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Learning Mentor (Disadvantaged Students) – AA:AE:5081 (Grade 6)
Our Mission Statement

We aspire to embrace the Gospel and its values,

Celebrating uniqueness and diversity.

Our learning, within an enterprise culture, is based upon trust and respect.
Which define our relationship within the world family.

Everyone Matters.

St Nicholas Catholic High School are looking to appoint a patient, enthusiastic and hardworking individual who is looking for a challenging but very rewarding role as a Learning Mentor with specific emphasis to bridge the gap often seen by disadvantaged students.

As a Learning Mentor you will be supporting disadvantaged students with a range of academic, behavioural or social issues.

The successful candidate will work with a team of staff that undertakes a wide range of pastoral responsibilities within the school.  Working 1 to 1 with students and liaising with outside agencies. Supporting teaching and learning by making referrals and supporting students with barriers to learning.  

As the ideal candidate, you will:

· Have the ability to engage constructively with, and build working relationships with, a wide range of young people and their families
· Have the ability to work effectively as part of a team with teaching staff and outside agencies
· Have the experience of supporting students with mental health, social, academic and behavioural difficulties.

· Have a willingness to manage their own time effectively, work flexibly and use their own initiative


This is a Permanent, Part Time Contract, and is based on 32.5 hours per week over 39 weeks per year. There will be some flexibility with hours worked each day and can be discussed / agreed at interview.
Grade 6 – SCP11 £28,142 to SCP17 £31,022 per annum Full Time Equivalent - (Actual salary between £21,333 and £23,516 per annum)
Job Description

Key role responsibilities include the following:
Provide a complementary service to school staff which addresses the needs of individual and targeted groups of pupils in order to help improve self-esteem and raise standards of achievement. Consult and liaise with the schools concerned and relevant personnel in the LEA, particularly in the education welfare service and Behaviour Support Team.  

	NO
	MAIN RESPONSIBILITIES

	1
	Work alongside Headteachers and school staff to identify pupils who may be at risk of failure.

	2
	Work directly with the pupils and their families to identify barriers to learning and establish a personal action plan and a pastoral support plan as appropriate.

	3
	Establish and maintain supportive relationships with pupils with the clear aim of developing strategies which re-engage them within education in the wider sense.

	4
	Work with colleagues to monitor and review the needs of identified pupils.

	5
	Monitor and review personal action plans and pastoral support plans, where in existence, and report on a regular basis to the Headteachers of the appropriate schools.

	6
	Attend relevant meetings to provide data and written progress reports which may be required by the schools for the implementation, monitoring and success of the mentoring programme.

	Notwithstanding the detail in this job description, in accordance with the School's/Council’s Flexibility Policy the job holder will undertake such work as may be determined by the Headteacher/Governing Body from time to time, up to or at a level consistent with the Main Responsibilities of the job. 


Person Specification  

The person appointed will be expected to be familiar with and able to demonstrate the skills, qualities and attributes listed below.
	Essential
	Desirable
	Method of Assessment


Catholic Ethos

	· A willingness to work to explicitly enhance and develop the Catholic ethos of our school


	
	· Application Form

· Application Letter

· References

· Interview Process




Qualifications and Training
	· 5 x GCSE or equivalent
	· NVQ level 3 or 4
	· Application form and interview


Experience

	· Worked positively and pro-actively with young people in an educational or caring situation.

· Understanding of the relevant sections of legislation covering school admissions, registration and attendance, child protection, physical restraint, data protection, confidentiality and information exchange protocols between agencies and educational institutions for young persons
· Experience of negotiating and agreeing action plans, intervention programmes and realistic pupil targets.
	· Supporting Disadvantaged students.

· Understanding the safeguarding processes that align with vulnerable / disadvantaged students.
· Understand role and input of other services / agencies and external professionals


	· Application form

· Interview

· References




Skills, knowledge and aptitude

	· e Understanding of SEMH and differentiated rates of development and progress 
· Pupil Assessment and intervention techniques

· expectations of pupils at each level, behaviour management, punctuality and school attendance mentoring strategies
· Ability to act with sensitivity, care, professionalism, demonstrating tactful communication styles, both written and verbal.
	· An understanding of school practices and procedures which impact on children

	· Application form and Interview


Personal Attributes

	· Belief that all students can achieve.
· Ability to work to deadlines.
· Ability to prioritise and manage own time effectively.
· Ability to maintain a sense of proportion, perspective and good humour.
· Maintain confidentiality whilst ensuring the relevant professionals are informed and updated.
	
	· Interview 


Successful candidates are subject to an enhanced disclosure from the Disclosure & Barring & Service.

 The school is committed to Safeguarding and promoting the welfare of children and young people.

 We expect all staff and volunteers to share this commitment. Appointment to this post is therefore subject to an enhanced DBS clearance.

