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Agora Learning Partnership 
Job Description: Behaviour Support Practitioner – The Acorn Centre


	This job description may be varied at any appropriate time, following a period of consultation with the employee. It may also be reviewed annually in conjunction with the appraisal process and planning for the next academic year.

	Line manager
	Sarah Kenny – Provision Lead of The Acorn Centre

	Pay Scale 
	H6 – FTE – 35 hours

	Location
	The Acorn Centre – Primary Behaviour Support Provision – 39 Oxhey Drive, South Oxhey, WD19 7SD



	Core Purpose of the Role:

	The BSP will:

	· Build trusting, positive and therapeutic relationships with pupils to improve their engagement in learning key skills to support their development. 

	· Deliver targeted and bespoke social, emotional and behaviour support, evidencing impact over time.

	· Work collaboratively with schools, families and multi‑agency partners to ensure joined‑up SEMH support.

	· Contribute to the professional learning culture of The Acorn Centre through reflective practice and ongoing CPD.

	· Support mainstream settings to build confidence, capacity and understanding around SEMH needs.



	Duties and Responsibilities – Specific:

	Focus Area
	The BSP will:

	Pupil Support
	· Develop strong, trusting relationships with pupils to increase engagement, participation and emotional safety.
· Deliver targeted SEMH interventions and support strategies tailored to each pupil’s needs – delivered on outreach support (in schools across DSPL9) or on inreach support (at The Acorn Centre)
· Set clear, achievable SEMH‑focused targets for each pupil and review progress regularly.
· Record and monitor behaviour incidents, noting patterns, improvements or escalation.
· Provide reflective opportunities for pupils to understand their emotions and behaviours.
· Communicate regularly with parents/carers regarding progress, attendance, wellbeing or concerns.
· Support pupils during transitions, arrivals and departures to ensure emotional readiness for learning.
· Support Acorn and Oaks (Parent and Child sessions) alongside the Provision Lead 
· Keep daily notes regarding each session to inform reports termly.
· Liaise frequently with Provision Lead regarding pupil cases. 


	Partnership and Multi‑Agency Working
	· Work collaboratively with mainstream schools to ensure consistent, joined‑up SEMH support.
· Maintain regular communication with settings regarding pupil incidents, progress and next steps.
· Lead or co‑lead review meetings termly, ensuring professional and therapeutic dialogue regarding the pupils you work with. 
· Produce high‑quality End of Term reports with clear observations, recommended strategies and next‑step guidance.
· Support school staff (teachers, support staff, SENCOs) to build confidence and capacity in managing SEMH needs.
· Liaise with external professionals where appropriate, ensuring accurate information sharing and safeguarding compliance.
· Uphold high expectations for settings regarding communication, attendance information and incident reporting.


	Professional Development and Reflective Practice
	· Engage in ongoing CPD linked to SEMH, trauma‑informed practice, de‑escalation or therapeutic approaches.
· Complete CPD courses in line with the TRUST CPD schedule – supported by the National College online. 
· Complete THRIVE Practitioner certification and attend THRIVE refresher sessions twice per year to retain licence.
· Participate in Drawing & Talking or other similar therapeutic intervention training where appropriate.
· Share learning during team reflective sessions or supervision.
· Demonstrate implementation of new strategies through observations, feedback and report writing.
· Contribute positively to a reflective, supportive team culture.

	All of the above ensuring compliance with GDPR guidelines
The duties and responsibilities listed above describe the post as it is at present. The post holder is expected to accept any reasonable alterations that may from time to time be necessary



	Duties and Responsibilities – General:

	The BSP will: 
· Uphold the ethos of The Acorn Centre and The Agora Trust.
· Assist in achieving The Acorn Centre’s and Trust’s vision and aims.
· Support the implementation of strategic plans.
· Contribute positively to a productive, therapeutic and happy working environment.
· Establish and maintain professional relationships with colleagues, schools and families.
· Work effectively as part of The Acorn Centre Team and the wider Trust.
· Promote a working environment free from discrimination, victimisation, harassment and bullying.
· Participate in meetings, supervision and training as required.
· Take responsibility for their own professional development and appraisal process.
· Adhere to all Trust policies, including safeguarding, confidentiality and GDPR.
· Maintain confidentiality at all times regarding pupil, family, school and Trust matters.
· Undertake any other duties of a similar level and responsibility as required by the Provision Lead or CEO.
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