
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Job Advert: 

Part Time Cleaner 
 

 
Required as soon as possible  
 
 



 

Job Description 
  

 

Part Time Cleaner 
Required as soon as possible                  

 
 

Salary: Grade 2, Scale Point 2 £6,598 per annum 
 
Hob Green Primary School, Hob Green Road, Stourbridge, West Midlands. DY9 

9EX 
 

Telephone: 01384 210288 
 

Email: enquiry@hobgreen.drbignitemat.org 
 
Headteacher: Mrs L Williams 

 
 

 

 
Monday to Friday – 10 hours per week over 5 days 
 

Working pattern to be confirmed at interview 
 

 

 
 
We are seeking to appoint a motivated cleaner to help maintain our lovely school 

environment.  Previous cleaning experience would be an advantage but is not 
essential. You will provide a clean and pleasant environment in order to facilitate 

the effective teaching of pupils and its full use by those staff and pupils who 
occupy it. Help maintain the fabric of school building and maintain cleanliness in 
order to prevent any health risk from occurring in schools 

 
Closing Date: Friday 13th February 2026 

 
Interviews: Thursday 26th February 2026 
 

To apply:  
 

Applications are being accepted through My New Term. If you would like to 
discuss this role before submitting your application please contact us via email at 
swells@hobgreen.drbignitemat.org or phone 01384 210288. 

 
Please note that CVs will not be accepted. 
 



 

 
Safeguarding:  

Please note: In line with Safer Recruitment Practice, a minimum of two 
references will be sought for shortlisted candidates prior to interview. One 

reference must be the candidate’s current/most recent employer.  
The Trust is absolutely committed to safeguarding and promoting the welfare of 
children and adults through its safer recruitment processes. The Trust expects all 

staff and volunteers to share this commitment. An enhanced DBS check will be 
required for this post.  

 
As part of our due diligence an online search will be carried out for all 
shortlisted candidates.  

 
The Trust welcomes diversity and is committed to equal opportunity. This post is 

covered by Part 7 of the Immigration Act (2016) and therefore the ability to 
speak fluent and spoken English is an essential requirement for this role. 


