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Heathwood Lower School
Class Teacher - Job Description

Core purpose of post:

· To provide a high quality educational experience for pupils.

General duties and responsibilities 

· To carry out the duties of a school teacher as set out in the School Teachers Pay and Conditions Document.
· To continue to meet the required standards for Qualified Teacher Status.
· To be responsible for a subject area – not a requirement for ECTs 
Knowledge and Understanding 
· Have knowledge of and keep up-to-date with the Curriculum.

· Ensure that children receive a broad and balanced curriculum 

· Understand how pupils’ learning is affected by their physical, intellectual, emotional and social development and understand the stages of child development. 

· Select and make good use of ICT skills for classroom and management support. 

· Be familiar with all the school’s current systems and structures as outlined in policy documents including Health and Safety, Prevent and Child Protection and Safeguarding policies.

· Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.
· Understand how children learn and that pedagogy is utilised to create a highly effective learning environment. 
Planning, teaching and class management
· All lessons are thoroughly planned and prepared in accordance with Foundation Stage or National Curriculum objectives, school policies and selected schemes of work...
· Provide clear structures and sequences for lessons which maintain pace, motivation and challenge. 

· Make effective use of assessment information on pupils’ attainment and progress and in planning future lessons.

· Ensure effective teaching of whole classes, groups and individuals, establishing high expectations of behaviour and attainment, so that teaching and learning objectives are met.

· Use a range of questioning techniques when teaching to assess understanding and progress childrens’ learning.
· Manage behaviour effectively to maintain a safe environment in which pupils feel confident (Refer to Behaviour and Therapeutic Thinking Policy)
· Use a variety of teaching and learning styles to keep all pupils engaged.

· Be familiar with the code of practice and inclusion principles and identify, assess and support pupils with special educational needs.

· Direct and supervise support staff assigned to you. To maximise effective deployment. 
· Evaluate your own teaching critically to improve effectiveness. And identify CPD needs.
· Teach and model the expectations of our school’s behaviour curriculum.
Monitoring, assessment, recording, reporting and accountability

· Assess and record each pupil’s progress systematically with reference to the school’s current practice and use the results to inform planning.
· Mark and monitor class work and homework in line with school policy, providing constructive feedback and setting targets for future progress. 
· EHCP’s and I.A.P.s are reviewed and updated regularly.

· Provide reports on individual progress to the Head teacher, SENDCo and parents as required. 

Other professional requirements

· Establish and maintain effective working relationships with professional colleagues and parents.
· Create a stimulating, tidy and well organised learning environment.

· Participate as required in meetings with professional colleagues and parents in respect of duties and responsibilities of the post. 

· Collaborate and work with colleagues and other relevant professionals within and beyond the school. 

· Take responsibility for your own professional development.

· Maintain confidentiality at all times in respect of school related matters and prevent disclosure of confidential and sensitive information.

· Undertake any other duties of a similar level and responsibility as may be required.

· Positive, professional relationships are maintained with all staff and parents.

· Make a positive contribution to the wider life and ethos of the school.
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