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College Teacher 
Science
Job Description


	Core Purpose

	· To teach designated Science groups to the highest standards in order to maximise the learning potential of students
· To provide the most effective and efficient teaching and learning opportunities for the students of the Academy
· To lead and manage a tutor group within a college in order to support and ensure effective progress and levels of achievement


	Core professional qualities 

	· Clear and consistent vision and values
· Ability to engage, motivate and empower others 
· Positive attitudes to continuous improvement and change
· Leading by example
· Clear and consistent communication skills

	Core Responsibilities 

	· To meet all Teacher Standards
· Establish and maintain clear expectations in relation to standards, quality and achievement for students
· To teach to the highest standards to ensure achievement of identified targets
· Have an excellent working knowledge of the students in their tutor group
· To contribute effectively to the running of their college


	Specific Responsibilities as Teacher

	· Take responsibility for students’ behaviour in their care;
· To respond appropriately to issues affecting achievement of students in line with Academy policy and practice;
· To monitor and encourage academic performance and progress of students in their care utilising the data tracking systems and student profiles in place;
· To monitor and encourage enrichment for every student in their care;
· Monitor attendance and absence and take appropriate action to ensure a high level of attendance;
· Ensure all students are in correct uniform and properly equipped for all lessons;
· To identify opportunities within the tutor group for the students to develop leadership skills and deploy students appropriately;
· Conduct effective consultation/reporting sessions with parents and students;
· Build effective home-Academy relationships;
· Communicate with parents as necessary;
· Contribute to reports required on individual students for e.g., external agencies;
· Actively supervise their students in college assemblies;
· Be involved in the development of stimulating relevant courses appropriate to the needs of the students which help to fulfil the aims and objectives of the Academy;
· Participate fully in the assessment procedures outlined in the Academy policy;
· Plan, prepare and teach lessons to students assigned to him/her according to their educational needs;
· Participate in the evaluation of the use of subject resources in order to increase efficiency and effectiveness;
· Contribute to the college aims and ethos in appropriate ways indicated by whole Academy policies and college aims; 
· Monitor and take appropriate action with regard to personal organisers;
· Coach and mentor individual students in order to motivate and encourage achievement.

	Applications must be able to demonstrate evidence of the criteria below including the impact they have had on pupils that they have worked with

	Attributes
	Essential
	Desirable

	Qualifications 
and experience
	· Qualified to work and teach in the UK
· Teacher Qualification (QTS)
· A First Degree or Equivalent
· Sufficient understanding and application of strategies to raise standards across the ability range through effective teaching and learning 
· Sensitivity to the learning needs of all pupils 
· Demonstrate understanding of using comparative data, together with information about pupil’s prior attainment to establish benchmarks and set targets for improvement
	· A variety of teaching experience across, KS3, KS4, KS5. 
· Involvement in curriculum development within a school
· Working successfully in partnership with parents and the wider community
· Planning for and teaching pupils with SEN

	Knowledge and skills
	· Demonstrate creative problem solving and good communication skills 
· Ability to work collaboratively or on own initiative; The ability to analyse exam data to identify appropriate interventions
· The ability to think creatively and imaginatively to anticipate and solve problems and identify opportunities 
· Ability to set and deliver high standards of behaviour for learning
· Ability to motivate and inspire children to learn

	· Evidence of effective monitoring of behaviour and progress of identified sub-groups.
· Skills in delivering effective and cohesive approaches across a school, using particular models of best practice (e.g. PACE)

· Successful teaching experience
· Knowledge of a range of strategies to raise attainment
· An understanding of the need to reduce the gap between those who are disadvantaged and those who are not

	Personal Qualities
	· Willingness to be flexible and to undertake further training 
· Strong commitment to raising standards
· High expectations of self and others
· Highly effective communication skills
· Ability to remain positive and enthusiastic, including when under pressure
· A commitment to equality principles and practices
· Willingness to undertake risk assessment training; 
· Knowledge of relevant safeguarding/child protection legislation and best practice 
· Value and respect the views and needs of children and young people 
· Appropriate DBS clearance (before the post is taken up)
	

	Performance Management

	
Each teacher will be subject to review annually following Trust guidance.


	Performance Manager 
	Curriculum Leader 
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