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Job Title:		Class Teacher

Responsible to:	Headteacher

Salary:			Teacher Pay Scale

Hours: 			195 days per year, full time


Our Multi Academy Trust  
The Diocese of St Albans Multi-Academy Trust (DSAMAT) was established in October 2016 and has grown to be the largest Church of England Trust in the Diocese of St Albans.  The Trust has a clear mission at its core, ensuring that all pupils are enabled to flourish, rooted in God’s Love - academically, socially, spiritually, physically and mentally.  This is central to our work and rooted in our Christian foundation (John 10 v 10).    Our commitment to mutual flourishing within the school community is built upon our shared belief in Church of England principles, and we are committed to ensuring the whole community flourishes in our Trust, not just the pupils, but also the staff, our governors and the wider school family.
The Trust has a clear vision which shapes its work; Enabling all to flourish: Rooted in God’s Love.  And together our academies work to be places of; Hope; Nurture; Equality; Respect; Collaboration.
 All employees of the Trust are expected to commit to the vision and values of the DSAMAT and demonstrate them throughout their work.

Job purpose:
The Class teacher is responsible for planning and preparing lessons, providing effective teaching and learning to all pupils and associated pastoral duties with reference to national requirements and local policies.   

Job context:
The Class teacher’s performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in school. 


Main areas of responsibility:
Teaching
· Fulfil the duties of a teacher as set out in the School Teachers’ Pay and Conditions Document
· Establish a purposeful learning environment where children and young people feel secure and confident, where diversity is celebrated and where there are opportunities to maximise teaching and learning
· Teach clearly structured lessons which interest and motivate children, using a variety of teaching and learning strategies
· Be aware of the needs of all pupils, their prior knowledge and differentiate accordingly, supporting and engaging them 
· Identify pupils who have special educational needs and know where to access help in order to give positive and targeted support. Implement and maintain records on Individual Education Plans (IEPs) where necessary  
· Identify specific gifts and talents and provide appropriate levels of support and challenge
· Set appropriate and demanding expectations for pupils’ learning and motivation and set clear targets for pupils’ learning,  building on prior attainment
· Ensure effective teaching of whole classes, groups and individuals so that teaching objectives are met, momentum and challenge are maintained and best use is made of teaching time
· Use teaching methods which keep pupils engaged, including stimulating pupils’ intellectual curiosity, effective questioning and response, clear presentation and good use of resources
· Mark and assess pupils' work, using the school’s monitoring and assessment policies against the learning objectives/outcomes, providing constructive oral and written feedback and setting targets for pupils’ progress
· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives for pupils of all backgrounds and abilities, monitoring learners’ progress and levels of attainment
· Give pupils regular feedback and encourage them to respond to the feedback, reflecting on progress
· Provide data within stated timescales to support pupil tracking and use this information to plan next steps for learning in order to ensure good progression for all learners
· Maintain an attractive, stimulating and well-organised learning environment 

Behaviour and safety
· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect 
· Be responsible for promoting and safeguarding the welfare of young people within the school, raising any concerns following procedures  
· Read and comply with the school’s Safeguarding Policy, reporting incidents and concerns in alignment with the policy
· Manage classes effectively using approaches appropriate to the pupils needs in order to inspire, motivate and challenge
· Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils
· Establish a framework for discipline and behaviour management with a range of strategies applied consistently and fairly, in line with policy and procedures, to ensure effective learning can take place
· Have high expectations of behaviour, promoting self control and independence of all learners
  
Wider professional responsibilities 
· Work collaboratively with teaching staff and support staff, developing effective professional relationships
· Supervise support staff (TAs) effectively recognising skill sets as appropriate
· Communicate effectively with parents/carers regarding pupil achievement and well-being 
· Communicate and co-operate with relevant external bodies
· Make a positive contribution to the wider life and ethos of the school
· Participate in and carry out any administrative and organisational tasks
· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and well-being, refining your approaches where necessary and responding to advice and feedback from colleagues
· Be responsible for improving your teaching through participating in training and keeping up to date with current practices in education
· Actively engage in the Performance Appraisal process
· Have professional regard for the ethos, policies and practices of the school in which you teach, and maintain high standards in your own attendance, punctuality and dress.
 


The duties and responsibilities listed above describe the post as it is at present.  Please note that this is illustrative of the general nature and level of responsibility of the role and it is not an exhaustive list of all tasks that the postholder will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the Headteacher or their Line Manager. The post holder is expected to accept any reasonable alterations that may from time to time become necessary.

Equal Opportunities
DSAMAT is committed to the aim of ensuring that everyone who applies to work for us receives fair treatment and we positively encourage applications from suitably qualified and eligible candidates regardless of age, disability, race, sex, gender reassignment, sexual orientation, religion or belief, marriage and civil partnership, caring status and socioeconomic background. We expect all our staff and volunteers to demonstrate a commitment to advancing equality of opportunity, fostering good relations and contributing to a working environment where diversity is celebrated.

Disclosure and Barring Service
The Diocese of St Albans Multi-Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all employees and volunteers to share this commitment. This post is subject to full pre-employment checks and is exempt from the Rehabilitation of Offenders Act 1974.    Please note that additional information referring to the Disclosure and Barring Service is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

Health and safety
It will be the duty of every employee while at work to take reasonable care for the Health and safety of themselves and of other persons who may be affected by their acts or omissions at work.



Person Specification


	
	Essential
	Desirable

	Educational Qualifications and Training
	UK Qualified Teacher Status
PGCE
Degree 
Meets core professional standards
	Evidence of and commitment to continuous professional development
Qualifications linked to working with children with SEND
Training in relevant learning strategies
Skills based curriculum development


	Experience
	Sustained teaching experience
in EYFS, KS1, KS2
Supporting pupils with a wide variety of learning needs



	Working with pupils with a range of SEN, EAL, G+T, behaviour
Evidence of leadership involvement in curriculum area 
Experience of the OFSTED process 

	Knowledge and Understanding
	Excellent classroom practitioner
ICT literate
Evidence of having influenced the quality of teaching and learning in present school  
Understanding of Safeguarding responsibilities – displays commitment to the protection and safeguarding of children and young people
Basic knowledge of First Aid
Excellent knowledge and sound understanding of the National Curriculum
Awareness of health, safety and wellbeing
Awareness of Data Protection and importance of confidentiality
Understanding of the school’s ethos and values
Ability to use assessment for learning and experience of using pupil data to evaluate and improve pupil progress
	Understanding of children’s individual learning needs 
Understanding and knowledge of approaches to a variety of positive behaviour management
Understanding of the school’s assessment procedures
Understanding of the importance of parental involvement
 

	Skills
	Ability to work effectively as part of a team and in partnership with all stakeholders 
Ability to motivate and inspire children in a sensitive and caring manner
Ability to overcome barriers to learning
Strong communication skills with a wide variety of audiences – children, staff, parents/carers and ability to maintain positive professional relationships 
Ability to use own initiative and to think creatively
Ability to recognise the importance of confidentiality 
Desire to ensure that high standards are achieved by all  pupils and a desire to make a difference to children’s lives
Ability to support and challenge children to become life-long learners
Promote the school’s and Trust’s values positively and support an inclusive school, enabling all to flourish  
	

	Personal attributes
	Be a positive role model
Flexible with a ‘can-do’ attitude 
Ability to react quickly and to build relationships easily
Dedicated
Enthusiastic
Approachable 
Organised
Resilient and able to problem-solve
Self-motivated 
Patient
Sense of humour
Respects and celebrates individual difference and cultural diversity

	Interests other than education – ability to contribute to extra-curricular activities
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