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BurleyfieldsPrimary School - A Proud Member of The Creative Learning Partnership Trust.

Class teacher with Special Educational Needs Coordinator 
32.5 hours per week, 39.2 weeks (Term-time plus Inset Days)
Teacher: Main scale -UPS plus SENDCO allowance
 Post Commencement: September 2026
Burleyfields is a thriving, forward-thinking and growing primary school. Burleyfields is looking to expand its team as we move into our second year of opening. 
We are seeking an enthusiastic, passionate and skilled Class Teacher with SENDCo leadership to join our dedicated team. We welcome applications from teachers who have a strong interest in teaching in Early Years or Key Stage One who have completed or are due to complete their NPQ SENCO. We welcome applications from teachers who can consistently provide inspirational learning experiences that enable all children to thrive, underpinned by secure knowledge of current pedagogy, research and practice.
The Role
To plan, deliver and assess high-quality teaching and learning for a primary school class, ensuring all pupils are supported to achieve their full academic, social, and emotional potential in a safe and inclusive environment.
The SENDCo will have strategic and operational responsibility for the development, implementation and monitoring of the school’s SEND policy and provision, ensuring that pupils with SEND make strong progress and receive high‑quality, inclusive education in line with statutory requirements and best practice.
Key Responsibilities
Strategic Leadership
· Provide a clear vision and strategic direction for SEND within the school.
· Lead on the development, implementation and review of the school SEND policy and SEND Information Report.
· Contribute to whole‑school improvement planning with a specific focus on inclusive practice.
· Advise the Executive Headteacher and Governing Body on SEND priorities, provision and statutory duties.
Statutory Duties
· Fulfil the statutory role of SENDCo as set out in the SEND Code of Practice (2015).
· Oversee the identification, assessment and provision for pupils with SEND.
· Ensure accurate maintenance of the SEND register.
· Coordinate Education, Health and Care Plans (EHCPs), including annual reviews and liaison with external professionals.
· Ensure reasonable adjustments and access arrangements are in place.
Teaching and Learning
· Model excellent, adaptive teaching principles in your own teaching 
· Support colleagues to adapt teaching and learning to meet the needs of pupils with SEND.
· Monitor the quality of SEND provision and pupil progress, using data and pupil voice.
· Model inclusive teaching strategies and provide in‑class support where appropriate.
· Promote high expectations and aspirations for pupils with SEND.
Staff Development
· Provide advice, coaching and training for teachers and support staff on SEND practice.
· Lead and deploy teaching assistants effectively to maximise impact.
· Support staff to meet the needs of pupils with a wide range of SEND, including SEMH, ASD, SLCN and cognition and learning needs.
Working with Parents, Pupils and External Agencies
· Develop positive, supportive relationships with parents and carers.
· Ensure pupils with SEND are involved in decisions about their learning and support.
· Liaise effectively with external agencies, including educational psychology, health services, social care and the local authority.
Safeguarding and Inclusion
· Ensure SEND provision supports pupils’ wellbeing, safeguarding and inclusion. Be a deputy DSL within the school. 
· Promote equality of opportunity and compliance with the Equality Act 2010.
· Support behaviour, attendance and emotional wellbeing strategies for pupils with SEND

Qualifications
· Qualified Teacher Status (QTS).
· National Award for SEN Coordination (or willingness to complete within statutory timeframe).
· Relevant degree or equivalent qualification.
Experience
· Experience of liaising with parents and external professionals.
· Experience of monitoring and evaluating pupil progress.
·  Be fully committed to the school culture, visions and values, understanding the importance of teamwork with our small school
·   Strong knowledge of the early years and primary curriculum
·  Excellent classroom management skills
· Energy, positivity, enthusiasm and ability to inspire and motivate learners
· Highly effective organisational and communication skills
· Creativity in supporting and delivering engaging learning experiences for all.
· Strong communication and organisational skills.
· Ability to work collaboratively as part of a supportive team.
· Establish a trusting, positive and open culture that prioritises safeguarding and wellbeing

Knowledge and Skills
· Secure knowledge of the EYFS and KS1 curriculum 
· Secure knowledge of the SEND Code of Practice (2015) and relevant legislation.
· Understanding of inclusive teaching strategies and quality‑first teaching.
· Ability to analyse data to inform provision and next steps.
· Knowledge of EHCP processes and statutory assessment.
· Strong communication, organisational and time‑management skills.
Personal Attributes
· Commitment to inclusive education and high expectations for all pupils.
· Ability to work collaboratively with staff, families and external agencies.
· Professional confidence to advise, influence and challenge appropriately.
· Resilience, empathy and a solution‑focused approach.
· Commitment to safeguarding and promoting the welfare of children.

Desirable (Optional Section)
· Experience of supporting pupils with complex needs.
· Leadership or management experience.
· Additional SEND‑related qualifications or training.

Key Responsibilities- teaching role
·       Plan and deliver engaging, skilfully adapted lessons in line with the national curriculum/ Early Years Statutory Framework
·       Build on the successful foundations formed for our children from Early Years into Key Stage One
·       Be committed to inclusive practices for all children
·       Create a positive, stimulating classroom environment that promotes learning
·       Maintain high standards of behaviour in line with school policies
·       Establish clear routines and expectations
·       Apply secure understanding of age-appropriate assessment strategies to track and accelerate progress
·       Work effectively with colleagues, teaching assistants, and leadership staff
·       Communicate regularly with parents/carers regarding pupil progress and wellbeing
·       Participate in staff meetings, training, and school events
·       Support the personal, social, and emotional development of pupils
·       Act as a role model for pupils in behaviour and attitude
·       Safeguard and promote the welfare of all children
·       Ability to contribute to wider school life, including extracurricular activities

What We Offer
· A friendly, welcoming and supportive staff team with a strong sense of belonging and great sense of teamwork.
· A modern, well resourced working environment 
· A deep understanding of the importance of work-life balance.
· Enthusiastic, well-behaved and motivated pupils.
· An ambitious leadership team and Multi Academy Trust, dedicated to providing opportunities and investment for professional growth and development
· Access to health and wellbeing services
· A vibrant school community where every individual is valued and celebrated.
To apply, please complete the online application form at https://mynewterm.com/
We warmly welcome visits to our school. Please contact either by phone on 01785 564869 or email at office@burleyfields.academy
We can't wait to welcome you to Walk the Burleyfields Way with us!
Closing Date:  Monday 18th May 2026
Applications to be submitted via the My New Term website.
 
Burleyfields Primary School is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expects all staff and volunteers to share this commitment. This position is subject to an enhanced criminal record check from the Disclosure and Barring Service which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and convictions in your application form.
The DfE have recommended that schools now consider undertaking online searches on all shortlisted candidates. The Creative Learning Partnership Trust is following this recommendation and, as such, should you be shortlisted on-line searches will be conducted accordingly. The searches will be undertaken in an impartial manner only using publicly obtainable data by Insight HR Ltd (a third party organisation). This ensures that the Trust meets their legal obligations and minimises risk of any bias being formed in the recruitment process.
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