised as we reserve the right to close the advert early should a suitable candidate be found. 
Shortlisting: 4.6.26 	
Interviews: 8.6.26		

Candidates who are successful at the shortlisting stage will be notified shortly after the closing date. Candidates who have not heard from us by this point should presume that their applications have not been successful on this occasion. 

We reserve the right to interview prior to the closing date. 

We will seek references for all shortlisted candidates prior to interview and, in line with guidance in ‘Keeping Children Safe in Education’, online checks will also be made of shortlisted candidates. 

[bookmark: _Toc147305698]
Safeguarding, Equal Opportunities and Data Protection 

Safeguarding 

We are committed to safeguarding and promoting the welfare of all children. We expect all candidates to share this commitment. The successful candidate will be expected to undertake an enhanced Disclosure & Barring Service (DBS) and relevant identity, qualification and disqualification by association checks before a formal offer is made, contracting is undertaken and induction commences within our school. 

For further details about safeguarding, please visit our school website.

Equal Opportunities 

We are an equal opportunities employer and welcome applications from all suitably qualified persons regardless of their race, sex, disability, religion/belief, sexual orientation or age. 

Data Protection Privacy Notice 

As part of the recruitment process, we collect and process personal data relating to job applicants.  We are committed to being transparent about how we collect and use that data and to meeting data protection obligations. For further information on how we collect and process data, please refer to the Data Protection Policy & Privacy Notice found on www.grovelearningtrust.co.uk  
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